Helping You Fulfil your Duties and Responsibilities
Risk-Free Examination Terms Apply.
Pocket Criminal Code 1994
This portable ver ion of the Canadian
Criminal Code contains the full text of
the ode and 11 related federal
tarutes which cogether compri e the
criminal law of Canada. The 1994
edition feature new Criminal Code
amendment which create the new
criminal offence of criminal harassment including persistently stalking
another person, and producing,
di tributing and po essing child
pornography. Other Code amendment increase the police power co
intercept private communications and
prohibit the intercepting and mi u e of
cell ular telephone conver ations.
0-459-55157-4 August 1993 900 pp. $19.95

Right to Counsel Law Reporter

The Annotated 1994
Tremeear's Criminal Code
Mr. Justice David Watt
and Michelle Fuerst
T he ground-breaking annotated
Criminal Code fo r the 1990s now fully
revised and updated to July 1993. Each
section is comprehensively annotated
with succinct digests of leading
decisions, extensive textual crossreferences to related provisions and Me.
Ju tice Watt's commentary on each
section.
Includes the Criminal Code plus the
following related statutes: Canada
Evidence Act, Constitution Act 1982
(Charter ofRights), Food and Drugs Act,
Narcotic Control Act, Young Offenders
Act, Interpretation Act.
0-459-55752-1 August 1993 hardcover
- Special Police Price $34

David M Tanovich
Thi new letter provides the latest
developments on the right to counsel
under the harter. There are a vast
number of reported and unreported
e dealing with thi contentious
i ue acro Canada. I sued six times
each year, the Right to Counsel Law
Reporter gives you key excerpts and
in ightful commentary. The
publication focu es on the right co
coun eI on detention and arrest, on
the correlative right to silence as well
on the right to counsel at trial and
appeal.

Ontario Provincial Offences 1993
Ontario Provincial Offences 1993 is
an up-co-date consolidation of statutes
and selected regulations creating the
major provincial offences in Ontario.
Includes: Provincial Offences Act,
Bailiffs Act, Compulsory Automobile
Insurance Act, Dangerous Goods
Transportation Act, Evidence Act,
Highway Traffic Act, Liquor Licence
Act, Motorized Snow Vehicles Act, OffRoad Vehicles Act, Public Vehicles Act,
Retail Business Holidays Act, Ticket
Speculation Act, Trespass to Property
Act, Truck Transportation Act.
Contains the schedules for the word or
expression designating each offence.
The 1993 edition is fully updated in
accordance with the Revised Regulations
of Ontario 1990, proclaimed in force
ovember 1992.
0-459-55182-5 May 1993
1400 pages softcover $36

Carswell's Forms of Charges
Convenient format al lows you co fi le
Carswell's Forms of Charges in the
back pocket of The Annotated 1994
T remeear' s Criminal Code.

1192-9987 $125
annual subscription newsletter
6 issues per year

0-459-55723-8199247 pp. paper-part $3

All titIes are available for a
30-day risk-free examination
(sample issue of Newsletter
available upon request).

ORDER TODAY

Ontario Provincial Offences
- Related Provincial Statutes 1993
Companion volume to Ontario
Provincial Offences 1993, this pocket
size text provides additional Ontario
statures creating provincial offences, or
related matters within the jurisdiction
of the provincial courts. Includes: Beds
ofNavigable Waters Act, Children
Law Reform Act, Courts ofJustice Act,
Part VII, Environmental Protection Act,
Family Law Act, Forest Fires Prevention
Act, Justices ofthe Peace Act, Summary
Convictions Act.
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0-459-55183-3 May 1993
900 pages softcover $36
TO ORDER • CALL TOLL FREE
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1-800-387-5164
IN TORONTO 416-609-3800

Ask for Opere/Dr 11777

fAX

(24 hoursl

416-298-5094

ORWRITE TO:
CARSWEll On. Corporlto PI I ...
21J75 Kenn edy ROld. SClmorough. Ontario MIT 3V4

Shipping and handling ar~ octra. Priw
lubjtct to chang~ without notict and
lubjtct to applicable taxn.

Order both Ontario Provincial
Offences 1993 and Ontario
Provincial Offences 1993:
- Related Provincial Statutes
- PAY ONLY $64.80
08/93

Beretta 'D' Models: Everything
you like about a revolver...

... and more.

92D Centunon sho\In above.

Available in .40 Caliber 96D
"i!h 10+1Ca!DCily.

15 plus One
Even if the feel and function of a
standard revolver is second nature to you, you'll make a
remarkably easy transition to the Beretta 92D
(9mm) or 96D (.40 caliber).
Our D models are double action only semi
pistols. They offer many of the same qualities of a standard revolver,
but with vastly superior safety, reliability and firepower. Beretta D Models are known for the total reliability that has made the
Beretta the handgun of choice of thousands oflaw enforcement agencies and police forces in over 50 countries. They are available in standard and the new full capacity compact Centurion model.
Beretta D Models offer the same length of trigger travel as a standard police revolver, with the exact same smooth trigger
pull for each shot. Like the revolver, the Beretta "slick slide" D Series pistols have no external safety lever or decocking lever.
The firing mechanism remains uncocked until you pull the trigger, so while your D Model is at rest, it is also ready for instant
action. It all adds up to quicker, more confident transition training. Plus the life saving advantage of15+ 1firepower for the 92D
9mm, and 10 +1for the 96D .40 cal. Excellent reasons to consider our D Models.
Beretta's commitment to Canadian law enforcement is built around a full line of quality products, in-depth training and
the most comprehensive product support available anywhere. To set up a demonstration, _
contact Beretta U.S.A. Corp~, Law Enforcement Division, 17601 Beretta Drive, Accokeek,
~. "
Maryland 20607, (301) 283 2191.
~It. ,,~
since 1526

Beretta

Beretta D Models are available ill 9mm and .40 cal. in full size alld Centurioll configuratiolls. Three dot sight system
standard. 'Ilitium se/filluminatillg night sights available. <D Copyright 1993, Beretta U.S.A. Corp.
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ple message not often heard by those involved in the law enforcement profession.
Bob Burniston is one of the people who
ought to know. He has been in the physical
education field for the past 29 years. P resentlya physical training instructor with the
Metropolitan Toronto Police, Bob has taken
his knowledge of physical fitness and created a simplified exercise chart he calls "An
Aerobic Exercise Challenge". This chart
was designed to train elite military units,
police personnel and athletes and recognizes the 19 reasons the program is right for
you. Read more in this issue.
Also this month we present you with a
comprehensive article and chart that will
hopefully unravel the confusion around
the RCMP's "0 " Division re-shuffle. Over
800 members of what once was headquarters has been spread out across the province. They have now been found!

The Great Mac Attack!
have
over
cartool/s,
drawl/ by a
c;artoo1png cop,
IllS eVIdence
enough to
I!.rove Ihere is a
lunllY side 10
police work.
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By Gary Miller

This month, the Federal Government has
called a general election. The governing party
has run out its mandate to the eleventh hour and
is feverishly tryi ng to present a new face to the
electorate. The same may be said for the official
opposition party whose leader appears to be a
spent force mired in the free spending sixties.
Thanks to certain provincial factors, the 3rd
party faces a real danger of being overtaken by
the tiny Reform Party.
Police personnel perhaps should be asking
their favourite local candidates some pointed
questions. Political parties, whether we like it
or not, have embroiled police in many failed
social engineering experiments imposed on
hapless communities by their political masters.
When the inevitable disruption occurs, police
have been blamed for not keeping the peace. In
Ontario, the situation is critical. Unfortunately
we are all aware that how Ontario goes the rest
of us must.
Ask your candidate where they stand on the
issues which are of concern to XQ.!!. You may
find that your concerns are not conspicuously
different from those of your neighbours. We're
all in this together. It makes little sense to create
divisions where none existed before. Adversarial
politics is a pain when it seeks to do this.
Candidates have a superb knack for introduci ng
red herrings in order to guide the meetings to
their liking. Don't allow it! Make:iQ!!I point.
Capital Punishment
Western democracies, with the notable exception of the United States, have consistently
and contemptuously defied the wishes of huge
majorities of their citizens in abolishing the
death penalty for murder. Misty-eyed people
refer to the barbarism of it all and Courts have
reduced the penalties for capital crimes in some
cases to a few dozen months, (not so much a
penalty as a license.)
Life imprisonment for capital crimes. [t is
unthinkable that life in prison should mean
anything less than it says. The routine shortening of sentencing perpetrates a fraud on the
public. A life sentence should mean the natural
life of the convicted murderer. Parole, a device
which is supposed to buy good behaviour,
should not even be considered for capital offenders. How do your candidates view this?
The Young Offenders Act
The Young Offenders Act is a much better
piece oflegislation than most people have been
led to believe. [t was needed to replace the old,
imprecise Juvenile Delinquent Act. Where the
new Act failed miserably was in its definition of
a Young Offender. At a time when young adults
mature at a younger and younger age and are
increasingly street smart, our legislators chose
to broaden the definition of "young offender" to
included 16 and 17 years olds. WRONG! These
crim inal offenders should be returned to the
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adult courts. And criminal responsibility should
start at 10, not 12.
Immigration
Canada needs immigration, but fuzzy thinking do-gooders are not always the ideal persons
to formulate immigration policy. As police
officers we can see, on almost a daily basis, the
results of reckless and ineffective contro l of
those admitted entry; immigrants who have
been on social assistance since day one. Some
in my experience for six and seven years, have
never worked and don ' t intend to start. They are
street predators and are a constant drai n on
society. Meanwhi le, good immigrants are kept
out. Where does your candidate stand?
Refugees
The definition of "refugee" gets broader by
the day. A recent Immigration Department ruling qualifies 500 million women around the
world for consideration for refugee status into
Canada because of gender persecution. Of
course, all an unqualified immigrant needs to
do to become an " instant" refugee is to declare
him or herself verbally as such . The bu rden of
proof of status then rests, not with the dec larant,
but with the immigration officials. Madness?
Legislated Equity
Equity is NOT equality. Equity is a govern·
ment imposed racial, sexual and physical quota
system which places physical characteristics
ahead of talent, aptitude and achievement. It
discriminates directly against fit white males by
excluding them from promotional andjob calls.
Whenever one hires or declines to hi re on
the basis of race or gender, that is discrimination . While in the past we have been encouraged to be "blind" to people ' s physical differences while emphasizing their accomplishments,
our society as never before is being di vided
down racial, sexual and attitudinal lines by
government fiat.
Does your candidate support equity? Be
careful of the double-talk about " level playing
fields".
Recodification Of The Criminal Code
Ask your candidate if our powers of arrest
without warrant are about to become history?
Has yet more power been handed to the criminal offender and his lawyer? Some candidates
are posing as " law and order" advocates to
impress the electors. They should have some
answers if they really are.
Less Government
The one way to get government out of
everybody ' s face is to have less of it. Billions
and billions could be saved when government
goes back to doing what it should be doing;
heeding the will of the majority. We must get
back to the basic tenets of our democracy - The
Greatest Good For The Greatest Number. It is
not impossible.
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THE COLOUR CIRCUIT

THE TARGET HEART RATE ZONE

Take the Challenge
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It is wise to know what your heart is doing during
exercise. The TARGET HEART RATE ZONE
provides the guidelines to have your heart rale
within, while exercising, in order to improve your
cardiovascular syslem. The ZONE has an upper
and lower level, and is calibrated for age.
In the table below, you will identify your HEART
RATE ZONE by following along the boItom line to
your age, go vertically upwards. The first angled
line you corne to is the lower end of your zone,
follow on upwards to the next line, which is the
upper end of your lone.
e.g. A 40 year old person's zone is 130 - 160.
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The Aerobic Exercise Challenge was
arriv d at through years of trial and adjustm nts, using almost every type of
person in the process. The end product
provides a superb progressive solution
for anyone wishing to become fit and for
those who are already fit and want to
improve even more.
Th program was designed by Bob
Burniston who has been a physical training instructor for the past 29 years. Over
16 of those years was spent with the
British Army as a physical training Corps
Instructor involved with a wide variety of
Battalions, Regiments and Colleges. Bob's
last 13 years have been spent with the
Metropolitan Toronto Police as their physical training instructor.
Bob has competed nationally at handball, basketball, tug-o-war, athletics, pentathlon, kayaking and judo. Thousands
of p ople have been put through their
paces by Bob in a variety of different
ways with tremendous success.
Although many of those he trained
required specific programming to suit
their sport / activity, or just wishing to
becom fitter, the majority of them were
introduced to circuit training. There are
num rous reasons why:
+ It is designed for people of all ages;
+ It can be done by both male and female;
+ Each exercise can adjust to the individual;
+ It is very simple to follow;
+ Us d by individuals and large groups;
+ Takes up very little time;
+ R quires only the space you lie down on;
+ Achair ora box is oniy equipment required;
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Chart is very easy to follow;
Complements most other activities;
Builds strength and stamina;
Tones muscles;
Improves heart and lung efficiency;
Assists in excess weight reduction;
Makes you feel good about yourself;
Progress will always be seen;
Very quick to show positive results;
Excellent for setting goals and standards;
Works one set of muscles while others rest
To make your efforts easier Bob has
designed a colour chart that measures
35 " X24" which sets outin easy terms the
exercise program he designed. The chart
provides easy instructions on how to use
the chart, clear pictorals and descriptions
of each exercise to perform , vital
information on heart rate monitoring along
with the Heart Rate Zone Chart and an
extremely beneficial set of stretching
exercises which had been suitable selected
as a warm up and cool down.
What Is Circuit Training?
Circuit training is a method of physical
training which involves repeating a series
of exercises consecutively in a set amount
of time. It provides many benefits to the
body. The circuit can increase cardiovascular fitness (your heart), increase muscular strength and muscular endurance.
Training the heart is an extremely
important aspect of physical fitness. As
the heart muscle becomes stronger, it is
easier for it to pump blood around the
body, at rest and during exercise. With
increased physical fitness, an individual's
+
+
+
+
+
+
+
+
+
+
+
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resting heart rate decreases, as the heart
is stronger and pumps more blood
throughout the body, and therefore does
not have to beat as quickly. Also, when
the heart is trained, it is able to withstand
physical activity for longer periods of
time, this is cardiovascular endurance.
This is an important concept of fat loss.
Fat can only be lost by diet and cardiovascular work. The longer you can perform
cardiovascular activities such as running
or cycling, the more fat you are able to
burn.
The circuit also can be used to work
all major muscle groups in the body such
as the arms and back, the abdominals
and the legs. It strengthens the muscles
and builds stamina (endurance).
The circuit is simple to follow, requires little space or equipment, and minimal time (approximately 5-20 minutes) .
It is one of the fastest and most efficient
ways to improve your physical fitness
level, whether you're a beginner or an
experienced athlete.
Whether you're taking your first step
towards fitness or are looking to improve
your present fitness level, circuit training
is a valuable method. Within a couple of
weeks you will begin to see dramatic
results and feel a great sense of accomplishment.
Good luck and happy training!!

For further information about
An Aerobic Exercise Challenge
Colour Curcuit Chart
contact
ACTIVetics Inc.

(416) 223-3077
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FEDERAL SIGNAL CORPORATION
Emergency Products

VECTORTM V-SHAPED LIGHTING SYSTEM

The VectorTM light system out performs conventionallightbars, and
offers you a wider variety of options. The ultra modular capabilities,
combined with the V-shaped design, allow you to effectively direct
warning power where you need it most - to the front and sides of your
vehicle, providing you with added protection at intersections where
most emergency vehicle accidents occur.
Seven modular pods allow you to design a light system that meets
your specific needs. The modules are designed to accommodate the
optional features, which include rotators (95 and 175 FPM), oscillating lights (front, sides and rear), takedown, alley lights, MeteorTM
traffic clearing lights, alternating flashing lights, steady-burn lights,
and mirrors.

EYEWITNESS IN-CAR VIDEO

EREZ DRUGS AND EXPLOSIVES
DETECTION KITS
When you need an answer quickly and effectively on the nature of a
suspicious substance, Erez detection kits provide it for you with ease.
Simply wipe the area with one of the special laminated paper strips
and spray it with the appropriate canister. A specific change of colour
would then confirm your doubts on the nature of the sUbstance. There
are 4 different Erez kits available: CANNABISPRAY for the detection
of marijuana, COCA-TEST for the detection of cocaine, HEROSOL
for heroin and EXPRAY, which will detect the presence of both
conventional (TNT) as well as plastic explosives. Whether you want
to speed up the investigational process, or whether public safety is at
EREZ has the detection kit for

PROLASER-5000
Infrared Lidar System

Riding shotgun, Eyewitness records audio and video during a patrol
shift for videotaped evidence. A tiny camera captures the details and
the recorder is housed in a bullet-resistant, tamperproof vault mounted
inside the trunk. No other system comes close to the level of
protection offered by the patented vault. Eyewitness industrial-grade
components include a Camera, Monitor, Recorder, Control Center,
Vault and Wireless Microphone, all of which mount in limited space.
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The ProLaser-5000 represents
Kustom Signals' latest breakthrough in the field oftraffic speed
enforcement. The Pro Laser is a
state-of-the-art lidar (for light detection and ranging) system
which measures the range and
velocity of targets, using a series
of invisible laser light pUlses. Absolute target identification is assured by the pinpoint aiming capability and reinforced by a continuous display of the range to the target.
(HUO) projects both the illuminated sighting reticle and the actual
speed directly in the operator's field of view, while an adjustable audio
tone assists in precise targeting.
Use of Lidar technology completely defeats radar detectors. The
compact yet rugged construction of the Pro Laser makes it ideal for law
enforcement use. The agvanced optics design utilizes a common set of
objective lenses for both the transmitted and received laser pulses,
eliminating the possibility of them being knocked out of alignment. In the
design, features, and manufacture of the Pro Laser, Kustom Signals'
reputation for quality is evident throughout.
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KUSTOM SIGNALS INC.

INC.

THESE AND A WIDE VARIETY OF OTHER FINE PRODUCTS ARE AVAILABLE FROM

m
\;I

R. NICHOLLS
DISTRIBUTORS INC.

LONGUEUIL, QUE.
OTTAWA SALES, ONT.
MISSISSAUGA,ONT.
EDMONTON, AB.
FREDERICTON, N.B.
GOULDS, NFLD.
TRURO, NOVA SCOTIA

TEL:
TEL:
TEL:
TEL:
TEL:
TEL:
TEL:

(514)
(613)
(416)
(403)
(506)
(709)
(902)

442-9215
737-0261
828-1942
973-3999
385-2484
368-0999
893-3288

FAX:
FAX:
FAX:
FAX:
FAX:
FAX:
FAX:

(514)
(613)
(416)
(403)
(506)
(709)
(902)

442-9581
737-0261
828-7749
973-3291
385-2499
368-0991
893-3227

Canadian Bankers Recognize Officers
Three police officers received the Calladiall Ballks ' Law Ellforcemellt Award (CBLEA) ill September at a special ceremollY held
at the allllllal cOllferellce of the alladiall Associatioll of Chiefs ofPolice. Tlte award, which cOllsist of a gold medal alld citatioll,
i pre tigioll alld higflly coveted ill police circles. It is presellted allllually by tlt e Calladiall Ballker A ociatioll (CBA) to police
offi er for 0111 talldillg actioll ill combatillg balik-related crime. The award was first givell ill 1972 alld this years recipiellts brillg
th e total /IIIII/ber of awards presellted to 154.

his escape. Afier a brief struggle, the suspect
was subdued and taken into custody.

ergeant Rudolph Kofler was recogniz d for hi courage, sound judgement
and pr fe ionali m following an armed
robbery of a Bank of Montreal branch in,
Toronto, on December 22, 1992.
That afternoon, a masked man entered
the branch . ing abusive language and
thr atening taff and customers at gunpoint, the bandit proceeded to make his
hold-up demands. As he was leaving the
bank, he kicked the door, shattering the
gla , and fired three shots into the ceiling.
I [e e caped on foot.
Patrol crui er from several divisions
r ponded to the radio broadcast and arrived on the cene. ergeant Kofler, alone
in hi s marked unit located the suspect and
took up pur uit on foot. Other officers
joined in the cha e. short distance away,
a
rgeant Kofler was closing in, the
gunman uddenly turned, ordered Kofler
to top and fired once at the officer. ergeant Kofler dropped to the ground. The
u p ct fired another two shots at the policeman. he officer drew his service revolver, however as he prepared to return
fire, he noted two small children directly
behind the gunman.
e pite theimminentdangertohimself,
erg ant Kofler held his fITe. The bandit
uddenly tarted to run followed by Sergeant Kofler. The chase ended when fellow
officer , who had positioned their vehicles
in the path of the fleeing gunman, blocked

Detective Staff Sergeant
Barry Elliott
Ontario Provincial Police
(North Bay Detachment)
Detective Staff Sergeant Barry Elliott
was honoured for his unrelenting efforts in
investigating a number of groups involved
in fraudulent telemarketing activity across
Canada, and in certain areas of the U.S.A.[n early 1991 , Det. Elliott, North Bay
Anti-Rackets Branch, began an investigation into telemarketing fraud based on a
small number of complaints received from
consumers in Northern Ontario. The investigation proved extremely tedious and
complex involving many jurisdictions
across Canada and in the United States.
Elliott' s investigation over the past two
years revealed that a relatively small
number of individuals, operating in groups,
mostly in Montreal, essentially controlled
telemarketing fraud in Canada.
In late 1992, Det. Elliottwas successful
in securing the formal support of other
Canadian and U.S. law enforcement agencies and assembled a joint forces operation. The project, known as operation
Phonebusters, now includes representation from the Ontario Provincial Police,
the RCMP, Consumer & Corporate Affairs
Canada and U.S. law enforcement agencies. A strategic alliance was formed with

credit card issuers, through the Canadian
Bankers Association. Card issuers participated actively in the investigation. Elliott
and his team are currently assembling the
documentary evidence necessary to prosecute identified fraudulent telemarketers.

Detective Charles Van Der Heyden
Metropolitan Toronto Police
Detective Charles Van Der Heyden
received the Award for his research , assiduous detective work and tenacity of
purpose in a major investigation into the
fraudulent activities of Asian organized
crime gangs.
In the pring of 1992, Detective Van
Der Heyden became involved in the investigation of a number of major frauds in
which counterfeit corporate cheques had
been cashed in Toronto and elsewhere across
Canada. Identified as the work of Asian
organized crime gangs based in Toronto
and Vancouver, the frauds had been well
planned, and resulted in significant dollar
losses to Canadian financial institutions.
Van Der Heyden was instrumental in
coordinating investigative support from
various police agencies and from corporate security departments of the major chartered banks. He catalogued and cross-referenced the information collected, and in
effect compiled a unique data bank on this
type of organized criminal activity. His
efforts proved invaluable in the identification of a number of suspects, and their
subsequent arrest.
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Retired Mountie "Captures"
Memories Of RCMP Vehicles

Night Patrol

By Morley Lymburner

We all tend to share a fascination with
days gone by but a retired RCMP officer
and his wife from Nanaimo, British Columbia decided to do something more.
Together they have produced the firstever edition of retrospective calendars,
note cards and posters featuring scenes
from the RCMP of yesteryear.
After spending a 24-year career with
the RCMP, Mo Allen retired from the
Winnipeg headquarters building with the
rank of Sergeant. He and his wife, Hazel,
moved to British Columbia in 1980 and
started into the picture framing business.
With his interest in RCMP photographs it
did not take them long to establish a large
collection of photographs.
Drawing on these talents Mo started a
company called "Memories " and has
produced a line of note pads, calendars
and posters which feature historical pictures of RCMP vehicles from 1916 to
1993.
Mo states he became interested in the
idea when he noticed the fleet colour
changes in the RCMP patrol cars. Thinking about the major changes in appearance of police vehicles over the years he

thought it would be nice to produce a line
of nostalgic items which would portray
the history of the motor vehicle in the
RCMP.
When he started to investigate the
logistics involved in such a venture he
decided he should donate a portion of
the profits to the "Friends of the RCMP
Museum " in Regina as well as his favourite charity the "Bruce Denniston Bone
Marrow SOciety.
After the successful launch of these
projects Mo and Hazel are hard at work
looking for more photographs for future
series. They will be releaSing a new series
of posters, note pads and calendars each
year with a different RCMP theme. Next
year Mo hopes to add desk calendars to
his line of products.
Mo states he is interested in old photographs of the RCMP and would like to
have more sent to him for cataloguing
and sharing.
These items are ideal for detachment
gifts or giveaways and could be used for
community fund-raising projects. If you
have an interest in these items contact Mo
or Hazel by phone or Fax at (604l 754-1478.

"RIDE-ALONG"
down memory lane
Introducing the jirst ever edition o/retrospective calendars. note
cards and postersJeaturing Re MP vehiclesfrom 1916 through 1993.

o

'94 - 13 Month Ca lendar
$9.95 Cd n.

To order, contact: " Memories"

Drawer #104 4B. 1533 Estevan Rd.
Nanaimo. B.C. V9S 3Y3
Ph.lFax: (604) 754-1478

Coping
With
Budget
Cuts ...

o

10 Assorted Notecards
$9.95 Cdn.

o

2 - 12" x 34" Posters
/eaturillg vehicles
ami motorcycles
$19.95 Cd n.

... Save Time And
Money With ...

ENTERPOL
Crown Folder
Documentation
System
This computer application
generates adult and YOA
court documentation:

•
•

Case Summary
Criminal Information

•
•

Promise to Appear

•
•

Show Cause Report

Undertaking
Court Notices

.STROHN

Systems Inc.

2560 Matheson Blvd. East Ste.500,
Mississauga, Ontario L4W 4Y9
Tel : (905) 602·7333 Fax: (905)602·7342
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Campaign to boycott Blue Line
Recently, I received your letter dated,
July 2S, 1993. (VoI.S No.7 Aug/Sept
issue page 6) Without a doubt, I found
your letter degrading to say the least. If
you did not want to advertise Gay CUF in
your magazine, fine, a simple no would
have suffice. Instead, you assaulted gay
peace officers and the gay community
with your homophobic views.
To make matters worse, you decided
to print your hateful comments in Blue
line. I am concerned about your distorted mentality. You have become a
threat to Gay CUF and the gay movement in general.
Gay CUF has launched a campaign to
inform the law enforcement community
about your bigoted attitude. I suspect
many officers who read your comments
already know about your bigotry. Nevertheless, your aggression towards gays
must be stopped and I can assure you
that our organization will not give up until
p ace officers across this country boycott
your magazine.
Gay UF's campaign will not end
until you print a letter of apology in Blue
line and allow Gay CUF to advertise in
your magazine.
Name with held by editor

Enjoys Reading Each Issue
Just a note to say that your publication is very informative and I enjoy reading each issue.
I am especially interested in topics
such as communications, computers and
management. Whenever these subjects
are addressed in a story I tend to photocopy the articles and give each dispatcher
a copy to keep them informed of changes.
Keep up the good work!
Donna Vaters
Perth, Ontario

Car Seats An Age Old Problem
As a regular reader of Blue line, I am
very interested in the article on police car
seating ("New Concept In Police Car
Seating" Page6 Vol.SNo.6June '93) . As
you are aware, the subject of police car
seats is an age old problem and I would
like to provide my small contribution by
photocopying it and bringing it to the
attention of our Materials Management
Branch.
Blue line Magazine contains very
interesting articles and I would like to
have your permission to photocopy some
of them from time to time with the understanding that its source would be cited.
The purpose would be to train or inform
the members of the RCMP under my
command on certain specific articles of
interest while adding my own commentaries in order to provide the best possible
information in the context of our responsibilities. Thank you for your indulgence.

Stick To Your Guns
I just wanted to drop you a short note
of appreciation regarding a response you
mad to a letter in the Vol.S No.7 issue
(Aug/Sept. '93) .
How refreshing it was to see someone
say "NO" to a homosexual group asking
for something. If only there were more of
us out there who (especially in positions
of policy making) will stand up for what is
right and decent. I commend you on
sticking to your guns and having the guts
to refuse to advertise for gay cops. I will
admit that, had rseen an ad for this group,
r would have cancelled the subscription.
As it is, here 's my cheque for a renewal!
Way to go!!!
Jeremy Lane
Eston, Saskatchewan

J.M. Andre Richard
Inspector
RCMP (Dorval Airport)
Montreal, Quebec
Editor's Note
We receive numerous requests regarding copying articles. Blue Line's policy
has been that photocopying articles from
the magazine is permissible as long as the
source is either left on the copy or it is
written on the pages handed out. The
material can only be for instructional
purposes and can not be re-sold or
placed in a commercial publication without the permission of Blue Line Magazine. As long as you follow these simple
rules you can copy your heart out.
Inspector Richard is doing the best

thing possible for his people. He keeps
up to date himself and then ensures the
article he passes along is brought into
perspective for his members and according to their regulations and procedures.
When considering any articles in Blue
Line one cannot read it in isolation . Yo u
must consider the information in the
context of your own policies. Those policies, quite often, have been set up in
order to apply general principles to local
conditions. No one can set up a perfect
system that can be applied everywhere.
There always must be some local interpretation. I have often defined the position of supervisor as "one who is authorized to make reasonable exceptions to
established rules and procedures. " This
has never been more true than today
when good supervisors can also be defined as persons who can "think on their
feet. "

A Canadian Treasure
Blue line Magazine is a Canadian
Treasure. An informative peace officers
monthly, written in a language understood by Canadian police officers.
Put me down for another year of your
fine publication.All the best for your continued success.
Bruce Coffill
Mississauga, Ontario

Cancel My Subscription
In your August/September 1993 issue, your response to a letter titled "How
come no ad for gay cops. " was demeaning not only to gay peace officers but also
to the gay community as a whole.
rhave been a subscriber of your magazine since its inception and I enjoyed
reading it. However, I cannot in good
conscience support a magazine which
promotes homophobia.
Please cancel my subscription. Cancelling my subscription is only a first step
I have taken to protest. I plan to take
further steps to ensure that the law enforcement field boycotts your bigoted
magazine. Believe me when I tell you that
I will not stop until you openly and publicly print a letter of apology.
Name with held by editor
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This is a free service to law enforcement agencies and related personnel support
groups. Other persons or organizations may pla~e their n~tices in this section at
a price of $40.00 per insertion up to 25 words. (paid subscribers pay $30.00) Prepayment by Visa, MasterCard or Cheque only please. Send to:12A-4981 Hwy. 7 East, Markham, ON. L3R 1N1 Fax (800) 563-1792

October 6 - 9, 1993

Versadex Users Conference

October 25 - 27

Fredericton - New Brunswick
The first international conference for
users of the Versadex JII System to
meet and exchange information. Registration is Iimited to fifty persons. The
conference will address issues of concern to small and large police forces
regarding police reporting and administration. For further details contact
Roger Clowater (506) 453-2471 .

Toronto - Ontario
The Institute for the Prevention of Child
Abuse will present a multi-disciplinary
conference on child abuse at the Regal
Constellation Hotel in Toronto. For
further details contactDorothy Malcolm
(416) 921-3151 or Fax (416) 921-4997

October 13 - 16, 1993
C IAJ Annual National Conference
Vancouver - British Columbia
The Canadian Institute for the Administration of Justice will be holding
their 1993 national conference at the
Hotel Vancouver. The objective of the
conference is to examine the process
of filtering and analyzing evidence in
the adjudicative system. Sessions and
workshops wi ll address how the rules
ofevidence filter the infonnation available to the decision maker and how
this information shou ld be analyzed.
For further information call (514) 3436157 or Fax (514) 343-6296.

October 17 - 22, 1993
I.A.L.E.P. Annual Co nference
Plantation - Florida
The International Association of Law
Enforcement Planners will be holding
its annual confe rence. Workshops will
include topics on human diversity,
crime and criminals on our highways,
maximizing the planning function ,
privitization and civilianization and
planners as change agents. For further
details on membership contact
I.A.L.E.P. at (202) 857-8485

Focus On Child Abuse

October 27 - 28
8th Annual Id entification Se minar
Toronto - Ontario
The Forensic Identification branch of
the Metropolitan Toronto Police Force
will be holding its 8th Identification
Seminar at Police Headquarters, 40
College Street, Toronto. For further
details contact Stan Piotrowski at(416)
324-6195 or FAX (416) 324-6362.
October 31 - Nove mber 5, 1993
International Association of Women
Police Conference
Vancouver - British Columbia
The Canadian Branch of the I.A.W.P.
will be hosting the 31st annual training
conference to be held in the Hotel
Vancouver. The theme of the session
will be "Global Policing: A spirit of
unity ." For further details call (604)
681 -5226 or FAX (604) 681-2503 .
November 4 - 5,1993
Annual ASIS Ca nadian Region "L"
Conference
Toronto - Ontario
The Canadian Region of the American
Society of [ndustrial Security will be
holding its Annual Conference at the
Delta Chelsea Inn, Toronto. This two
day seminar will present a series of
seven speakers on topics of interest to

corporate fraud, theft and work place
legislation. Day session passes may be
purchased by calling Patrick Bishop or
Rita Estwick at (416) 492-2633 Fax
(416) 502-9256.
November 17 - 18,1993
Horizons '93
Scaroborugh - Ontario
Metropolitan Toronto Police, C.O. Bick
Coll ege will be presenting a trade fair at
the College at 4620 Finch Avenue East,
Scarborough. Exhibits will include law
enforcement equipment, fitness room
suppl ies, computer products, books and
publications. These products will be
available for immediate purchase. Show
is free of charge and open to all law
enforcement and security personell .
Further infonnation contact Blue Line
Magazine (905) 640-3048.
November 20 - 21, 1993
A Little On The Crafty Side
Cambridge - Ontario
Waterloo Regional Police members
and families will be presenting their
craft and hobby show at the Waterloo
Regional Police Association building.
Show will consists of over 50 tables of
handcrafted treasures. Admission will
be a canned food donation for the food
bank. For further information call
Donna Osborne (519) 653-7700 Ext.
525 or Gwen Brooks Ext.863 .

or Sale
Video Tape Package to implement
Community Based Policing is available
from the Edmonton Police Service.
The E.P.S. Community Based Policing
initiatives have recently been studied
by the Police Executive Research Forum (PERF) and the Canadian Research
Institute for Law And Family. This
outside interest has resulted in the E.P.S.
producing a 15 minute video and material package designed to assist other
agencies planning to implement Community Policing. The Package is priced
at $60.00. For fu rther details, call or
wirte Inspector Hugh Richards, Community Police Office, Edmonton Police Service, 9620-103A Ave., Edmonton, AB, T5H OH7 or Phone (403) 4212357 Fax (403) 421-2808.

I'~mi.tiii·J :unum'" I
Am bitious, Energetic People
Needed to show high tech electronic products. Opportunity to gain
financial independence. Will send
Viedo Presentation.
Call Sandy Mealing (705) 7220938
Earn Extra Money selling products designed to protect vehicles
from being hot wired and others
that help parents keep track of their
children in large crowds!! Contact
Bob Hinchcliffe
1622 Lee PI., ReginaSK. S4VOS7
Phone (306) 789-7155

'PEACEMAKER'
It's your occupation .. . now
let it be your publication!

The PEACEMAKER is
published quarterly by the
Canadian Fellowship of
Christian Peace Officers
(CFCPO), a federal nonprofit corporation which
encourages peace officers
locally, nationally and
internationally to join in
fellowship. If you would like
to be placed on the mailing
list, or would like more
information about CFCPO
membership, send your
request, with your name,
occupation, address and
phone number to :
PO Box 520
Station "A"
Scarborough
Ontario
M1K 5C3

Sharing the Truth
and the Way
and the Life

Our Lord Jesus Christ

IntelliMap/911

o

Map-based, Artificially Intelligent
computer systems for Canadian
Law Enforcement.
"The Only Intelligent Solution "

~1Sy.s
Area Code 416
has changed to 905

~

Bull

(905) 895-3911

Please update your records
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Problem Solving
Youth Violence and Street Gangs

ommunity Re ource Committee i an initiative ofthe Calgary Police Service as
part ofth ir ma ndate to addre problem related to youth violence and street gangs.
h philo oph of the ommittee i ba ed on the " Problem-Oriented Policing"
approach to re olving chronic co mmunity problems:
" philosoplly o/policing wllicll strives to identify tile source 0/a problem alld elimillate
tltat p roblem ratller til all contillue to direct resources to temporarily address a situatioll. "
~~ In 1989, the Ca lgary
~'

~

.~

Police ervice became
" ' ,} concerned with an in~ili@
' '11".,1, • creasing trend in com~.~"'dl
- f munity yo uth violence,
~~ :. < ) particularly in the
chools. Youth gang activitie in pecific areas of the city were
aloe calating. In response to this situati n, youth violence experts from Chicago
and Lo Angeles were brought to Calgary
Ii rcon ultation . A critical point highlighted
by the e e perts wa that youth and street
gang problem are a community problem .
To deal effectively with the targeted youths,
input from all of the concerned community
group in an identified area and a unified
multi-agency approach is necessary.
In an attempt to encourage the community involvement that is such a cornerstone
ofc mmunity based policing, the Calgary
P lice ervice hosted a community strategie work hop sponsored by the Federal
olicitor eneral ' s department. The goal
of the workshop was to develop proactive
p licing strategies, in collaboration with
interested community groups and agencie , to prevent the increase and spread of
youth violence .
ne of the initiatives generated by the
work hop wa the creation of the Community Re ource ommittee (C .R.C.). The
.R. . represents a vital component of
problem- olving policing: the establishment of a tructure and process to deal

effectively with community problems such
as youth violence. The initial Committee
was composed of members from :
• the Calgary Police Service
• the Public and Separate School Boards
• the City of Calgary Social Services
Department
• the City of Calgary Parks and Recreation
Department
• the Calgary City Council
• the Chamber of Commerce
• the Federation of Calgary Communities
• the Boys and Girls Club
• and the Calgary Immigrant Aid Society.
C.R.C. GOAL
To prevent the formatio n, and limit the
in fluence, of youth violence and street gangs.
C.R.C. OBJECTIVES
• To evaluate and verify areas within the
City where youth and street gangs are
potentially, or are in fact a problem;
• To provide endorsement for community
task groups or other organizations;
• To encourage and coordinate programs
and services by existing organizations
and agencies to so lve these problems;
• To monitor, on a continuing basis, the
activities of these programs.
C.R.C. PROCESS
The C.R.C. works togetherwith Calgary
communities to identify targeted neighbourhoods. The committee framework provides the structure and process to develop
community-specific strategies. The problem-so lving process used by the Commit-

tee can be applied to any potentially problematic neighbourhood in Calgary.
EAST AREA P.L.A.Y PROGRAM
The first joint venture between the
C.R.C. and a Calgary community was the
identification of a problem target area in
the east section of the city and the development of a Community Task Group. The
Group worked closely with the targeted
neighbourhoods to better understand the
"youth at risk" in their area. Their goal was
to: " ... examine the conditions within the
target area which negatively influence
youth violence and suggest strategies or
actions which could have a positive impact
on these conditions."
The community plan that emerged from
this multi-agency collaboration was the P.
L.A. Y. Program - Participating and Liaising Actively with Youth.
GOAL
The main goal of the P.L.A.Y. program
is to introduce youth, who are considered to
be at risk, to recreation and leisure activities
that are alternatives to antisocial behaviour
and criminal activities. Through the use of
outreach workers, recreational activities and
educational information, program staffconnect with young people and teach them
more effective life skills. They attempt to
raise youth awareness of social, health and
educational programs and effectively communicate the serious consequences of being
involved in criminal activities.
ACTIVITIES
Two outreach workers with backgrounds in social work, criminology and
recreation visit sites where youth congregate and " hang-out". These meeting places
are as varied as school grounds, convenience stores, arcades and shopping malls,
community association build ings, parks,
swimming pools ... even irrigation ditches.
The workers initially spend time with the
young people, build rapport, participate in
games and sports activities and act as a
resource for services the youths may need.
When necessary workers refer the adolescents to helping agencies or programs targeted to specific problems they may be
experiencing. Time is also spent lending
an ear, or even a shoulder, to kids who want
to talk about personal problems.
The P.L.A.Y. program gives young
people the opportunity to have fun while it
provides a safe, supportive environment to
learn valuable life skills such as decision
making, effective communication and coping with frustration and disappointment.
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The outreach workers act as at resources to
help the youth plan and organize activities
rather than doing the planning for them .
The program is in operation five nights a
week: four nights it specific neighbourhood sites and one night for workshop
presentations. The workshops focus on
topics of interest to youth - relationships,
sexuality, drugs and alcohol, and unemployment ... to name ,.....,.._ _ _ _ _ _-L-_.,...----=_ _
few. The youth involved with P.L.A.Y.
tend to be between
13 and 17 years of
age.
COMMUNITY
OWNERSHIP
Funding of the
P.L.A .Y . Pro g ram
originally depended
on short-term grants
from the founding organizations and donations from the com- _........_ _ _---.:..;;...-...._.=--__
munity . Staff from
the City Parks and Recreation Department
ran the Program . With the ongoing acceptance of the Program in the community, the

boys and Girls Club
has taken over the
funding and operation
ofP.L.A.Y. The transfer ofthe ongoing operations to a community agency is a positive indication of community involvement
and ownership necessary for this type of
program to be an on-going success.

P.L.A.Y. is one of a number of initiatives developed by the C.R.C. to reduce
youth violence in specific community areas. The work of the Community Task
Group and community members reflects
their ability to make use of existing programs and resources in the community.
They found it was possible to adjust and
expand services to effectively meet the
needs of youth in their own neighbourhood. This problem so lving process is being applied to other identified communities in Calgary and the P.L.A.Y. program
has been activated in two other communities. The C.R.C. is currently identifying
other areas in the city where youth violence is a serious problem. Community
Task Groups may be formed to develop
strategies unique to these communities in
an effort to deal more constructively with
youth at risk.

I)()I..I(~I~ -

This report was researc hed and
prepared by Debi Perry, an analyst
with the Calgary Police Ser vice
Planning Branch. For any additional
information regarding the C.R.C. or
the P.L.A.Y. Program please contact
Sgt. Vince Caleffi at (403) 268-5900.
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Special Operations Require Special Suits

Welcome to
the world of
people in
policing
Join and support your localIPA
Chapters Across Canada
International Police Association
Canadian Section
317-665 East 6th Avenue
Vancouver, B.C.
V5T 4J3
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Your One Stop Diving & Rescue Supplier
Canadian Commercial Diving Supply
24 - 6809 Kirkpatrick Cr., Victoria BC V8X 3X1
Tel: (604) 652-5458 Fax: (604) 652-5459
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The Anatomy of Body Armour
A Material Difference
The use and manufacture ofbody armour for police use has been a very active industry
over the past 20 years. Two main producers ofmaterial used in today 's body armour are
DuPont with their Kevlar and Allied Signal with their Spectra Fibre and Spectra Shield
Material. Last year Blue Line ran an article about DuPont and this year we invited Allied
ignal to supply a story about Spectra Shield. In response Steven Young, Manager >jJectra A rmor Group, files this report.
The sad fact is that there
are more and more firearms in use today.
riminals have increasing fire-power and
police are worried.
Fortunately today 's high-performance
bullet-resistant fibres are one of the most
advanced technologies available. The materials being used in today's vests are vital
to officer survival.
The U.S. based Bureau of Alcohol,
Tobacco and Firearms estimates there may
be as many as 200 million flfearms in the
U. . today. To think that a goodly proportion of these do not cross the Canadian
border would be naive to say the least.
High-tech automatic and semiautomatic
guns have become the weapons of choice
for pol ice, and according to reports of guns
confiscated, that holds true for criminals
alike.
Police need and want state-of-the-art
protection. A 1990 survey of 3,593 police
officers by New York 's John Jay College
of Crim inal Justice reports that the "traditional threats of only five years ago -- the
.22 to .3 8 calibre guns, the .357 Magnum,
the shot gun -- still exist, but the new
threats (on the street), without question
make it more difficult to protect officers."
Preliminary figures from the Federal
Bureau of Investigation's 1991 report on
law enforcement officers killed and assaulted indicate that "America faces an
epidemic of violent death." The reports are
being reinforced with growing frequency
from jurisdictions across the country. For
example, in New Jersey, which has some
of the toughest gun laws in the nation, the
use of firearms in robberies has escalated
by 65 percent from 1987 to 1990.
To control a nationwide crime epidemic, law enforcement must implement a
plan with a stepped-up emphasis on crime
prevention and, with it, a push for technologies, including ballistics protection that
can help protect police. Both government
and industry have responded.

The National Institute of Justice (NIJ)
has three times increased the standards for
ballistic armour, and more and more police
agencies have been purchasing ballistic
vests with increased stopping power.
Developing Better Body Armour
Body armour has progressed considerably over the years. Many of us recall the
G.I.'s nylon "flak jacket," which had to be
worn on top of clothing.
Next came the birth of aramids in the
1970's. Polyaramids introduced high-performance to body armour and for a number
of years provided superior protection. This
innovation made possible concealable, inconspicuous, under-the-shirt vests for the
first time -- favoured by civilian police.
Aram ids became the material of choice for
more than a decade, and they are still in
widespread use by both the military and
law enforcement.
Butthe increase in high-powered weapons in recent years has introduced a new
challenge. Could even better protection be
offered by body armour that police can
wear day in and day out?
In 1985, Allied Signal Inc. , a $12 billion multinational corporation with core
businesses in aerospace, engineered materials and automotive products introduced
Spectra. This is an ultra-high strength

polyethylene fibre that's 10 times stronger
than steel and 30 to 40 percent stronger
than aramids. Even a superior fibre had the
limitations of woven material. The overwide weave under certain conditions allowed projectiles to move the fibres aside
and penetrate more easily during the ballistic event. At the same time, the standard
of performance was being raised "officially" by the NIl
Because of the weapons threat, Allied
explored ways to develop a new non-woven material that could eliminate much of
the bulk and perhaps even improve the
impact resistance.
Enter Flexible Compos ites
The result was Spectra Shield, a flexible, lightweight composite that delivers
superior ballistic protection. This material
can withstand multiple hits from today 's
automatic and semiautomatic weapons.
Using Spectra Sh ield, body armour fabricators can make a vest that weighs three
to four pounds, which can stop a bullet
from an Uzi sub-machine gun. A vest with
aramids weighs five to six pounds. Now,
we are seeing a new role for flexible composites emerging in body armour.
Materials In Body Armou r
Spectra Shield -- the material -- is a
thin, flexible unidirectional (0-90 degree)
composite structure. The use of a lowmodulus, low-specific gravity matrix in
combination with high-strength fibres produces a soft and flexible non-woven composite. The result is incredibly lightweight
impact performance. The fibre's high
modulus and low density produce a high
strain-wave velocity (12,3 00 m/sec) upon
ballistic impact, roughly twice that of
aramid fibres. The net gain is extremely
rapid dissipation of energy from the point
of ballistic impact.
Spectra Shield's cross-ply composite
structure causes the projectile to engage
many more fibres at ballistic impact because ofthe wide dispersion offiJaments in
the untwisted yarn. The unidirectional
processing maximizes both strength retention and uniformity in the final product
design .
The broad energy dispersion caused by
Spectra Shield allows improved protection
and an ability to withstand multiple hits
from automatic weapons and blunt trauma,
the punch that can incapacitate a police
officer who is shot. In today's environment, experience has proven the effectiveness of Spectra Shield against high-veloc-
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ity rounds, multiple hits and shots fired on
an angle -- all real threats to police today.
The officer who is shot obviously needs to
recover from th is temporary incapacitation and respond quickly.
The rapidity of fire from automatic
weapons-- clusters of rounds landing within
a small area -- can create "bunching-up,"
creati ng a greater penetration risk with
woven materia ls.
Another factor, unique to polyethylene,
is the material ' s resistance to elements
found in home products like bleach, drain
cleaner and gasoline -- even water. Spectra
performs uniformly in wet testing, a situation than hinders the performance of
aramids.
Proven Performance
To prove the performance of this flexib le composite, Allied Signal commissioned H.P. White Laboratory, Inc., to fire
rounds from 101 different types of ammunition at a single Spectra Shield vest. It
stopped 51 rounds in the front and 50 more
o n the back panel. There were no
penetrations!
The Future In Ballistics Technology
Thanks to this flexible composite, a
whole new generation of body armour is
being developed by ball istic fabricators.
Body armour manufacturers are becoming
composite engineers. They ' re mixing and
blending Spectra Shield with other materials to create " macro" composites -- vests
usi ng Spectra Shield and traditional materials . They are also learning how this flexible composite can eliminate expensive
steps in vest construction, because there is
not stitching or qui lting invo lved.
Equipped with this "new generation"
material, manufacturers are innovating the
future design of ball istic armour. They are
now able to accommodate a wide variety
of requirements -- ranging from the highly
specialized needs of particular federal agencies to those of the military which adopted
Spectra composites for Desert Storm and
other operations. Spectra Shield composites are being used as protective panels on
the C-130 aircraft, he licopters and protective radar domes.
Bullet resistant vests have other important benefits. In fact, they have played a
great ro le in protecting police in vehicle
accidents. The next frontier is to find ways
to provide an extra level of cut protection
and resistance -- against puncture from
objects like knives. We ' re ready for the
challenge.

Spectra Fibre Finds Broad
Use In Armour Market

Allied Signal's Spectra Fibre and
Spectra Shield ballistic material have
become widely used in an array of
applications in both hard and soft armour -- from a pull-out ballistic seat
panel for police cruisers to police helicopter armour.
Increasing threats from semiautomatic, high velocity weapons have created increased demand for Spectra,
which provides soft body armour with
reliability in minimizing blunt trauma
and maintaining performance even
when wet.
In addition to concealed vests for
police, innovative applications include:
vests for firefighters in urban areas who
face an increasing ballistic threat; and a
folding ballistic shield that doubles as a
detonation shield for pipe bombs.
To help speed-up the development
of all types of cutting-edge products,
Allied Signal has formed a new, consolidated Armour Ma rketing Group

th at will foster pa rtnerships with
manufacturers of armour worldwide.
That's good news for police who need
the performance advantages offered
by Spectra Fibre material.
The Armour Mar keting Group
will be a broad application supplier of
ballistic fib re a nd material for both
personnel and composite a rmour markets. It will focus on increasing manufacturing capacity, developing new
products and achieving cost/performance benefits.
Recentl y Cali fo rni a based
Safariland introduced its new HyperLite lIlA vest, the first " All-Spectra
Hybrid" to utilize both Spectra Shield
and its special woven Spectra cloth.
Hyper-Lite provides the best of both
worlds, com bining NIJ certified Level
lIlA protection with the comfort and
wearability of a Level II. This item is
25 percent lighter than most Level
InA vests.
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... news beat ... news beat ... news beat
Royal Assent Given To
Police Agencies
Acts Governing Wire Taps Work Together
and Seized Property
In Canada
The Minister of Justice and Attorney tive investigative tools, respect privacy
Gen ral of Canada, announced in June rights of individuals under the Canadian
that five Justice bills have received Royal Charter of Rights and Freedoms. The
Ass nt: electronic surveillance, seized amendments concerning communicaprop rty management, misceltions privacy were needed belaneous statute amendments,
cause of rapid developments
criminal harassment and child
in cellular communications.
pornography.
Bill C-123, the Seized
Bill C -109 , An Act to
Property ManagementAct, esam nd the rim ina ICode, the
tablishes an office within SupCrown liability and Proceedply and Services Canada to
ings Act and the Radiocommanage seized and restrained
munication Act, deals with
assets that are the subject of
polic us of electronic surforfeiture in proceeds of crime
veillance and communications
cases, prosecuted by the AtCANADA
privacy over radio-based teltorney General of Canada.
ephone s rvices (cellular telephones).
The bill also promotes cooperation beThe I ctronic surveillance amend- tween all levels of law enforcement by
m nts had been made necessary by sev- supporting their efforts and establishing a
ral upr me ourt rulings which signifi- federal program to share forfeited procantlyaff cted the law and investigations ceeds of crime with other jurisdictions
conducted by police. The amendments, involved in federal drug and other crimiwhile restoring use of proven and effec- nal prosecutions.

Transport Canada Issues Warning
Of Vehicle Defect
Transport Canada wishes to advise
own rs of all North American built, eightcylinder vehicles produced between
1970 and 19 0 to contact their dealer
conc rning possible outstanding recalls
relat d to failure of fuel -saving engine
cooling fans .
ince 1970, more than 20 notices of
def ct hav been issued by vehicle manufactur rs to address fan failures in these
vehicl s.
One design of energy saving fan with
flexibl e steel blades installed from 1970
to 19 0 p riod experienced unexpected
pr mature failure due to design errors
and damage caused by water pump fail ure, foreign object impact and corrosion.
In cas s of failure , a portion of the fan

blade cracks and flies off while the engine
is running. When this occurs with the
hood closed, radiators, batteries and coolant hoses are damaged; with the hood
open, serious human injury is possible.
Drivers are warned that it is extremely
dangerous to stand near the fan or rev up
the engine with the hood open.
Owners whose vehicles are not subject to recall my still wish to have their
vehicles checked at their dealership to
determine if their engines are fitted with a
flexible steel blade fan and, if so, have the
fan checked for blade cracking.
For further details contact Mr. Paul
Marriner, Chief, Public Complaints, Recalls and Investigations Road Safety, Ottawa, (613) 993-9851.

Courtesy Printrak Corp.

In February, 1993, a vicious homicide occurred in the town of Stratford,
Ontario. The middle-aged male victim,
found on the main floor of his church,
was bludgeoned to death with a hammer.
The Ontario Provincial Police (OPP) were
called in to assist the Stratford Police
Department with the forensic identification work.
Constable Tom LaFrance of the
Mount Forest OPP was the Identification
Officer assigned to the case. LaFrance
developed several partial finger and palm
impressions at the crime scene. He requested assistance from the HamiltonWentworth Regional Police Service to
search the latents through their AFIS.
Sgt. Michael Shea, AFIS site manager,
encoded several impressions and searches
were made against both the LCF and
MCF files. Within one hour, results came
back! The first "HIT" was a 45-year-old
career criminal unknown in the Stratford
area, but wanted across the country for
numerous crimes of violence.
The second "HIT" was a 22-year old
male also unknown to Stratford, but listed
in the Canadian Police Information Centre as an associate of the first suspect.
Both were wanted on Canada-wide warrants for numerous offences of violence,
sexual assault, kidnapping, and robbery
and were listed as "Armed & Dangerous. "
On February 28 warrants were issued
for 45-year-old David Maltby and 22year old Robert Gaunt for first degree
murder relating to this incident. Ten days
later the two were located and arrested
by Quebec Provincial Police in the Gaspe
region of that province. The suspects
were immediately returned to Stratford
and are awaiting trial.
This case provides an excellent example of a successful conclusion reached
through cooperation between police agencies using the latest AFIS technology .
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... news beat ... news beat ... news beat
Firearm Education
To Take Effect In
January
The Attorney General of Canada,
announced in July the safety education
training component of the firearms control legislation will now come into effect
on January 1, 1994, instead of July 1,
1993, as previously announced.
The legislation requires that applicants for a Firearms Acquisition Certificate (FAC) successfully complete a course
or test in the safe handling, use, and laws
relating to firearms.
The Attorney General said that the
decision to move the effective date was
made at the request of his provincial
colleagues to ensure consistent administration practices and to complete the
training of the instructors.
Some applicants may be certified by
a firearms officer without having to complete the course or test, if the individual
has owned a firearm since January 1,
1979 and can demonstrate competence
in the use of firearms and in the obligations related to firearms ownership. This
option will be at the discretion of the
provinces and territories, who will administer the safety education courses.

Stats Canada Says Cops
Focus Most Attention On
Street Prostitutes
Since 1986, when it became illegal to
communicate publicly for the purposes of
prostitution, Statistics Canada says police
enforcement has focused almost exclusively on controlling the street trade. Bawdy
house and procuring offences (i.e. pimping) accounted for 5 % of the offences
reported.
The number of communicating offences has been relatively consistent since
1990. In 1992, 9 ,613 offences were reported.
From 1991 to 1992, 26 murders were
believed to be involved in the street trade,
representing 2% of all victims aged 16
and over. During these years, 22 known
prostitutes were among the victims while
4 were believed to be customers.
October, /993

u.s. Police Agencies Getting Bang
For Their Buck With Helicopters
A recent story out of San Antonio,
Texas, indicates the value one helicopter
team was while patrolling the city of 1
million people.
Officers Robert Day and Joe Garza,
on patrol in a MacDonnell Douglas 500C
helicopter, pursued
and located an
armed robbery suspect who had taken
a hostage. Field officers were directed
to the hideout and
recovered $33,000.
Later that same
month the officers
used their helicopter 's searchlight to help
locate a B&E suspect driving through a
residential neighbourhood. The suspect
was apprehended by officers directed to
the scene who recovered $10,000 worth
of jewellery.
On a similar note the Las Vegas Metropolitan Police Department reports outstanding airborne law enforcement statistics for 1992-93. The department, which
patrols a greater area population of
350,000, answered 6,400 calls, making
564 arrests and 91 vehicle recoveries
over a patrol period of 3 ,500 hours.
What isn 't counted is the number of
calls that did not have to be responded to

by ground patrol officers. In many routine calls the helicopter got to the scenes
first to verify if ground officers were required.
Over 200 police agencies across the
United States are currently using helicopters as part of their
routine patrols. Many
police agencies have
found the value in using the machines
which have been
found to be considerably less expensive to
run and maintain than
their military counterparts.
Costs are low, experts say, because
police helicopters do not have the size,
heavy weaponry nor the heavy armour
of their military cousins. Military choppers require considerable armour and
therefore conSiderably more power to
operate. This extra power and the length
of time they are in flight cause greater
maintenance requirements. For this reason police helicopters can be as little as 10
percent the price of the military style.
There is no Canadian police agency
currently using helicopters for routine
patrol.

FLASHES
By Tony MacKinnon

"[ want two jumbo burgers
with cheese and bacon, large
fries with gravy, ollion rings,
apple pie, chocolate sundae...
Oh yeh ... and a Diet Coke!"
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Secret Police Racism
Survey Across Ontario
Leaked To Press
Province Says "No Comment"
A racisim commission created and
funded by the government of Ontario is
asking black police officers "to rat on the
white officers" they work with, a Metro
Toronto Police Constable told a local
newspaper in August.
The 21 -year veteran of the force, a
visible minority himself, was enraged at a
17 -page survey sent to his home last
August by the "Commission on Systemic
Racism in the Ontario Criminal Justice
System."
Th officer was "so disgusted " by the
survey, he was refusing to fill it out.
Instead the officer brought his copy to
fellow officers at his station then to the
Toronto Sun newspaper because he believ d other officers should know what
the government is doing. "They 're causing racism with this sort of thing," the
offic r said in a statement to the paper.
"They 're asking for racism. It's not bloody
right. Th re 's no need for this."
The survey has been sent only to
what the commission describes as "sworn
racial minority" officers with the Ontario
Provincial Police, Hamilton Wentworth
Regional Police, Durham Regional Police, P el Regional Police, York Regional
Police, London Police, Windsor Police,
Ottawa Police and Metro Toronto Police.
An explanatory letter accompanying
the survey and signed by commission cochairs Margaret Gittens and David Cole,
says the role minority officers play is
"pivotal " to the future of relations betw en police and minority communities.
When Blue Line made inquiries about
the survey no one would give information about it.
Communications consultant manager
Joan Jenkinson reported to the Sun newspap r that the commission discussed a list
of qu stions submitted by the Toronto
Sun n wspaper, which included the cost
of th survey, at a meeting and advised
the paper that their feeling was that any
publicity about it would likely skew the
results. They then refused to discuss the
surv y form until the results were in.

The Sun reports that virtually all
the questions are race-related while
one section appeared designed to
uncover racist behaviour among police
officers themselves.
In the survey respondents are asked if
they have heard "racist comments or
jokes " from fellow officers and how often; how upsetting they find such comments; if they have complained to senior
officers and how seriously their complaints were taken; if they have seen racist
graffiti in their stations, and if they have
known white officers who refused towork
with or expressed a desire not to work
with racial minority officers.
Two questions appeared designed to
find out racist attitudes by senior officers.
Respondents were asked how many times

(8. How often have you heard racist comments or
jokes made in the presence of higher ranking
officers?
Never
(9. How often have you heard racist comments or
jokes made by higher ranking officers?

they have heard racist comments said in
the presence of or by a senior officer.
The Sun report states the survey form
appears to differentiate between black
minority officers and other racial minorities.
Blue Line contacted the Canadian
Centre for Police-Race Relations in Ottawa and found they had been made
aware of the survey by the newspapers
account. They would not comment on the
survey but stated they had not considered
doing one themselves on a National basis.
One ranking offical in the federal government stated it was rather nieve of the
Ontario Commission to believe this survey could be kept confidential.
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Canadian Identification Society Seminar A Success

Shown here are some of the attendees at the Canadian Identification Seminar held in Vancouver last July. The theme
of this years conference was "Tenacity and Technology" and the well attended sessions included topics covering a wide
range offorensic identification issues. Next year's seminar will be held in Windsor, Ontario. For further information
on the seminar or on how to become a member of CIS contact Don Taylor at (416) 757-0104.
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COMPUTER
SERVICES

Alax • BramDton • Milton· Richmond Hili • Toronto· Whitby

Len Conium
5 Gainsbrook Court
Whitby, Ontario
LlR lW9

Telephone (905) 543-1127
Fax
(905) 875-0693
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Math Co-Processor
120 Meg Tape Backup
Additional RAM I Meg.
VGA Colour Monitor
Super VGA Monitor
105 meg. Hard Drive
120 meg. Hard Drive
200 meg. Hard Drive
Mouse & Platform
9 Pin Dot Matrix Printer
24 Pin Dot Matrix Printer

The starter computer with
the dazzling price!

$799

*Quantities Limited

In Canadal
Pick Your Own Upgrade
or Accessories

386SX

33 Mhz. mother board
80 Meg. Hard Drive·
1 Meg. Ram
Monochrome monitor
Choice of 1.2 meg 5.25" Floppy
or 1.44 meg 3.5" Floppy
Choice of Desktop Case
or Mini Tower
Plus - Power bar with Surge Suppressor

We Ship Anywhere

Hardware
Software
Accessories U Training

Add GSTto all orders.
Ontario resident. add PST

• $Call
• $299
• $ 60
- $210
- $260
- $230
- $280
- $390
- $ 29
- $200
- $350

Software
Windows 3.1
- $ 99
MS DOS 5.0 (with manuals) - $ 69
Other popular software prices
available upon request

We will load & configure your computer
and software before we ship!

Two Tear Part. And Labour
Guarantee
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Re-Organization of R.C.M.P. "0"
Division Nearing Completion
Re- IllIfflillg the deck is a mOllumelltal task whell some 800 employees are told they
are movillg. There were some bumps 0 11 the way but this awesome proj ect is almost
omplete. Blue Lille Magazi"e thought you might wa"t to know how this j ob was
tacklell allli how f or it has yet to go.
In 1972 the " 0" Division headquarters of the
Royal
anadian
Mounted Police relocated with in Toronto to
225 Jarvis treet. At
that time, it was built to
accommodate approximately 300 employees. Over the subsequ nt years the increase in establishment
r quired the rental of a second building at
241 Jarvis treet known as the ir William
Mulo k Building. In the 1990, as a consequence of an unhealthy environment in the
Mulock building in the form of asbestos
and other airborne contam inants th is bu i Iding was closed and the 375 employees
were relocated to 225 Jarvis treet. This
re ulted in a total of796 staff working in a
building constructed for 300 employees.
The con ulting Group of upply and
ervices anada was commissioned to
tudy this problem and make recommendation a to what resources should relocat and to what location(s). The study
found there wa no requirement for the
R MP to maintain a permanent work site
in downtown Toronto. Based on this determination" " ivision and Headquarters
ttawa put forth their recommendations to
the Treasury Board of Canada.

Requirements For
Administration Headquarters
ertain criteria was used to evaluate
muni ipaVgeographical areas in Ontario
to d termine the most suitable location for
th r I cation of the ' 0 " Division Headquarter .
I. Pro im ity to the greatest concentration of detachments and ub/Divisions.
2 . Access to transportation . air, rail,
automobile as well as inter-urban transp rtation was considered.
3. Available labour pool.
4 . uality of life. ervices for education , recreation , health care among other .
5. Real state market. uitable office
and r idential accommodation which was

significantly less than the Toronto area .
6. Time horizon related to long term
growth. It was determined that over the
next25 years the greatest growth would be
west of the Greater Metro Toronto area.
After all studies were completed the
Treasury Board made a decision that the
City orLondon would be the preferred site
for the new location for the administrative
branch of"O" Division . A relocation task
force was created in July 1991 and was
headed up by Chief Superintendent L.
Coates. Through his organization, direction, and in consultation with the senior
executive of the Division, the property
management section drafted the interior
design and space requirements. This information, through Public Works Canada,
was sent out to tender seeking lease space
in the downtown London core area in October of 1991 .
After tenders closed, he Minister of
Public Works signed an agreement to proceed with a lease arrangement and fit up
130 Dufferin Avenue in London.

Phase I
With the poor economic conditions in
1991 and into 1992, it was decided to give
employees as much time as possible to sell
their homes and obtain new accommodation in the London area prior to commencing operations there. In many instances
employees sold their homes and relocated
their families however, they remained behind in Toronto as their work site had not
changed. This caused family life disruption but was taken in stride. In the end,
approximately 15 employees, or 10% of
all those transferred, had not sold their
homes by the start up date. That is now
down to two employees.
In July 1992 office furniture began
arriving from the 225 Jarvis Street building in Toronto and operations began on
Tuesday, August 4, 1992. A total of 113
RCMP members and 37 Public Service
employees were relocated. Approximately
30 more Public Service personnel have
been hired from the London area.

.&~~~~i!~==============~20 ~

____

The second phase commenced on July
1992 with the closure of the Oakville
detachment and the Hamilton ubdivision
offices as well as the elimination of three
other detachment designations in Newmarket, Mississauga and Oshawa. These
latter two work sites closed this past summer. The affected personnel became part
of three large detachments to be know as
Milton , Bowmanvilleand New Marketand
will temporarily operate out of the existing
225 Jarvis Street building.
This past summer approximately 285
operational staff were relocated out of
Toronto. To the west, Milton detachment
was assigned 218 people while to the east
of Toronto, Bowmanville received 67 employees. Both locations will have offices
constructed specifically for their needs and
leased under a 10 year contract. As with
London, these sites were selected to assist
employees with reducing the long commuting time from their residences to their
work sites.

Phase III
The final phase of the relocation process will see the remaining 370 personnel
relocate Toronto to Newmarket in 1995/
96. In this instance the RCMP through
Public Works Canada, purchased land and
will be building a Subdivision headquarters and detachment. At present the architectural firm of hore Tilbe Irwin and
Pars ens are working closely with the RCMP
in designing and drafting plans that are
proposed to go out for construction tender
this Fall. Actual construction will take about
eighteen months.
Upon conclusion of the relocation the
existing building occupied by the RCMP
at225 Jarvis Street in Toronto will be sold.
Two small community policing offices will
be acquired strategically in the downtown
area to act as locations for interviews,
communication and the writing ofreports.
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Combined Forces Special
Enforcement Unit

Newmarket
Detachment

Milton
Detachment
Drug Section

Drug Section

Commercial Crime
Immigration & Passport

Drug Section

Commercial Crime
Immigration & Passport

Federal Enforcement Section

Commercial Crime
Immigration & Passport

Federal Enforcement Section

Federal Enforcement Section

Customs & Excise

Customs & Excise
TLBPIA Drug Unit

Customs & Excise

Support Services

Anti-Drug Profiteering Unit

National Security
Investigations Section

Bowmanville
Detachment

Air Section
Special "0 "
Special "I"
Court Liaison
Division Forensic Identification
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Units physically located at this location
but reports directly to London

TLBPiA Special Squad
VIP
Executive/Diplomatic
Protection Section

Informatics

You thin k he's funny ...
Wait till you see~a2.df
in a Bluestein ca rtoon!

THE UNCOMPROMISING QUALITY OF

ns
EXPANDABLE BATONS

Out Of The Blue...
... Just For You!
Perfect for that lasting memento of that very special event. Drawn by Blue
Line's own political cartoonist, Dave Bluestein, in hilarious black and white.
Ideal for that transfer, retirement, awards, anniversary or just for the fun of
it. Send along a photograph and a description of the person's job function
or scenario of the event to be depicted and we will send back the photo
with an 8X10 original drawing suitable for framing or mounting.

Send along cheque, money order or VISA/MasterCard number with expiry
date to:
BI L . II IT k .

lie tile mar ettllg
12A - 4981 Hwy.7 Est, Markham, Ontario L3R 1N1
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Available in 16, 21 & 26 Inch Extended Lengths
Silver Chrome, Black Chrome or Airweight™
Low Profile, Easily Carried, Readily at Hand
Lifetime Factory Warranty
M .D . CHARLTON CO . LTD .IS THE EXCLUSIVE CANADIAN
DISTRIBUTOR FOR ALL ASP PRODUCTS AND SERVICES:
- WARRANTY CENTRE
- INSTRUCTOR TRAINING PROGRAMS

M.D. CHARLTON CO. LTD.
Box 153, Brentwood Bay, B.C. VOS 1AO
Phone: (604) 652-5266 Fax: (604) 652-4700
In Eastern Canada Phone: (705) 739-0386
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Product News and Views
New Automatic Zoom Camera
Designed For Police Work

Let Your Computer
Tell You When To
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Break
H'Mt Breet: 01 :57
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The new Ricoh Shotmaster Zoom
105 Plus is the World 's first 3Smm camra to have a remote control capable of
digital imprinting on the film . This feature
makes this lens-shutter model particularly useful for police work where recording data on a photograph at the scene of
the crime or accident may be necessary
or especially useful. Because the camera
is a fully automatic pOint-and-shoot type,
it can be used easily by those with no
special photographic training.
The Ricoh Shotmaster Zoom 105
Plus has a 38mm to 10Smm zoom lens
plus a 28mm setting, the widest imaging
scop of any comparable camera today.
Th optional RC-S remote controller with
its alpha-numeric keypad can imprint up
to 20 letters and/or characters.
Says Joe Bollentini, General Manager of Ricoh 's Consumer Products
Group, "This is a very sophisticated camra that is surprisingly easy to use by nonprofessionals, although it gives the user
pr cision and accuracy. The optional RC5 remote controller and digital imprinter
makes it particularly advantageous for a
variety of technical applications where it
is both vital and convenient to have data
imprinted directly onto the film, including
police investigations. "

The camera accepts OX-coded film
with speeds ranging from ISO 64 to 3200,
which makes it very versatile for shooting
in a wide variety of lighting situations. It
also has a flash-off and flash-on mode
and a super night mode with metering
that selects the optimum settings for pictures at night. The camera is unique in its
night mode since it will first focus on
infinity and open the shutter for 1 second,
then refocus on the nearby people and
take another picture with the flash.
With all-automatic functions (including film loading and rewind), the camera
is very easy to use. Additionally, the
Shotmaster Zoom 105 Plus is slim and
easy to hold.
The built-in flash unit is located at the
right-hand side of the body, minimizing
the possibility of the user's fingers accidentally covering it during operation. The
flash incorporates red-eye reduction and
offers soft-flash illumination.
The suggested retail price of the
Shotmaster Zoom 105 Plus is
US$449.00; the RC-3 remote controller
is US$29.95; the RC-S remote controller
is US$89.9S.
For further information about the
Ricoh Shotmaster call Jean Ooynow at
(212) 840-6570.
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Here is an item of interest to computer users, radio dispatchers, stenos etc.
Your computer can tell you when and
shows you how to take a stretch break.
You 've been sitting at your computer
screen for hours. Your fingers are
cramped, your shoulders stiff and your
back is complaining. Justthen your screen
flashes on an announcement that it is
time to take a break. It then takes you
through a visual description on how to
stretch those muscles properly. This computer program can be timed to last from
30 seconds to several minutes. It includes
friendly, easy to use pop-up windows
with easy to follow illustrations.
The package comes with over 50
exercises and 70 illustrations (some are
even animated).
The program was designed by a team
of health professionals who understand
the problems associated with secretarial
and computer terminal postures.
In addition this program has a suboperation that will monitor your keystroke activity and will report your typing
speed to you. In addition you can set up
the exercises to display in a set order and
according to your physical limitations.
This product just could be the answer
to a lot of headaches, neckaches and
carpal tunnel. The program comes in
either Windows or DOS environments
and is available for the MacIntosh operating system as well.
For more information contact Hopkins
Technology (612) 931-9376
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Product News and Views

Taking The "Make-Believe" Out Of Officer Training
The FIST Equipment Company has
designed the ultimate training suit for
those who feel that using the real tools of
the trade are more important than just
going through the motions.
Designer, Jim Murnak, has taken the
experience he has gained from making
equipment for full contact karate practitioners and adapted it into a suit that not
only withstands considerable contact but
also allows for optimum mobility. Each
part of this suit is interconnected enabling the wearer to qUickly put on the
gear or take it off all in one piece.
FIST Company representative, Joe
Scollo, says that, "There is more to this
suit than just function . It's extremely durable as well because it is made with
Dupont cordura nylon. " He further states

that, many police departments in the
United States have already been using
FIST equipment in their training but this
new suit is the first that FIST has designed
specifically for law enforcement. " Mr.
Scollo also notes that, "FIST has gotten
direct feedback from police trainers nationwide so you 're getting a product that's
been tested and improved by those people who actually use it. "
FIST Company President, Jim
Murnak, comments that, "Making FIST'
equipment has been very satisfying because it has allowed the martial artist to
train in a more realistic fashion and I am
confident that the FIST police suit will
produce the same result for the law enforcement officer. "
For further details call (718) 643-3478.
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The recent riots in Toronto, although
admittedly involving hooligans, both white
and black, looking for an excuse to cause
trouble, were not only triggered by the
events surrounding the Rodney King afImpartial Service To The Law
fair, but they also coincided with the
police shooting of a black drug dealer
What follow i a tran cript ofan address given by Chief Julien Fantino of the London
who was killed while attacking an underPolice Force, to the Organized Crime antral Centre in Florida at their annual
cover Metro officer with a knife. This was
conference.
one of a number of police shootings of
black suspects in recent times, and fol A paramount need lice are not immune from the impaslowed the consistent acquittal of police
exists for law en - sioned fallout that follows such occurofficers
charged with criminal offences.
forcemen t organiza- rences as the Rodney King saga which
Over
several years, in Metropolitan
tions, and particu- resulted in unprecedented civil unrest in
Toronto
especially,
police officers have
larly their manage- California, followed by riots in Toronto.
been
condemned
by
a small but vocal
mentpersonnelatall The difficulties facing police in Canada
and
politically
astute
group
of black activlevels, to ensure that are relatively equal to those facing police
ists,
who
in
the
final
analysis
have bethe standards, val- in the United States.
come
a
very
effective
lobbying
group.
Canada is experiencing unprec ues and integrity of the service are vigorTheir
consistent
rhetoric
accuses
police
ously protected, especially within the or- edented problems in many areas that
of
institutional
racism.
The
leader
of the
have an impact on the racially and
ganization itself.
"Metro
group
has
publicly
stated
that
the
Police in Ontario enjoy an inordinate multiculturally diverse characteristics of
Toronto Police is the most murderous
amount of public support. A recent pub- the country. To further aggravate matpolice force in North America. " This comlic opinion poll revealed that approxi- ters, there exists in Canada, especially in
mentary has since resulted in a class
m t ly 7 percent of the population the province of Ontario, a groundswell of
action
lawsuit brought by the police assos m d highly satisfied with the service politically motivated criticism of police
ciation
against the author of the stateprovided by police. This evidence of pub- resulting in some rather inordinate conment.
As
an aside, this individual has also
lic support must motivate us to be jeal- trols and accountability being imposed
been
investigated
and charged with a
ously protective of our good reputation. on police, which, in the final analysis, is
series
of
criminal
offences
dealing with
Providing safety and security are the nothing more than rhetoric fashioned in
the
smuggling
of
aliens
back
and forth
basic expectations that all citizens have of the realm of social experimentation at the
across
the
U.S
./Canada
border,
while
police. Accountability, integrity, profes- expense of police.
an
immigration
consupposedly
acting
as
Canada has a population of some 25
sional conduct, values, pride, honour,
sultant.
At
recently
held
court
proceedloyalty, commitment and dedication to million inhabitants. Recent accounts disings the thrust of his defence was one of
duty within the parameters of the law close that the face of Canada will change
police
entrapment because of his consistnforcement profession are non-negoti- dramatically this decade as the number of
ent
attacks
on police.
abl characteristics expected of the pro- visible minorities-that is, non-white, nonIn
the
immediate
aftermath of the Los
f ssion. To believe otherwise, is simply a Caucasian and non-aboriginal people,
Angeles
and
Toronto
riots, the Premier of
including those who trace their roots to
compromise.
Ontario
commissioned
a one-person inExp ri nce is showing us that the law Asia, Africa, the Caribbean and Latin
quiry,
by
a
very
articulate
former politinforcement profession invariably faces America- more than doubles. By 2001 ,
cian,
to
delve
into
issues
of
racism in the
some serious difficulties when it con- 5.7 million Canadians will be members of
province
of
Ontario.
The
predictable
endfronts incidents of police misconduct, a minority group, representing 17.7 perin
the
main
,
on
police/
product
focuses,
esp cially racial incidents, or incidents cent of the projected population or an
visible minority relations, and is unquesr suiting in abuse of authority, prejudicial increase of 3 112 times since 1986. The
tionably critical of police. Two brief exor bias d conduct, or simple incivility. By increase will be most pronounced in T 0 cerpts
from the report: "The eight shootvirtu of the extraordinary powers of the ronto, where 45 percent of the people
(of
blacks by police) over the last
ings
polic , misfits within the profession have will be visible minorities.
four
years,
and the sense, real or imagRevelations of the inherently unfair
available to them the opportunity to seof
unpredictable
police encounters
ined,
v r ly damage their organizations, and and racist practices of the criminal justice
with
black
youths
has
many
families very
caus great harm to the reputation of the system, including police practices, are
frightened.
"
"If
ever
l'
ve
felt
two
solitudes
coming to public attention across the
prof ssion as a whole.
in
life,
it's
the
apparent
chasm
between
Our geographic boundaries do not country. Royal commissions and public
the
Metropolitan
Toronto
Police
and
insul te us against the consequences of inquiries are regularly calling into quesmany
representatives
of
the
black
comunprofessional police conduct. From a tion the credibility of police to effectively
munity. "
strictly Canadian perspective, one must provide fair and just services in their
The Lewis Report was a very damnreadily acknowledge that accusations and contacts with aboriginal people and racial
ing
piece
of political expediency, in which
incid nts of police racism are beginning minorities, in particular members of the
it
seemed
the police were being held out
to have a serious impact. Canadian po- black community.

Police Accountability
In Race Relations
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as scapegoats for existing
conditions relating to flawed
immigration policies, a
floundering socioeconomic
climate, declining moral
standards, a flourishing
drug trade, rising crime and
a system of justice that caters to every whim of lawbreakers at the expense of
those who respect and uphold the laws. The consequence is that the police
are thrust into a no-win situation where increased and
more traumatic confrontations will become even
more routine, and as a consequence, given the prevailing environment, unavOidably more troublesome.
The Lewis Report merely provided a
superficially cosmetic treatment of some
rather profoundly complex racial issues
affecting society at large. Targeting the
police is really nothing more than avoiding the necessity of dealing with the real
causes in favour of addressing the symp-

toms that contribute to racial unrest in the
first place.
Those in positions of ultimate police
accountability must take notice of the
prevailing environmental conditions affecting the profession and must be cognizant of the political agenda. The police
must maintain the integrity of the profes-

sion in consistently providing uncompromised
quality service to their communities. When dealing
with the complexities of
race relations, police management must have an informed and factual appreciation for prevailing conditions and the temperament of the community,
and must be absolutely
certain about the integrity
of their people. In this regard, there simply is no
room for leaving race relations to chance, or assuming that all officers are honest and beyond reproach.
In the present volatile
racial climate, any kind of racially motivated police misconduct has the potential
for disaster. In today 's emotionally
charged racial environment, in Canada
at least, police organizations are well advised to pay strict attention to all incidents
in their community having a racial component to them. In particular, those that

uslom-F-orm-Design- ~
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involve police personnel must receive
utmost scrutiny to ensure that an appropriate and racially sensitive response has
been provided by police.
At the outset, the police must begin to
deal with the realities of the profession
and must stop pretending that community-oriented policing concepts mean that
the police can be all things to all people all
the time, and can and will do more with
less. Regardless of any cosmetic treatment to the contrary, police organizations are and will always be punitive in
nature. The role of police is simple and
uncomplicated. Police exist primarily to
insulate the good from the bad in society,
and when all is said and done, their
primary role is public safety and security.
In reality, community-oriented policing
concepts involve nothing more than getting back to these basics.
Police executives must provide a more
visible, vocal and courageous presence
in the community and must be seen as
leaders in the area of community race
r lations. In as much as police organizations, down to each individual officer, are

totally accountable for their conduct,
police executives should not be mute and
thus allow political leaders, bureaucrats,
public service agencies and others to
abdicate their responsibilities in the area
of race relations.
With regard to police race relations,
and especially those dealing with internal
discriminatory problems, police organizations must, out of sheer necessity, become pro-active, resourceful, and focused on two main concepts: prevention
and discipline. It is the primary responsibility of police organizations to ensure
that their integrity and that of all members, both sworn and civilian, is not taken
for granted. In far too many instances,
especially when dealing with internal discrimination problems, it becomes painfully obvious that the demands, needs
and expectations of police by the community are ill-defined and poorly articulated within the organization itself. Flawed
police perceptions about the temperament of the community will surely aggravate racial situations. Consequently, when
dealing with the many complex issues

that affect police race relations, if police
organizations are not already plugged
into the community, disastrous results
should come as no surprise.
Organizational values must be clearly
defined, communicated to all personnel
and vigorously upheld at the highest level
of the organization. Values guide an organization and the behaviour of its employees. As a management tool they are
far superior to any other kind of management control. One of Sir Robert Peel's
principles of law enforcement should serve
as a guide: "The police seek and preserve
public favour, not by catering to public
opinion, but by constantly demonstrating absolutely impartial service to the
law, in complete independence of policy,
and without regard to the justice or
injustice of the substance of individual
laws: by ready offering of individual service and friendship to all members of the
society without regard to their race or
social standing; by ready exercise of
courtesy and friendly good humour; and
by ready offering of individual sacrifice in
protecting and preserving life. "
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Charity might begin at home, but
Security begins on the world stage, and the
Canadian Forces are doing more than their share.
Our monthly magazine explores their world-wide
commitments and the history of Canadians at war.
But don't expect the company line - our monthly
magazine is bold and uncompromising!
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. Collingwood
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Law enforcement is no fool 's g ame!
Modern law enforcement professionals need all the tools at their disposal.The biggest and most basic tool is Knowledge.
The following material has been reviewed by Blue Line Magazine and are highly recommended to our readers.
Described as a "Paper Police College", this unique
and comprehensive Canadian text book is designed
to instruct you in the workings of the Criminal Code
of Canada in a logical, easy
to read fashion . It concludes each issue with a
true investigation which
underscores the issues discussed in each chapter.

o

$34.95

On of the most unique
books ever written about
the important topic of officer survival. Ed Nowicki
brings together the combined knowledge of47 experts in a wide variety of
fields related to a police
officer's physical , emotion al and professional survival. Every officer should
read this book.

o

Tactics for armed encounters . Positive tactics designed to master real -life
situations. 403 pages of
photographs, diagrams and
hard lessons of real experience. This book deals with
positive tactics officers can
employ on the street to effectively use their own firearms to defeat those of assailants.

o

Video Cassette $75.95

o

$58.95

Ken Tuthill's face was
blown offby a shotgun; A
high-speed chase trapped
Mike Buckingham in his
burning cruiser; Mike
Thompson saved his life
from a team of ambushers ;
teve Chaney couldn't stop
a crazy man from killing
hi s partner. Haunted by
these horrors these officers
survived the events and the
mental after effects. Learn
how in this video tape.

o

$13 .70
Written by the Author of
"The Five Minute Policeman", this book was selected as the study text for
the U.S. Parks Service Poli ce for promotional candidates. Evaluated by the
College training staff and
staff psycologists around
the world this book is must
read material for anyone
look ing for managerial
level careers.

Surviving high risk patrol.
Advanced material ideal for
academy and departmental
training programs and for
all law enforcement officers. 554 pages with 750
photographs and drawings .
This very real-life book will
not only teach you about
the "Tactical Edge" it will
also help keep you on it.

o

$46.95

o

$34.95

"The ability to deal with
the public in all its forms,
moods and temperment
with a "System" allows
even experienced officers
to feel a new confidence.
Written with the assistance of the Gibson'S Detachment of the RCMP.
Enjoy this book and give
Terry Barker's "System" a
try. It will prove to be one
of your most valued tools.

$17.95

Defend yourselfagainst the
threatofthe "knife culture".
Learn how to assess an
edged weapon assailant
before he strikes, what really works and what doesn't
to control the assailant,
when to use your baton and
deadly force, how to avoid
the fatal reacti ons untrained officers instinctively have to sudden knife
attacks and learn some
medical self-help if your
are stabbed.

o

Video Cassette $65.95

What did thejury see in the
courtroom in Simi Valley?
Was thejury's verdict supported by the evidence? So
that you can answer these
questions for yourself, this
video has condensed 150
hours of the trial down to
less than two . This also includes the complete 81 second amateur videotape that
recorded the events which
occu rred during the
evening of March 3, 1991.

o

Video Cassette $37.95

Fill out this handy order form and send by mail or save time by using a fax.
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Mobile Digital Termi . .~_
and The Work
Environment
By Tom Rata}
Technology Editor
Many of us have been fortunate enough
to have the advantage of an MDT in our
patrol cars for as long as 10 years or more.
Working without them is an almost
unimaginable hardship , that must
occa ionally be endured when the system
goes down, or an MDT suffers some type
of failure .
tarting with the early days of MDT
equipment such as the MOl brand terminals
out of British olumbia, up to the current
po sibilites of pen-based portable
computers, the MDT has revolutionized
the handling of information . Although the
early unit pail technologically in
comparison to the newest crop of
equipment, the electronic exchange of
information has revolutionized police
patr I work.
N longer must officers wait in long
qeue for a spare moment of air-time to
check out that shady character driving that
clunker from who knows where. This is
especially true in large urban pol icing where
in e cess of25 patrol cars can be active at
any given time. The reduction of voice
tran mIssIon significantly enhances
officer afety and relegates many routine
communications ... (meet us at Portage &
Main, your turn to buy, 2 regulars
plea e!) ... to the less critical data only system
of the MDT.
n the run, critical information is only
seconds away , and labour saving
automation of routine tasks can also save
many oft-dollar labour costs, allowing
police organizations to do more with less.
The newest technology is now capable of
providing complete integration of all
information systems from CPIC through
PARI to any police organization's internal
systems . Live video capture and
tran mission is on the immediate horizon,
along with GP (Global Positioning
atelite) technology which allows location
of patrol units to within 100m (car 54 is
right about there I) .
Along with with the introduction of all
thi fancy information technology come

several new issues. Physical officer safety
of course has always been an important
consideration. Mounting an MDT securely
within the confines of a vehicle is a
challenge. It must remain firmly affixed,
even during a collision, all the while being
accessable and easy to use, without
obstructiong the view of shorter officers,
and without becoming a hazard in the
event of a collision . With the advent of
dual air-bags in many new police patrol
cars, mounting MDT and other common
patrol equipment is a very complicated
challenge. All equipment must now be

safely mounted outside the deployment
zone of both front air-bags, both to allow
the bag to deploy fully, and to prevent the
deploying bag from launching loose items
at veh icle occupants - DUCK!. (The surface
of a deploying air-bag can be moving as
fast as 160 kmIh.)
Studies have been conducted by
numerous police organizations across
orth America into the results of the
implementation of MDT equipment in
patrol cars. In a very short period of time,
the MDT becomes a very important
business tool which when unavailable
reduces vehicle licence checks by over
90%, and reduces traffic stops by almost
50%. But many officers also begin to suffer
with information overload, and
disproportionate reliance on the MDT to
the point of losing or never developing
investigational street smarts
The MDT is here to stay and is rapidly
becoming a required standard in police
equipment.

Designed to withstand the daily grind
BELL MOBILITY
A relatively
new playeron the
MDT scene is
Bell Mobility
(part of BCE
a.k.a. Ma Bell),
with its UMC
3000.
This unit is
well designed
from the ground
up,
being
specifically
designed
to
withstand the
daily grind in
Canadian police cars. It meets or exceeds
numerous NATO standards for shock ,
vibration and operating temperature ranges,
and comes reasonable well equipped with
MS-DOS/ Windows industry standard
features .
It appears to be just another lap-top
computer, starting with an Intel 20 MHz
386sx processor, 1 Mb RAM (expandable
to 8), a 2.62 Mb Flash memory module
(expandable to 60 Mb), and finishing with
the usual standard laptop features . Unlike

the Motorola unit,
this features an
10.5" LCD VGA
display , which
allows considerably more information to be
displayed. A whole
variety of optional
features like 3.5"
diskette drives ,
regular hard disks,
and interface cards
can be added .
The standard
QWERTY keyboard and function keys, as well as the
screen are backlit for night-time operation.
The case is an elastomer coated metal
enclosure (unlike most laptops which are
plastic) and includes a quick disconnect
single plug mounting tray.
For further information contact Bell
Mobility at 7350 Trans.-Canada Highway
#200, t. -Laurent, Quebec, H4T IA3
(514)345-1444 or 262 Britannia Rd . E.,
Mississauga, Ontario L4Z I S6 (905)8900000.
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If your interest is in the tried and true
MOTOROLA
The flagsh ip
of Motorola's
Mobile
Data
Division (formerly MDI of
Richmond B.C.) is
the model 9100386
Mobile
Work-station. It is
a 20 MHz 386
based MDT using
a 5" orange CRT
display, a standard
QWERTY keyboard and a 14
button auxiliary
keyboard for single button input ofa variety
of DOS / Windows functions or
programmable TX functions.
It is apparent by looking atthis unitthat
is the modem version of the early MDI
terminals used by manyofus since the mid
1980 's. The updating of this unit starts at
the386 chip, 4 Mb memory (expandable to
12), MS-DOS and Windows compatibility,

PCMCIA ver. 2.0
card slots, and
ends with the 64
level grey scale
VGA display.
The
ergonomically designed blackABS
thermoplastic
hous ing is designed to withstand the daily
grind for many
years. It is designed to be
backwards
compatible with Motorola's MDC 4800,
KDT480 and 9100-11 MDT systems
already installed. It also meets most older
established communications protocols, as
well as the newer ones.
For further information contact your
local Motorola dealer, or the Wireless Data
Divi sio n at 11411 Number 5 Road ,
Richmond B.C. V7A 4Z3 (604)277-1511.

Big Blue makes it's move
I.B.M.
Until
very
recently, Big Blue
was offering the
model 9075 PCradio , a rugged
mobile communications and
control platform .
Originally
designed for a
large
volume
de livery service
south of the 49th
parallel, it had been
adapted for police
work , and was
being field tested by the RCMP in Sackville
New Brunswick, as well as by the City of
Baltimore Police Department.
This unit was recently discontinued
and not replaced . Rumour has it that IBM
is working on a variety of MDT capable
variants of it's award winning ThinkPad
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line of laptop
computers . If
you've had the
chance to try, or
used the Think
Pad lap-tops you
would be impressed, although
I wonder whether
the standard business version
would be robust
enough to meet
the demands of
patrol work.
Stay tuned for news from IBM in the
very near future, or if you have immediate
questions, contact Robert Guido, Mobile
Solutions Specialist, Custom Product
Solutions Division, IBM Canada Ltd. 3600
Steeles Ave. E. Markham , Ontario, L3R
9Z7 (905)946-5141.

Okay, time for the industry to pay
attention! The Dreamer's MDT must have
the following features:
Intel 486SLC processor, or better,
12 Mb RAM, expandable to 20,
A 10.5" active matrix backlit colour
LCD display (preferably the same
one as in the IBM ThinkPad 700C)
with electromagnetic digitizer for
pen based applications,
MS-DOSIWindows and Windows
for Pen or PenPoint compatibility,
3.5" 1.44 Mb Floppy Drive,
60 Mb Flash memory, with optional
removable hard-drives,
Complete system-board level power
management and security
features,
Built-in pointing device (preferably
the TrackPoint II, again from the
IBM ThinkPad family),
4 hours battery life or better.
This dream machine should be able to
function as a stand-alone unit which can be
installed on astand in acar in one easy step,
but can also be removed for use at crime
scenes. To allow for full functionalityitshould
have an radio frequency (RF) link back to
the base in the car, allowing access to CPIC
and in-house IS sources from outside the
car.
It should also have adetachable screen
which can function independently of the
base/keyboard section to allow full crime
scene use, and pen-based completion of
traffic tickets and accident investigations.
A built-in or optional printer should be
included in the base (as in the Canon laptop),
to allow for the issuance of traffic tickets, or
the printing of suspect photo-graphs, or
other information.
Recognizing that the work environment
in a police car is brutal, this dream machine
should meet or exceed the most stringent
NATO or U.S. Military speCifications for
shock, vibration, and operating ranges.
And if that ain't enough ...... ouch!, back
to reality!
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Canadian Book Now Required Reading For
Promotion In U.S. Police Agency
A Canadian author has made good in
the United States by having his book
selected as required reading for all officers wishing to be promoted within the
United States Parks Police.
Terry Barker, author of "Boss Talk",
recently received word that his book was
selected for use as a study text for supervisory candidates. The book, first published in Canada in 1983, is presently
into its third printing and updated to
represent today 's concerns and trends.
Captain Gary Van Horn, Officer in
charge of professional development with
the United States Parks Police, had the
book brought to his attention and was
immediately impressed. He contacted the
author to ask further questions about
"Boss Talk " and then sent the book
through a committee of training specialists. From this point it was given over to a
staff psychologist to review with the intent
of introdUcing it as a study text. "Boss
Talk" was then approved for use and the
first 80 copies ordered in late August.

"Boss Talk" consists of 28 chapters
divided into five parts and covers a wide
variety of subjects which make being a
boss in the 90's such a real challenge. (See
side bar notation). The first chapter, entitled "Why You Need This Book" describes itself as "A general introduction,
some great yarns, a bit of history, and
some ideas on how to use Boss Talk."
Terry Barker is also known for writing
the book "The Five Minute Policeman . "
This book was written in conjunction with
The Gibson's Detachment of the HCMP
and is an easy reading book on how to
deal with the public. "The Five Minute
Policeman " teaches the reader a simple
to learn formula which allows even experienced officers to feel a new confidence.
Mr. Barker is well known in Canadian
police circles and has lectured extensively
in Canadian and other international Police Colleges. Both "Boss Talk" and "The
Five Minute Policeman " are available
through Blue Line Marketing by calling or
faxing (905) 640-7547.

Pr e sented by the staff of th e
C.O. Bick College

November 17 - 18, 1993
8:00 A.M. to 4:00 P.M.
4620 Finch Avenue East, Scarborough
This is an opportunity for individuals involved in law enforcement and the
security industry to see the latest in products and services from a variety of
sources. Exhibits will include law enforcement equipment, fitnessfweight room
supplies, computer products, books and publications.
These products will be available for immediate purchase.

Open to all law enforcement and security personnel
For further details call S/ Sgt. Paul Vorvis (416) 324- 0590
or Blue line Magazine (905) 640- 3048

What Is "Boss Talk"
Talking About?

Sometimes tlte best way to
describe a book is to let the book
do the talking. Listed here are the
chapters and sections in the
book Boss Talk.
PART 1: ROOTS
I. WHY 00 YOU NEED TillS BOOK
2. THE NEW BOSS
3. YOUR PERSONAL PROFILE.
4. COMMUNICATING.
5. HUMAN BEHAVIOUR.
PART 2: CONCEPTS AND SKILLS
6. ASSERTIVENESS.
7. BEHAVIOUR CHANGE.
8. COACHING.
9. CONSENSUS-SEEKING.
10. CREATIVITY.
11. DELEGATION.
12. 1HE MANAGEMENT INIERVlEW.
13. LEADERSHIP
14. MEDIATING CONFLICT.
15. NON-VERBAL COMMUNICATIONS.
16. PERFORMANCE EVALUATION.
17. RITUAL MEETINGS.
18. SELECTING.
19. STRESS CONTROL.
PART 3: DISCIPLINE
10. THE DISCIPLINE LADDER.
21. APPLAUSE.
22. TIIESIMPlECORRECIlNGMODFL.
23. PNF
24. PERSONAL COUNSELLING.
PART 4: TEAMS
25. TEAMS.
26. MEETINGS
27. PRESENTATIONS.
PART 5: TALKING UP
28. TALKING UP.
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Features

Colours

Sizes

•
•
•
•

32" to 52"

A rmy olive green
Navy blue
A irforce blue/grey
Black

Ideal For:

••
••
••
••

Fishing
Camping
Hunting
Police Officers
Fire Fighters
E.M .S.
Army / Cadets
Airforce / Cadets

1-800-561-3519
Calgary: (403) 257-0269

VISA and MasterCard Accepted

••
••
••
••

Navy / Cadets
Correctional Officers
Security Officers
Park Rangers
Customs & Immigration
Legion Membe(s
Outdoors
Ideal Gift

Name
Address
City

Province

Code

Phone

o Crew Neck

or

o V-Neck
o With epaulettes & pen pocket
o

o

Cheque

0 Money order enclosed

CHARGE MY VISA/MASTERC ARD ACCOUNT #:
ExpiryDate:

With epaulettes
Signature

Colour:

Multiple Orders Accepted

MONEY BACK GUARANTEE
Allow approximately 6 weeks for delivery

0 Army Olive Green
Navy Blue
Blue/Grey

o
o
o Black

Size: _ __

Please Ma il Coupon to :
THE WEST CORPORATION
80 Mount Belcher Place S.E.
Calgary, Alberta T2Z 2G1
Phone: (403) 257-0269
Or Fax To (403) 257-0656

Eleventh Heaven
Only eleven ounces.
Think about it That's half
the weight of the shoe you're
wearing now.
And that's only half the story.
Bates Lites are also 75%
cooler, thanks to the insulating
values of the lightweight polyurethane sole and the breathable
Cambrelle lining that keeps
your foot comfortable on any
surface in any kind of weather.

Your foot gets the extra
support it needs from the removeable, cushion innersole
similar
to those
used in
athletic
footwear. Arch·supporting innersole.
All this adds up to greater
comfort with less fatigue, whether you're on duty or at home.

Bates·Lites
50% LIGHTER 75% COOLER

THE BATES SHOE COMPANY, WOLVERINE WORLD WIDE. INC ROCKFORD. MI49351

Harry Young Shoes
Toronto , Ontario
(416) 924-4431

Bates Lites are available
in both leather and high gloss
oxfords as well as a zippered
paratrooper boot Ask for
them at uniform shops
near you.

Gordon Contract Sales
Toronto , Ontario
(416) 368 -5503

Made with pride in U.S.A.
Bomill Sales Limited
Calgary, Alberta
(403) 269-3800

