FOR THE TACTICAL EDGE

Dcr "nding Drinking and
Driving Ca e
Ian D. Cold

Wrlll n b on of anada ' foremost defenee lawyers,
thi b ok glv so u th In Ide U'ac k on how th e defence
ca I built, wi th pec lal attention to the .L.E. R.T.
br athal zer and bl d tc ts, including th e
pr - ond ltl n for u h t ts and the evidence needed
to prov "driving" or " are of control " of th e motor
vehl Ie.
0·459·55 167- 1 Ja nuary 1993 80 Ilages
oflcol'cr 24,95

Bail Hearings
D. Carth Burrow, O.C.

This practi ce guide provides tep-b -step guidance for
both defence coun el and Crown pro ecutors preparin g
for and co nducting bail hea rin g an d bail review
app lica tions.
The coverage of the bail hea rin g proce Includes
consent releases, contested hea rin g, and ro sexa mination strategie . epa rate hapter exa mine ball
variation applica tion , breach of recognizance, and bail
reviews from th e defence and pro ec ution perspective .
The appendi ces contain th e appli able Criminal Code
provisions and the Ontario Rul e of Criminal
Proceeding including prescribed form and precedents
relating to bail matters.
0·459·55 177-9 June 1993 170 page

Ontario Provincial Offences 1993
II r ' an In lu ab le r f renee - in convenient pocketsize (4" >. 7") format - for officer who n d constant,
on-th - pot acce to the precise wording of aU
ntarlo' tatute and elected regulation crea ting
orf n e .
OnLario I rovincial Offence 1993 is full updated with
allth lat t R 0 and RRO and current to
Mar h 1, 19 3.

Ther ' a d tailed Inde , plus a concordance to help
ou 10 ate th ,'ele ant R.. 0 . statute section s ou
\ ant.
0-459-55 182-5 l ay 1993 1400 pugcs
oflcol'cr 36
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24.95

Ontario Provincial Offence
Related Provincial Statute 1993
This is the co mpanion vo lume to OnLario Provin cial
Offences 1993 with additional latute creati ng
provin cial offences or related matters within th e
jurisdi ction of th e OntariO courts .
It cove rs the Bcd of avigable WaLers Act, Child and
Pamily Ser vices Act. Children's Law Reform Act.
Employers and Employees Act. EnvironmenLal
Protection Act. Pamily Law Act. Por est Pires
Protection Act. Ju Lices of the Peace Act. ("andlord
and Tenant Act. Marriage Act, Mental Il ea/th Act,
ct. OntariO Water
OccupaLional Heaflh and Safet
Resources Act. Public Land ct, Re idenlial Rent
Regulation Act and Summar Convlclfon ACL.
0·459·55 161-2 1992 1030 page

soflcovcr

36
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All Title

vailable for a 30·day risk·free examination!

hipping and handling are exIra. Prices subject 10 change without notice and to applicable taxes.
TO ORDER
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CALL TOLL FREE

1·800·387·5164
IN TORONTO 41 6·609·3800 Askfor Opera tor# 332
FAX

416-298-5094 124 hours)

011 WIlITt TO: CARSWEll, One Corporate Plaza,
2075 Kennedy Road, Scarborough, Ontario MH 3V4
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David Bluestein

Show Guide to the 41nd Annual Conference
Ontario Association Of Chiefs Of Police

This month we present you with information ragarding the Trade Show of the
Ontario Association of Chiefs of Police.
The OACP has the largest regional trade
show for police products and in recent
years has grown to the approximate same
size as the Canadian Chiefs Conference
Trade Show. All police personnel have
complete access to the exhibits of the OACP
for the entire three days the show is on. This
is the perfect opportunity to see what is new
and what is planned for policing today and
in the future.
This year the OACP conference is hosted
by the Ontario Provincial Police. A great
deal of work has gone into this event and it
shows. Hope to see you there. Blue Line
will be found in Booth Number 1.
We haven't ignored the rest of the country. This issue you will find a variety of
stories and items of interest. Gary Miller is
back with the third part of his commentary
on "Equality". We have some interesting
news about equipping your police car. One
story is a seat designed to reduce back
problems and the other is a "Head Up"
Display for your MDT. Also on the technological front we present a story about how
a small police service managed to automate its arrest processing.
We also have the inside story on the
new OPP Headquarters facilities at Orillia
and an update on Blue Line's Canadian
Tactical Training Seminar and show scheduled for late September.
Speaking of September that will be our
next regular issue, but we will be putting out
a "Supply and Services Guide" in July.
Have a nice summer.
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Beretta 'D' Models: Everything
you like about a revolver...

... and more.

tandard revolver is econd nature to you, you'll make a
(9rnrn) or 96D (.40 caliber).
ur D mod are double action only
pistols. They offer many of the same qualities of a tandard revolver,
but with va tly uperior safety, reliability and firepower. Beretta D Models are lrnown for the total reliability that ha made the
L th handgun of choice of thousand oflaw enforcement agencies and police for in over 50 countries. They are availabl in tandard and th new full capacity compact Centurion model.
B tLa D Models offer th sam length of trigger travel a a tandard police revolver, with the exact same mooth trigger
pull nr h hot Like the revolver, the Beretta" lick lide" D Series pistols have no external safety lever or decocking lever.
Th firing m hani m remain uncock d until you pull the trigger, so while your D Model is at rest, it is also ready for instant
a ti n. It all add up to quicker more confident tran ition training. Plu the life saving advantage of15+ 1firepower for the 92D
mm and 10+1 for the 96D .40 cal. Excellent reason to con ider our D Models.
LLa' commitment to Canadian law enforcement is built around a full line of quality products, in-depth training and
111 m t omp h n ive product upport available anywhere. To set up a demon !ration, ~
n L
tta... Corp., Law Enforcement Division, 17601 Beretta Drive, Accokeek,
~ .
Mar land 20 07, (301) 283-2191.
~". \l~
since 1526

Beretta

IkreU., /) ,I/ odcls arc available in 9mm and .40 cal. inrI/II size and Celltl/rioll collfiguratioll . 77,ree dot sigilt system
IUllduro. 'IHIiI/III self iIIl/millatillg lIigilt sights avuilabk. <D Copyright 1993, &rella U. .rI. Corp.
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The Demise Of Equality
Canada is ruled by a tyranny of mi nor ities. Mainstream Canadians have been in·
creasingly marginalized and disenfran·
chised. Each major party has its solid core
of voters and, having been assured of that
support, each party appears ready to do
whatever is necessary to carry favour with
minority and special interests, while all but
ignoring the wishes of the majority . But is
was not always so. Canada was once headed
for greatness.
With the arrival of the seventies, mischievous, self serving po liticians learned
they could gain power by dividi ng groups
within a single society and stressing their
group identities as fundamental to their
well being. Then by funding their racial
and cultural customs (including education
in their own language) with tax dollars,
they cou Id place a monetary value on groups
staying outside the Canadian context.
This has created a financial and political imperative to stay within their own
social, ethnic or racial groups. It assures
that they will never assimilate into the
Canadian milieu . Legislators of all stripes
have since used the political ploy of "Di·
vide and Rule" rather than taking the more
courageous and infinitely more difficult
path of uniting and leading the people in a
common cause.

M ulticulturalism
The perfectly honourab le ideal of
multicu lturalism (honouring one's heritage) has been corrupted and now divides
the people into groups instead of uniting
them. There is a suggestion that if you
prefer bein g Canadian to bein g
"multicultural" you area racist. Even worse,
the preference of a single Canadian identity over a hyphenated one has been compared in some circles to the first stirrings of
Nazism . Now that shou ld si lence the patriotic among us.

A Question of Fairness

CARD
ISSN #08478538
Canada Post Canadian Publications Mail
Product Sales Agreement No. 176796

Judy Rebick, the departing president of
the National Action Committee on the Status of Women was nothing ifnot forthright
when she said:
" ... employment equity legislation (is)
designed to do away with the advantage
enjoyed by white, able bodied men in the
workplace. Thi s may indeed provoke a

(Part III)

backlash, but it is fair."
Fair? Thousands of white, able bodied
men know that the on ly "advantage" to be
done away with is equal treatment. With
the enactment of employment equ ity laws,
fit, white males are subject to legal discrimination. They will be turned down for
employment or advancement solely because of their colour, gender and fi tness.
Tell them about "fair" .
In Ontario itwill be illegal for employers NOT to discriminate against able white
males. That discrimination is under way
right now, even before the law's enactment. Our "disadvantaged" frie nds who
succeed in the workplace will henceforth
never know if their success was due to
personal achievement or legislated bias.

Tlte Score - Equity 10, Equality 0
Somehow this severe code of "Equity"
laws does not offend our amazing Charter
of Rights and Freedoms even though it is
anathema to our Common Law tradi tions.
All of the Charter's fine and lofty words
regarding equality collapse in the face of
special deals for "disadvantaged indiv iduals" as outlined by section 15(2). All Canadians need to be deeply suspicious any
time their legislators initiate any act mentioning either rights or freedoms. In recent
times such Acts have meant an overall
reduction of both!
Arno ld deSilva, a respected senior reo
searcher with the Economic Counc il of
Canada has concluded in a recent study
that there are "no significant economic
disparities attributable to race or racism ."
Employment equity will only legitimize,
formalize and institutionalize racism and
discrimination against white males, because every disadvantaged group will have
first preference.
One becomes weary of being to ld ad
nauseam by a succession of ideo logically
driven legislators from all parties and special interest advocates that, in this most fai r
and to lerant of societies;
(a) our society is sexist, racist and discriminatory, and
(b) draconian "employment equ ity"
laws which are clearly sexist, racist and
discriminatory are needed to correct it.
Don't believe it. It is simply not true.
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New Concept In Police Car
Seating Reduces Claims
Based on tests that began in early fall
of 1992, the Grafton, Wisconsin police
department is expanding its use of a new
squad car seat that Chief Howard L.
Thiede believes will dramatically reduce
his department's worker's compensation
claims and protect the health and safety
of his 19 officers.
Grafton, a community of
10,000 resident 25 minutes
north of Milwaukee, was the
firstd partmentin the nation
to install the new seat.
The seat was developed
by a former police officer
with the assistance of Brooke
Stevens Design, industrial
designers for over 50 years,
to solve seating problems he
had experienced on the job.
It includes a fixed-back,
heavy-gauge steel frame and
a low-denSity polyethylene shell that follows the natural curve of the spine. This
provides proper orthopedic support for
an officer's lower back.
Based on the successful testing, the
d partment has ordered a second seat
and has planned eventually to install the
s ats in all of its patrol vehicles. Thiede is
optimistic: "Our police department experienced increases of worker's compensation claims and higher payroll costs because of back related problems," says
Thi de. "This seat is an option we think
will help us both control costs and enhance the health of our officers. "
In the last five years, lower-back pain
has caused six of Thiede's 19 officers to
visit ither chiropractors or doctors on a
regular basis

Officer Reaction
The test seat - then a prototype and
now In mass production-was kept in one
squad car, and the ranking officer on
ach of the department's three shifts was
given priority to use that car.
"I have arthritis in my back, - says
ergeant David Smukowoski, a first shift,
21 -y ar veteran on Grafton's police force.
"Fora guy who gets out of his car50 times
a shift to check locks at night, it makes life
a lot asier. My back used to ache and my

legs would have a tingling sensation for
hours after a shift. Now, nothing."
Smukowski and the other officers who
use the seat speak of the "old days" when
some would place rolled-up towels between their lower backs and the seats to
gain additional support.

"The seat is tapered to provide ample
room for a gun belt. That helps prevent a
weapon from being repositioned or poking into your back, " says David Podewils,
a 18-year veteran and juvenile officer for
the village. He is also a frequent user of
the seat.
Patrolman Dan Palkovic, a 18-year
veteran and another user, "The seat is
much firmer than ordinary seats, and it
holds you in a more upright position. It
takes a couple hours at first to get used to,
but you really notice the difference at the
end of the shift. Your back and legs, don't
ache.-

Lower Back Problems And
Police Officers
Thiede took a personal interest in
lower-back injuries 25 years ago when he
first experienced pain in his own back. He
later learned that his discomfort was
caused by "an improper seat posture"
and that it was very common among
police officers.
The overwhelming majority of lowerback problems can be attributed to repetitive overuse and not from one-time
occurrences.
"Ordinary car seats weren't built for
police officers who sit in them for eight
hours at a time," says Thiede. "Most seats

were built for the general public. A squad
car is our office. "
Like most other departments around
the country, Grafton has several officers
who have been forced to miss time as a
result of lower back pain, including
Thiede. In extreme cases, officers have
taken early retirement because they can
no longer perform their duties. Forty-one
percent of all worker's compensation
claims relate to back injuries.
"Departments can face sufficient increases in insurance premiums, worker's
comp claims, and payroll
and administrative costs
when they repeatedly have
officers taking early retirement or sick time because
of back injuries," says
Thiede. "Our limited funds
are more effectively spent
preventing injuries rather
than treating them."
Hourly pay for officers
of Grafton's police force is
considered average for Wisconsin. However, that
amount more than doubles
if an officer misses time due to a workrelated injury. "And, I imagine that increase, which includes salaries, insurance and administrative costs, is similar
for most departments around the country," adds Thiede.
Missed time also creates scheduling
nightmares for departments. "Unlike a
factory, we have to replace a hurt officer
in order to provide the same level of
service that our taxpayers have been
receiving, and that typically means paying overtime," says Thiede.

Reduces Maintenance Costs
Since ordinary OEM seats are constructed primarily of foam and springs,
departments typically need to rebuild or
restuff the seats with foam periodically to
maintain an acceptable level of comfort.
"Periodic maintenance to the test seat
isn't necessary, because the seat has no
springs and just a small amount of foam,"
says Thiede. "With a long life expectancy,
we expect to see a significant reduction in
our maintenance costs. "
For further information about this
product contact
Concept Seating Inc.
Mr. Peter Randell

(800) 892-5563
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MACE® & OC AEROSOLS

PRISONER
RESTRAINT
SYSTEM
AND
SAFETY
SEAT
Assists in preventing damage to the inside of the patrol
vehicle and injuries to the arresting officer. Provides additional
leg room. Prevents the hiding of contraband and weapons
under the seat. Washes off easily (reduces down time).
Cinching mechanism immobilizes prisoners upper body.
Secures prisoners upper body in full view of the arresting
officer. Handcuffed prisoner is able to stabilize himself in an
upright sitting position by using the forearm and elbow
braces. The cinching strap mechanism provides added safety
against the prisoner being thrown forward In a traffic accident.

CAT. No. 0106-CS1111

1990 Chevrolet Caprice

AVAILABLE FOR OTHER VEHICLE MODELS.
CALL FOR DETAILS.

FLOOR MASTER AIR BAG FRIENDLY
COMMUNICATIONS MOUNTS

5.5% PEPPERMACE
Its 5.5% solution is formulated
from a potent pepper extract,
making it one of the most
effective sprays available.
Upon
direct
contact,
Peppermace is hinhllv ",,,,,,,-tiv,,,·'
in repelling a hostile subject
without causing permanent
injury.
5.0% PEPPERGARD
Peppergard is a non-tOXiC,
non -flammable spray that
contains no ozone-depleting
HCFC's or CFC's . It was
developed for those who
would like an environmentallyfriendly pepper spray that can
be highly effective in repelling
a hostile subject.
CAT. No. 0501·3005
CAT. No. 0501-4005
CAT. No. 0501-6005
CAT. No. 0501·5005
CAT. No. 0501·9005
CAT. No. 0501·3015
CAT. No. 0501-4015
CAT. No. 0501-6015

Peppermace MK·III ballistic stream
Peppermace MK·IV ballistic stream
Peppermace MK·VI ballistic stream
Peppermace MK·V ballistic stream
Peppermace MK·IX magnum fogger
Peppergard MK·III ballistic stream
Peppergard MK·IV ballistic .tream
Pe
r ard MK·VI ballistic .tream

LOOKING FORWARD TO
SEEING YOU AT OUR
BOOTHS
(#15 & #16) AT

Gamber-Johnson has developed a new system of
communication mounts that will accommodate
new vehicles with dual air bags.

THE ONTARIO
ASSOCIATION OF
CHIEFS OF POLICE

Model SM-403 three unit FloorMaster shown with OS-66 No Holes
Bored base and OS-peR computer docking station.
You can choose the model which meets your requirements. If you need
additional equipment, you can add brackets to FloorMaster's base,
which provides space for up to five radios, control heads, siren/light
controllers, etc.
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CONVENTION
JUNE 27 - JULY 31N
HUNTSVILLE,ONT.

THESE AND A WIDE VARIETY OF OTHER PRODUCTS ARE AVAILABLE FROM

R. NICHOLLS
DISTRIBUTORS INC.

LONGUEUIL, QUE.
MISSISSAUGA, ONT.
EDMONTON, AB.
FREDERICTON, N.B.
GOULDS, NFLD_
TRURO, NOVA SCOTIA

TEL: (514) 442·9215
Tel: (416) 828-1 942
TEL: (403) 973·3999
TEL: (506) 385·2484
TEL: (709) 368"()999
TEL: (902) 893·3288

FAX: (514) 442·9581
FAX: (416) 828·7749
FAX: (403) 973·3291
FAX: (506) 385·2499
FAX: (709) 368"()991
FAX: (902) 893-3227

Conference Host
Commissioner Thomas B. O'Grady
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You Are Invited

June 28 to 30, 1993
Conference

at

Deerhurst Inn
Huntsville, Ontario

View the latest in law enforcement technology, equipment, supplies and services

displayed in over 90 booths

Admission is free to aI/law enforcement personnel
(civilian and uniform)
Monday & Tuesday 8:00 A.M. to 5:00 P.M. (Wednesday to 3:00 P.M.)

8
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Main Pavilion Exhibit Area
1993 Trade Fair
Ontario Association Of Chiefs Of Police
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I. lue Line Magaz ine
2. · lIrocopter anada
3. Randell Marketing & Consulting
4. M.D. harlton
5. ine One One Outerwear
6. 7. trohn ystems In c.
8. arrllthers haw & Partners
9. I Page Pl anning ystems
I I. M rcury Marine
12. anadian Body Armour
13. ord Motor ompany O f Canada
14. PHH anada
15. 16. Wheilen Canada
18. ntario Police College
19. anadi an Helicopters
20. utdoor Outfits
2 1. Law nfo rcement Torch Run
22.23. MPPA C
25. red Deeley Imports
26. lex Li te
27. ran opti c (Harlis Company)
28. Tril cor (Ont. Ministry Corrections)
29. Barrday
30. Artca l raphi cs

I 28 1

16

19
20
21
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31. Bowmac Gunpar
32 . Printrak lnternational
33 . 34. Motorola
35. Stokes Cap & Regalia
36. Dawkins & Associates
37. A.T. Designs
38 . Pacific Body Armour
39. Dictaphone Canada
40. L.R. Eveson (Empire Shirts)
41 . Samsonite
42. Racal-Guardata Canada
43 . Fechheimer Bros. Co.
44. Strathcraft
45 . Blauer Manufacturing
47. Dyplex Communications
48. Alcohol Countermeasures
49. 50. Polaroid Canada
52. Canadian Centre For Race Relations
53. Clic Business Services
54. Thomas Electronic Security
55 . Gordon Contract Sales
56. Identicard Ltd.
57. Triangle Technologies
58. 59 . MPD Incorporated

60. Bluewave Marketing
61. Carswell (Thompson Publishing)
62. 63 . Nicholls Distributors
65 . Standard Auto Glass
66. Ministry Solicitor General
67. Cantel
70. Chrysler Canada Ltd.
71. H.R. Runciman & Co. Ltd.
72. Grant Emblems
73 . Crime Victim Trauma
75 . 76. John C. Prestons
77. Dunlop Farrow Architects
78 . 97. Bell Mobility
80. Noctech Products
82. Glock Incorporated
83 . Tridon
84. Adanac Security
.
85 . 86. 89. 90. Ontario Provincial Poltce
87. Lees Motivation Canada
91 . Multiuse Targets lnc.
92. D & R Electronics
94. E.T.M. Industries
95 . Societe Covaco
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Exhibitor Profiles

#45 Bla uer Manufacturing Company
Incorporated

#29 Barrday

#84 Adanac Security
#48 Alcohol Countermeasure Systems
Corporation
Display will include a variety of drug and
alcohol testing equipment available to law
enforcement agencies.
Mississauga, Ontario Phone: (416) 670-

2288.
See Ad\ ertisement Page 38

Canada's
premiere
police vest
manufacturer. Our revolutionary ballistic resilient materials and products are
under constant testing. Barrday. .. meeting your requirements for body and
tactical armour.
Cambridge, Ontario Phone: (519) 6213620 Fax: (519) 621-4123.

See Advertisement Page 36
#78, 97 Bell Mobility Radio

#30 Artcal Graphics
#37 A.T. Designs Insignia Limited
Manufacture and sale ofp romotional and
customized materials such as lapel pins,
wallet badges, tie tacks, engraved plaques,
cups and hats.
Scarborough, Ontario, Phone: (416) 2890509

Canadian developer of the rugged
UMC 3000 laptop computer designed
specifically for police use in Canadian
conditions. The unit will be presented and
demonstrated at the OACP exhibition.
Mississauga, Ontario Phone: (4/6) 8900000 Fax: (416) 890-/949.

Manufacturers of a complete line of law
enforcement uniforms, hats, winter and
all season clothing as well as a complete
line of high visibility duty garments. Boston, Mass. , USA Phone: (708) 416-8966
Fax: (708) 416-6032

#1 Blue Line Magazine
"Canada's National Law Enforcement
Magazine ". Dedicated to the profession
and the professional development of its
most important asset... YOUI Meet Peter
MacDonald, author of "Court Jesters ". In
addition John Propper will be available
to answer questions about OC (Pepper)
Sprays. Fill out a card and get the next five
issues ofBlue Line sent to your house free.
Markham, Ontario, Phone: (416) 640-3048
Fax: (4/6) 640- 7547

#60 Blue Wave Marketing
(Continued Page 12)
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We supply booth displays and a full range of trade show supplies and services
Including:

logistics and coordination
Transportation
electrical hook-up

promotional products
Installation and dismantling
signage

We have the experience and the training necessary to make your organization look
gOOd. Whether it's at a trade show or in your office, we have the right produ ct or
service to help you get your message out... it's what we do best!

'-

THE MARKETING
SERVICES NETWORK INC.
Serving your marketing needs
Telephone: (416) 477-2966

JUlie,

Fax: (416) 477-3614
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#3 1 Bowmac Gunpar Limited
Lakefield. Ontario, Phone: (416) 432746
# 12 anadia n Body Armour
Manufacturer of over 35 different styles
and types of personal body armour,
police raincoats, streetsmart jackets,
WAT and special forces coveralls,
j ackets and pants, cap covers and custom
d sign and development involving all
manner of police related textile items.
Brampton, Ontario, Phone: (416) 4561090 Fax: (416) 456-1095
#52 a nadian entre For Race Relations
Assisting the anadian Police community
in dialogue and education with racial minoritie in anada in an effort to build
bridges and create a feeling of mutual
tru t. For further information call (. 00)
461 - 1123.
#1
a n adian H e licopt e r s (JHL
ommu niction )
anada's largest helicopter operator with

over 1,000 employees coast to coast is
ready to service your helicopter needs in
law enforcement. Phone: (416) 477-7203
See Advertisement Page 33
#67 Cantel Comm unications
Ready to service your communications
needs with cellular technology.
#8 Carruthers Shaw and Partners
Limited
Arcehtecture and design of police facilities.
Toronto, Ontario Phone: (4 16) 977-7485
#61 Carswell (Thompson Professional
Publishing)
Canada 's largest and most respected
professional publisher, providing expert
information and commentary to all law
related markets. Ask our representative
about your subscription to 'Carswell Police News'. Scarborough, Ontario, Phone:
(416) 298-51 12 Fax: (416) 474-9482.
See Advertisement Page 2

#73 Crime Victim Trauma
#70 Chry ler Canada Ltd.
Fleet sales of Chrysler products designed
for the law enforcement field.
#53 Clic Business Services
Distributor of "Cop Only", "Micro ID",
"Micro Crypt" and "Code-Breaker". All
products designedfor the quick identification and recovery ofstolen computer equipment. An ideal crime-prevention program
for your community.
Hamilton, Ontario (416) 578-3405
#92

D&R Electronics

#36 Dawkin & Associates Incorporated
Ontario 's fastest growing supplier of
police promotional & specialty advertising products: pens, lapel pins, tie
tacks, buttons, coffee mugs etc ... Contact
our experienced staff for assistance.
Toronto, Ontario Phone: (416) 252-5785

NEW DRINK & DRIVE VIDEO

"BEHIND BARS"
DEVELOPED BY THE CO·OPERATORS INSURANCE
COMPANY IN CONJUNCTION WITH GUELPH O.P.P.
OPENING SCENE
Young driver is
pulled over at a
R.I.D.E. check

Apprehended and
taken to police
station

Tests are given
- "agility" tests etc. which he fails and is
led to his cell for the
night and the cell door
clangs shut!

An excellent educational film for groups, schools and other associations
for $29.95 Incl. Taxes & Shipping
(French versions will be available in Fall '93)

Call' Laurie Martin
Co-operators Communications (519) 767-3084
148 MacDonnell Street, Guelph, Ontario NIH 2Z6

FREE POSTERS ARE ALSO
AVAILABLE WITH EVERY
PURCHASE

Look for us at the Ontario Chiefs of Po/ice Conference, Deerhurst
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#39 Dictaphone Canada Limited

Introducing the New Series 9800 (DAT)
Multi-Channel Digital Logger which
provides the capacity to record up to 168
channel hours on a single cassette.
Digital dictation systems for efficient
Police reporting, digital and analogue
voice loggers for back up ofcritical audio
communications. Etobicoke, Ontario
Phone: (4 16) 621-7600 ex. 100
#77 Dunlop Farrow Architects
Designers anddevelopers ofpolicefacitlites
including the new headquarters facilities
for the Ontario Provincial Police.
See advertisement Page 1-'

ofportable surveillance accessories. Mississauga, Ontario Phone: (416) 828-6861
#94 E.T.M. Industries

#2 Eurocopter Canada Limited
Manufacture and sales of helicopters
designed for emergency response and
support for military, police and ambulance services. Fort Erie, Ontario Phone:
(4 /6) 871-7772
#40 Evenson (E mpire Shirts)

#82 Glock Incorporated
Austrian based Manufacturer of the
popular series of Glock semi-automatic
hand guns designed for the law
enforcement professional. Smyrna, Georgia, USA Phone: (613) 825-4842
See Advertisement Page 19
#55 Gordon Contract Sales
Distributors of footwear for police, law
enforcement and service industries. Toronto, Ontario, Phone: (416) 368-5503
Fax: (416) 368-6818.
See Advertisement Page 31

#43 Fechheimer Bros. Co.

#72 Grant Emblems Ltd.
#26 Flex 0 Lite

Dyplex Communications
Will be introducing thenewATlS/ UHER
VCG Logging recorder which uses a
standard VHS recording tape with 2 7 hour
capacity. In addition to many other
Logging/Recorder products, Call Check
Recorders;
Unex Dispatch Headsets;
David Clark Headsets; and a wide range
#47

#13 Ford Motor Company of Canada
#25 Fred Deeley Imports Limited
will display it Harley
Davidson
Motorcycle package presently available
for policejleetpurchases. Weston, Ontario
Phone: (416) 74 1-5445

twal=HD'SjMnM
Today 's smallest, lightest and brightest spotlight
with 800,000 CP 50'10 smaller than most spotlights with a quartz halogen bulb that's several
times brighter than a car headlight. Weighs less
than lib.! The rugged coil cord can be plugged
into any 12V power source including the optional
LSI battery pack. Made in US.A.

#56 ldenticard Limited
Servicing the police forces across Canada,
for the past 15 years, with photo
identification warrant cards, as well as
fire departments, hospitals and companies that require security photolDcards.
Rexdale, Ontario, Phone: (416) 675-2300

twa'~ Nr11~ rl'llL'(~I{I~lt®
500,000 CP! The most powerful, totally portable,
cordless spotlight available anywhere. Several
times brighter than a car headlight with its own
built-in rechargeable power supply, shatter-proof
Lexan® lens and momentary trigger switch.
AC/DC chargers included. Made in U.S .A.

For more information write, call or fax:

For more information write, call or fax:

LSI C/O Intennark. 632 Green Bay Road, Kenilworth, IL 60043

LSI c/o Intennark, 632 Green Bay Road, Kenilworth, IL 60043

1-800-453-2101 ' 708-256-6500 ' 708-256-8542 FAX

1-800-453-2101 • 708-256-6500 • 708-256-8542 FAX
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#75, 76 J ohn . Pre ton
Adju ting to your needs in the computerized workplace. Featuring computer support, height adjusted workstations, the latest in ergonomic seating, preventative
maint nance and refurbishing servicesfor
furniture, customized asset management
program utilizing tate ofthe art bar coding technology.
Toronto, Ontario Phone: (416) 499-1196
#2 1 Law Enforce ment Torch Run
The Law Enforcement Torch Runfor Special Olympics raised over $1 million last
year. It i the ingle largest fund raiser
f or pecial Olympics in Canada. Come
and see the forces and the faces who
helped make it a ucce s. Toronto, Ontario
Phone: (416) 324-0515
Motivati on a nada
De igners and creators of crested police
award and gifts, uniform badges and
crests, cu tom rings, watches, pendants
etc., hat badges, lapel badges, pocket
badges and badge ca es. All items
cu tomized to y our pecifications! Hamilton, ntario Phone: (416) 529-9299

conversions, etc. North Bay, Ontario
Phone: (705) 494-3355
#66 Ministry Of Solicitor General
(Po licy Deve lopment)

This Branch is responsible for developing
innovative programs to support police
services, communities and corporate
sectors, across the province, in their
community policing, crime prevention
and law enforcement initiatives. Toronto,
Ontario Phone: (4/6) 965- 11 12 Fax:
(4/6) 963-3282
#33, 34 Motorola
Distributor and manufacturer of twoway communications products and systems. North York, Ontario Phone: (416)
499-/441 Fax: (416) 499-4903.
See Adnrtisement Page 39

and
Provincial
Police Automated
Computer
system.
They will
be
providing a full demonstration of the
system and a look and some new related
hardware. Toronto, Ontario Phone: (416)
965-512 7
#9 One Page P lanning Systems
Organizational effectiveness and cost control through improved member contributions and teamwork. A practical planning
process that's guaranteed to produce results.
Cambridge, Ontario Phone (519) 740-8700
#18 Ontario Police College
#85, 86, 89,90 Ontario Provincial Police
#20 Outdoor Outfits

# 7 L

#4 M. D. ha rlton ompany Limited
Providing anada ' peace officers with
omprehen ive product distribution, training, and after ale ervice. Brentwood
Bay, British olumbia, Phone: (604) 6525266.

#91 Multiuse Targets Inc.
# 58, 59 MPD Incorporated
#62, 63 Nicholls Incorporated
CHIEF! Has your riot helmet passed the
Canadian Health & Safety test requirements? If not, may we suggest the
Biokinetics Canadian Police Riot Helmet,
which is CSA approved. On display at our
booth together with an extensive selection
of weapons and other equipment.
Longueuil, Quebec Phone: (514) 44292 15 Fax: (514) 442-9581
See Advertisement Page 7

# 11 Mercury Marin e
#5 Nine One One Outerwear (CAD )
#2

Mini tr of

#38 Pacific Body Armour
Manufacturers and distributors of police
body armour and related products.
Kelowna, British Columbia Phone: (604)
763-135 7 Fax: (604) 763-9730
#14 PHH Canada
#49, 50 Polaroid Canada Incorporated
Polaroid Instant Imaging Products are
displayed for hands on demonstrations.
See the latest in Instant Imaging Technology for Identification and Security cameras and accessories, close-up cameras,
instant hand held cameras and presentation products. Rexdale, Ontario Phone:
(416) 675-3680 Fax: (416) 675-3228

orrectional ervice

( rilcor)

Manufa turers of quality products
uch a flam e retardant mattresses and
blanket ,
ecurity
gowns,
quilts,
e urity furniture, grillwork, locks, van

#80 Noctech Products
See Advertisement Page 2-'
#22, 23 OMPPAC (O.M.S.G.)
Developers of the Ontario Municipal

#32 Printrak International Incorporated
Printrak will display "HUNTER ", the
long awaited answer to the small to
medium sized department 's need for the
most current AFiS technology already

DUNLOP
FARROW
'N C

Architects

ARCHITECTURE FOR POLICE FACILITIES

450 Front Street West
Toronto, Ontario M5V I B6
Tel: 416 596-6666
Fax : 416 596-7892
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being enjoyed by the larger agencies.
"HUNTER" is intended to provide autonomy to the local agency it is also a cost
effective and efficient way to interface
with major central files. Anaheim, California, USA, Phone 714 666-2 700

criminal charge. ENTERPOL captures
the
charge
information
and
automatically prints theforms requiredfor
court.
Toronto, Ontario Phone: (416) 252-6306

#57 Triangle Technologies
Come see the Docucam, the in-car camera
rec ording system. Markham, Ontario,
Phone: (416) 479-7543 Fax: (416) 4794130.
See Advertisement this page

#54 Thomas Electronic Security

#83 Tridon

#27 Transoptics (Harlis Company)

#15 & 16 Wheilen Canada
Suppliers and distributors of a wide variety of police related equipment

#42 Racal - Guardata Canada

#3 Randell Marketing & Consulting
(R.M.C.)

#71 Runciman & Company Ltd.

#41 Samsonite
When seconds count, count on Samsonite.
Discover why it pays to carry the best Somsonite emergency response cases.

#95 Societe Covaco

#65 Standard Auto Glass

#35 Stokes Cap & Regalia
Manufacturer and distributor of law
enforcement clothing, insignia and
equipment for over forty-two years.
Booth will display our police clothing
and insignia, as well as, our impressive
line of law eriforcement equipment.
Ultra cool undershirts, R. V. U. 's will be
featured! Scarborough, Ontario Phone:
(416) 755-5283

#44 Strathcraft Custom products:
specializing in numerous police hat ana
wallet badges, trophies, plaques, medal·
lions, key chains, desk sets, lapel pins,
engraving, name badges, collar dogs,
pewter figurines, decorative and industrial electroplating. London, Ontario
Phone: (519) 686-1920

#6 & 7 Strohn Systems Inc.
Will demonstrate ENTERPOL, a PC
based software system that reduces the
time and effort required to prepare a

DocuCam II®
Convincing Evidence
As the leading supplier of
mobile video recording
systems, DocuCam has set
the standard for performance and reliability. Here
are some of the benefits:
A. Protects officers against
procedural complaints.
A. Used as evidence in court.
A. Reduce court time and cost.
A. Keeps officers on the road as
a result of pleas.
A. Training tool.
A. Reduce insurance costs.
A. Used as a video notebook
fo r officer.
A. Contributes to increased
convictions.
A. Real Time accounts of
various violations.
A. Eliminates false accusations.
A. Multi angle recording of
traffic accidents.
A. Reduce departmental
costs.

And many more ...

.
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(? "TRIANGLE TECHNOLOGIES INC
7030 WOODBINE AVE., SUITE 500, MARKHAM, ONTARIO L3R 6G2
TELEPHONE: (416) 479-7543
FAX: (416) 479-4130
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Police And Architects
Partners in planning
By Andrew Lunau Smith

Police force increasingly use public relations campaigns to connect with their
communitie . Tile Ontario Provincial Police are going one step further. When
relocating their headquarters became a reality, the OPP decided it was time to reaffirm
their image a well, and began an intensive process of cooperation between two
di ciplines - law enforcement and architecture.
Police forces have to
contend with the difficult image problem of
how to present themelve with authority,
yet still promote ties of
understanding to the
community . Police buHdmgs are sometimc of no help - imposing cold structures
with few welcomillg features, and where
the ecurity can be intimidating to the
average citizen .
o now police and architects are working together - the new Ontario Provincial
Police headquarters in Orillia, Ontario, is
a perfect example . The OPP wanted their
new complex to be a place where the
community will feel welcome. This called
~ rim rtantchoices , suchaswhereshou1d
the new facility be located, and how could
the new facility improve and contribute to
the OPP image?
The Ontario Provincial Police take
pride in their ervice, dating back to 1909.
Their fir t headquarters was located in the

provincial parliament buildings in Toronto. But today, Toronto is a city where
OPP jurisdiction is not extensive.
A 50-acre site in Orillia was selected.
Known as the gateway to Northern Ontario,
Orillia is located on Ontario's famous
Highway 11, about 120 Ian north of Toronto. Lying in a narrow stretch between
Lake Simcoe and Lake Couchichlng, the
CityofOrilliaepitomizestheheartofrural
agricultural Ontario, while remainffig competitive in a complex economy.
The new 600,OOO-square-foot facility
in Orillia will replace the outdated and
overcrowded OPP headquarters, now scattered in eight locations throughout Toronto.
The beauty of the new location is
phenomenal. The challenge, of course,
was how to reflect this rural feeling in a
new police headquarters.
In July, 1991, the Ontario government's Management Board Secretariat,
and their project manager Dan Plamondon,
awarded this project to the skilled joint

venture of Dunlop Farrow Inc. Architects
in Toronto and W.M. Salter and Associates Inc. in Barrie. Selected through a
competition of about 150 Ontario design
firms, the Joint Venture assembled a team
of more than 25 consultants to assist in the
successful evolution of the project.
Within the Joint Venture, three teams
of architects then embarked on designing
three different concepts for the new facility, identifying total costs for mechanical
and electrical systems . The client then
chose one design that best combined the
needs of a police facility, with respect for
the OPP philosophy of community openness.
After the remarkably short period of
12 months, a ground-breaking ceremony
launched the development last summer,
and construction of the buildings is now
underway.
"Our Relocation Team tells me that
Orillia is the geographic centre of the
province . It seems only fitting that it
should be the centre of provincial police
operations," OPP Commissioner Thomas
O'Grady said at the ground-breaking ceremony, while explaining the benefits of
the project for the local economy. A large
number of construction-related jobs are
expected, and more than 900 people will
work at the new facility once it opens in the
summer of 1995, bringing an annual payroll of $40-million to the community.
The Design Process
Co-operation between the architects
and the police was essential during the
design process.
"The Joint Venture worked closely
with the OPP to produce this design, " says
Michael Moxam, a senior design partner
with Dunlop Farrow Inc. "While each
group brought its own philosophies to the
process, we united them within the new
plan."
The OPP relocation team, led by Brian
Jewitt, contributed ideas such as maintaining their history, promoting an image of
close ties to the community, and establishing a feeling of openness and invitation,
which reflect the OPP motto of community-oriented service predicated on community involvement and education. These
ideas were met by the architects' own
thoughts that the OPP philosophy should
be visible to people when they enter the
facility .
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The results are evident. To give a
feeling of welcome through the architectural design, the plans call for a building
designed as a sweeping arc curved around
a central lawn. As you approach the site
there are views of wildflower meadows
with groves of trees and ponds to reflect
the rural character of the area. In contrast,
the central lawn will be more traditional,
and will be manicured for ceremonies and
official functions.
As visitors approach on a circular
driveway around the lawn, they are introduced to the structure gradually - first by
low stone walls along the roadway, then by
a daycare area and a two-storey glass
enclosed "public street", and finally by the
public entrance canopy .
Inside, the "street" follows the curve
of the building, where members of the
public will be free to walk and gain access
to the OPP museum, insignia shop, library, cafeteria and auditorium. The
daycare services will be available to the
community as well as employees of the
facility .
The public street will also feature
store-front services such as Freedom of
Information and human resources . A reception desk to greet visitors is located just
inside the front door.
Perhaps the most attractive part of the
public street will be the way people can
feel welcomed . The reception desk will
offer help to anyone needing direction, but
visitors may come and go as they please in
the public areas. The curved corridor will
have windows from one end to the other,
overlooking the central lawn.
"This design allows the street to mediate between being outside and inside,"
Moxam adds. "It's a sort of neutral avenue
between the community and the functioning facility. "
Beyond the public places, the facility
consists of three four-storey office pods,
each distinguished by a skylight atrium to
allow more natural light into the working
spaces , and a vehicle/marine storage compound and garage workshop covering
nearly nine acres of land.
This sense of openness has been
achieved without compromising the security of officers and employees, however,
and any access to the facility beyond the
"public street" is restricted. The reception
desk is located at the centre of the curved
street, and has a clear view of visitors in
either direction. Meanwhile, what is known

as "visual access" is permitted, as visitors
are able to look from the street into the
three skylight atria through glass walls.
Visitors feel a sense of being included,
while employees can work comfortably in
their secure areas .
Beyond the underlying philosophy, the
architects and the OPP needed to discuss
specific everyday details as well.
"The police were also involved in
identifying the precise requirements for
the new facility," says design architect
Christian Klemt of Dunlop Farrow . "The
OPP's specific needs were identified
through a process of thorough interviews . "
Some of those specifics included a
450-foot telecommunications tower, a new
helicopter landing pad and hangar facility
that will be shared with the Ministry of
Health, a huge vehicle storage compound,
and a garage where new vehicles will be
equipped and where motorcycles and marine equipment will be stored.
These needs were uniquely met with
the architects' expertise in adapting the
building to the site . For example, the
telecommunications tower is located at the
highest point on the property, to maximize
its effectiveness , but it is still positioned
far away from the flight path of the helicopters.
The new helipad is situated where the
land slopes downward to the north-west,
taking advantage of the site's topography
and making take-off and landing easier.
This permits a flight path where helicopters will not have to fly directly over the
building.
The site' s slope also provided a natural
location for the large vehicle parking compound and storage garage, which is at the
back of the building. The garage is at the
same level as the building' s basement, but
easily accessible at grade since the land
slopes from front to back. A security
controlled driveway leads around the back
of the complex, separate from the main
public entrance. The curved building and
the slope of the land, in effect, hide what
is behind the facility.
The OPP canine unit will be relocated
here as well , and the architects designed a
separate building farther back on the property, adjacent to the wooded area.
The effect of Ontario' s climate was
also a major factor in the design process.
Orillia is "ski country", and a snow and
wind consultant conducted tests on scale
models of the facility. This allowed the

architects to see snow drifting and wind
effects on their designs, and to make
alterations to control these uncomfortable
conditions.
A state-of-the-art "intelligent building, " the complex will have computer
monitored lighting and climate control for
improved energy efficiency . As technology plays an expanding role in everyday
life, the computer needs for the facility
required a complex network of cabling.
The architects responded to this need by
running the cables under a system of raised
floors , making it easier to deal with changes
in future technology.
A firing range also presented some
unusual requirements. At the 0 PP' s present
location on Harbour Street in Toronto, the
echo of ballistics tests can be heard throughout the building. To ensure this doesn't
happen at the new facility , an acoustics
consultant worked with the architects to
design the range as a separate "room
within a room". A double concrete wall
and an independent heating and air conditioning system are just two of the steps
taken to reduce the noise emitted from the
range .
"Our subsidiary , Interior Design Collaborative Inc ., produced volumes of material identifying the needs of the people
who will be using the building," says the
Joint Venture 's managing partner, Doug
Neville of Dunlop Farrow. "The space and
furniture for each person working in the
facility was carefully designed and incorporated in the plans. "
Through this concentrated period of
interviewing to identify needs, and then
transferring these needs to the drawings,
Neville expects that the finished buildings
will be a design model for future police
facilities .
Building a new headquarters is an
opportunity for police to renew commitments and visions. By recognizing the
contribution that architecture makes to
their image, the OPP and Ministry of the
Solicitor General will be able to clearly
show their commitment to cooperation
with the Ontario community.
Specifically, this new facility is expected to become a hub of activity for the
OPP, as the site for future conventions,
graduation ceremonies, and public tours
including extensive use of the library and
museum services . Pay them a visit once
they ' re open in 1995 , you ' re sure to be
welcome .
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Canadian Tactical Training Seminar
" What is the latest met/rods in firearm tactics alld response?"
"What is the best method to prepare today 's law enforcement officers in respolldillg to
armed encounters? "
"What is the latest in teacltinl; skills necessary to adequately trailllaw ellfo rcement
prof essionals In the care alld use of tit eir firearms?"
"What is the most currentfirearms alld related equipment available to law enfo rcement?"

T hese are just a few of the questions you have been asking for many year .
T he demand ha been 0 great for this type of knowledge that Blue Line Magazine will
pre ent it first annual Canadian Tactical Training Seminar and Trad e how.

September 20 to 24, 1993
Canad ian Forces Base
Borden, Ontario
In co-operation with
Canadian Forces Sch ool of Intelligen ce & Security
Team Smith & Wesson
H eckler K och Internation al Training Division
S igarms Academy
Midwest Tactical Training Institute
Lt. Stewart Gregory - Colt Firearms

Registration for the seminar is limited to the first 130 applicants.
The registration fee of $450.00 will inciude all meals and accommodation.
(This may be tax deductible for some regi trants. Check with your accountant.)

Attendees will receive books, literature and a certificate upon completion.
There will be competitions, prizes and awards presented on the last day.
(A valid FAC will be required to qualify for some prizes)
Applications will be held in strict confidence. CFB Borden is located in Central OntariO, close to major transportation links,
one hour drive to Toronto Pearson International Airport. Complete directions will be supplied upon application approval.

The Trade Show will present and demonstrate the latest in firearms and
related equipment for the law enforcement officer and trainer. It will be
open September 22 and 23 from 10:00 A.M. to 6:00 P.M. to all law
enfQfCement person_Del upon production of formal identification at the
Military Police Gate.
For further information and registration use our 24-hour FAX Line at

(416) 640-7547
or write to Blue Line Magazine at
12A-4981 Hwy.7 East, Markham, Ontario L3R 1N1

By Jim Dalueg
Three months from now we will be
presenting Canada's first Tactical Training Seminar at CFB Borden. We have
tightened up some of the loose ends and
are happy to report everything is on
target.
We have had a large number of inquiries and I would suggest the application forms be submitted ASAP to ensure
a place at the seminar.
There are some questions which keep
coming up and I hope to answer them this
month. To begin with I should point out
that when we use the word "tactical" we
mean just that. Using your noodle to
prepare for an event before you arrive
and knowing what to do if certain situations arise. As such the CTTS will not be
teaching you how to clear a building or
extricate an armed gunman. It will teach
you what type of mindset you should

have and how to best secure your own
safety in calls involving firearms. It will
also introduce you to weapons you have
probably never used before and teach
you a different concept in firearms training. We have a 12-page outline we can
mail out to you.
We have been fortunate to be gaining
the assistance of some ammunition companies to off-set the number of bullets
required. Negotiations are still continuing
and we will keep attendees notified. If
officers need to purchase extra bullets
they will be available.
On the last day of the seminar a
course will be provided which will qualify
attendees in the use of OC Sprays. This
course will be presented by John Propper
of the Toronto based Canadian Law
Enforcement Products. He will be assisted by Craig Best of the Montreal branch

of CP police.
Other changes include Thursday afternoon will see a demonstration from
Berretta firearms instead of Team Smith
& Wesson.
The Trade Fair will be held on
Wednesday and Thursday and will be
open to all police officers. This includes
reserve and auxiliary members. The show
will be limited to 20 booths. This select
group of companies promise to display
products which will be on the cutting
edge of technology in the Tactical Response field .
In conjunction with the Trade Show
we have allotted range time for companies to demonstrate their weapons on
Friday after the show. Anyone interested
in trying out the weapons may do so by
making arrangements with the company
taking advantage of this option.
Interest level is very high and persons
wishing to participate should get their
applications in ASAP. As of this writing
reservations have gone past the half -way
mark. As soon as you contact us your
inquiry will reserve you a position so
don't delay.

NASA'S CHOICE,
GLOCK TECHNOLOGY.
W hen

NASA needed a new sidearm for the Security
Force at the Kennedy Space Center, it's no wonder they
chose the most advanced semi -automatic pistol on earth,
the GLOCK.

GLOCK is the leader when it comes to space age handgun
technology. Tough , lightweight, yet easy touse ... and durable
enough to last well into the 21 st century.
Put your hands on the technology of tomorrow. Pick up a
GLOCK today. Available in the most popular pi stol cal ibers
(.45 ACP, 9mm, .40 S&W and 10mm).
To find out how easily your organ ization can carry the
GLOCK line of pistols, write or call GLOCK, INC. or contact
your local police distributor for more information.

AnENTION:
All Low Enforcement Officers should be fomilior with basic firearm safety rules .
Thoroughly reod ond understond the users monual thot is supplied with

your firearm . Never use any firearm un less you completely understond its
operation and safety features .

Jun~ 1993--------------------------------------~
--- ~
------------~~---------~~~~~~~
~~

Imagine pursuing felons
with 30stechnology.
It stiU happens every day!
On the road and in the office, you need
plenty of horsepower to get ahead of fastmoving criminals. And while patrol car have
kept up with the times, manual print match.
.
mg remams a major
bottleneck.
Now is the time
to accelerate your
crime clearance
rates into the 90's
with Prin trak Automated Fingerprint
Identification yterns (API ). This
co t-effective, easyto-use equipment earch million of print
in seconds and maximizes hit rates. uite
imply, you can't afford not to have it.
Why Printrak? Benchmark tests demonstrate our superiority, plus a broad line of
equipment as ures an exact match with your
department' needs. Fact i , more law enforcement and government agencies worldwide select our proven, leading-edge sy terns
over every other upplier.
Find out how the industry's mo t advanced technology and b t ervice work to
your benefit. Call or write today for a free
video describing our arresting performance.
Printrak International Inc.
1250 North Tustin Ave., Anaheim, CA 92807.
Phone (714)666-2700 or 1-800-666-2707.
Fax (714)666-1055.

PRI NTRAK
I NTE RN AT IO N AL I NC .

Printrak Orion
Input Workstation.

" 1992 Printrak Intrrnational. Inc. All Ri ghts Reserverrd.

... news beat ... news beat ... news beat
Organized Crime Moving To Counterfeit Cheques
The director of the Forensic Accounting firm of Peat Marwick Thorne(KPMG)
recently announced that Canadian companies are about to get hit hard with a
massive counterfeit cheque scam.
"Canadian companies are almost defenceless against it," said Robert Chambers, national director of Forensic and
Investigative Accounting of KPMG.
U.S.-based criminal groups began
counterfeiting cheques in Canada just
last fall , but it's already a bigger problem
than bank robberies which cost more
than $3 million a year, Chambers said in
releasing the information.
Chambers predicts the crime will be
the fastest -growing fraud in Canada within
the next 12 months. "Corporations are in
for a tremendous surprise this year. "
The information released indicate that
certain groups, particularly Asian gangs,
use desktop publishing equipment cost-

Man Charged With
Public Show Of
Porn Movies From
Front Window
Waterloo Regional Police were called
to a Kitchener residence last month on a
complaint about a man who took his
exhibitionism seriously. The man placed
a television set in his front window and
began showing pornographic films for
everyone walking by.
Staff Sergeant Charlie McLaughlin
said someone called early in the morning
to complain a man was showing pornographic films from his front window, facing traffic.
When the man refused to let police in,
officers placed a blanket over his window, McLaughlin said. The man then
moved his television set so people could
still see the movies.
Police were forced to finally break
down the door and arrest the man on
charges of corrupting the morals of children and breaching his probation.
JUlie,

ing about $15 ,000 to manufacture
cheques identical to the one used by big
corporations.
The criminals use the cheques to cash
in their own names. Some of the names
are fictitious and the contents of the
accounts are withdrawn before the scam
is discovered.
The cheques clear the bank and are
sent to the company, which doesn 't realize they are fake until it reconciles its bank
accounts at the end of the month. By then
the criminals have disappeared.
The counterfeit cheques are typically
made out for $20,000 to $100,000,
Chambers said.
In the Peat Marwick survey, 291 respondents reported losses to various types
of fraud of more than $50 million last
year. ''This is the tip of the iceberg,"
Chambers added.
The firm estimates that fraud losses
would total billions if other firms, government departments and agencies like charities and hospitals were included.
The costliest fraud reported in the
survey was false financial statements - for
example, a company using false statements to get loans it wouldn 't otherwise
get - with an average loss of $468,000.
Chambers said that banks are aware
of the bogus cheque scam and said firms
can fight cheque counterfeiting by making their cheques difficult to copy and by
reconciling their bank accounts daily. That

way, the fake cheque would be spotted
before the money is paid out.
It is believed the crime is more common than reported as many corporations
do not wish the public to know.

Counterfeit
Postage Stamps
High-quality counterfeit postage
stamps are being sold in Toronto variety
stores, a stamp dealer complained to
police.
The phonies were spotted by a stamp
collector on five envelopes he got from
downtown businesses, the unnamed
dealer told the Toronto Sun newspaper.
A sixth was found by another collector in Montreal. All bear postmarks from
Mississauga's mail sorting facility.
The bogus stamps have no gum on
the back and are not packaged. They are
slightly darker in colour than the genuine,
olive-coloured, steel-engraved stamps
sold only in post office rolls. The counterfeits also lack the raised print feel of the
genuine stamps.
Canada Post reports other problems
with the stamps are that the words
CANADA and the number 43 are not as
sharply defined on the counterfeits. (Editor's Note: One suggestion to stop the use
of the bogus stamps could be to raise the
price of postage!!!)
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Coming Soon
"
A Real Cop's Book Of Lifel

FLASHES
By Tony MacKinnon

"You make real good
lemonade kid! Can you
break a twenty, it's all
I've got?"
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ELECTRONIC IMAGING
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Instant Access.
Multiple Users.
Remote Locations.

Reduced
Storage Space.

Improved
Customer Service
and Satisfaction.
Increased Efficiency
and Productivity.

SURE THEYRE KEPI
By converting documents to digitized images, a new, more efficient
world of document management opens up.
You benefit from a smoother flowing work environment, an increase
in job satisfaction, a more effective utilization of time and the end
of lost or misplaced documents. All of which can lead to a marked
improvement in customer service.
Sound interesting? Then talk to the ElM specialists at Bell &Howell.
We can custom design a system for you that delivers all the benefit!=
ElM has to offer. And, that's a promise. Call 1-800-361-1537.

BELI;t--IIOWELL

[Q] The Document Management People
MINOllA

Offices llrrougbout Canada

Legislation Will Change
Sharing Of Proceeds Of
Crime
The Attorney General of Canada,
tabled a bill in the House of Commons in
April which is aimed at promoting cooperation between all levels of law enforcement especially when dealing with drug
trafficking and smuggling. The proposed
legislation, entitled "SeizedProperlyManagement Act", will establish a federal
program to share forfeited proceeds of
crime with other jurisdictions involved in
federal drug and other criminal prosecutions.
The legislative proposals will also establish an office within the Department of
Supply and Services to manage seized
and restrained assets that are the subject
of forfeiture in proceeds of crime cases
prosecuted by the Attorney General of
Canada. The office would also be available to advise law enforcement agencies
on the seizure and restraint of property
believed to be the proceeds of crime.
Canada's proceeds of crime legislation came into force in 1989. As part of
Canada 's Drug Strategy, its purpose was
to attack the illicit drug and money laundering trades by permitting the seizure
and forfeiture of assets that are the proceeds of criminal activity. At present, all
proceeds forfeited as a result of federally
initiated forfeiture proceedings are retained by the federal government.
To date, approximately $60 million
of assets have been seized as a result of
the legislation, and that amount is expected to increase as law enforcement
and government agencies become more
adept at using the legislation. It has been
clearly established as an important tool in

the fight against organized crime, particularly the illicit drug industry.
Experience with the proceeds of crime
legislation has, however, shown that the
cost of managing seized or restrained
assets can be prohibitive.
Last year, the federal government
pledged to look into ways to increase the
use of the proceeds of crime legislation by
law enforcement agencies. At the same
time, it recognized the need to investigate
better ways to manage and distribute
those assets seized and forfeited under
the legislation.

The Proposed Legislation
The proposed legislation contains two
key components:
+Shared proceeds of crime: The
legislation would commit the federal government to sharing with the appropriate
government jurisdiction, including foreign governments, assets forfeited as a
result of cases prosecuted by the Attorney General of Canada. Consultations
have been completed with the provinces,
national police organizations and the
Federation of Canadian Municipalities to
determine how proceeds will be shared.
The details of how the funds will be
shared are still under review. The asset
sharing formula will be developed and
will come into force at a later date.
Significantly, the legislation would only
apply to federal prosecutions. Given this,
the proposed legislation will amend existing laws to ensure that, in Quebec and
New Brunswick where provincial Attorneys General conduct drug prosecutions,

O DD

they have the authority to dispose of
forfeited property .
The legislation would also now allow
Canada to share forfeited proceeds with
reciprocating foreign governments when
they have been involved in the investigation of cases within Canada. Last year,
Canada benefitted from such U.S. legislation when it received almost $1 million
for its part in the seizure of more than
$2.4 million in drug money in the United
States. This proposal clearly recognizes
the importance of international cooperation as a key element in combatting crossborder crime.
+Assets management office: The
legislation would establish an asset management office within the Department of
Supply and Services. Its mandate would
be to provide management services in
relation to proceeds of crime seized or
forfeited as a result of criminal proceedings brought by or on behalf of the Attorney General of Canada. It would also
provide advice on the seizure or restraint
of proceeds of crime to law enforcement
agencies, and would be responsible for
the disposal of forfeited property and the
administration of the proceeds sharing
program.

Canada's Drug Strategy
Canada 's Drug Strategy, originally
launched in 1987, was renewed last year.
The strategy recognizes that the best way
to deter drug trafficking is to make it a
money-losing proposition.
This proposed legislation is viewed as
another significant step in the process. It
is intended to improve public protection
by deterring crime through the increased
use of legislation that makes it unprofitable, and by strengthening the crimefighting partnership between govern ments and law enforcement agencies
both within and outside Canada.

IntelliMap/911
Map-based, Artificially Intelligent
computer systems for Canadian
Law Enforcement.
"The Only Intelligent Solution "

Bull

•

(416) 895·3911
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Response: M orley Lymburner

Given the fact you have printed a
numb rofChrisBraiden 's articles, I know,
that you know, that calling your publication " anada 's Law Enforcement Magazine " is rapidly falling behind the times as
virtually every Canadian Police agency
acknowledges that our work must be
community-based, not "law enforcem ent" based.
Come on guys, in 1993 we are much
more than law enforcement types. As
Polic agencies from Vancouver Island
to the Grand Banks search for ways to
affect community problems that do not
utilize the Criminal Justice System, you
could show leadership in the police publication field by dropping the "law enforcement" handle. How about "Canada 's ommunity Policing Publication "?
Think before you discard the thought!

Tony Harder
Edmonton , Alberta

I could take the easy way out on this
question by saying Blue Line Magazine
was not designed for just police officers.
But I won 't stop there. (Did you really
think I would?)
Our readership is primarily police officers and accounts for over 90 per cent
of our 8,000 per month print run. Due to
this fact I think this question is very important to address both by myself and all our
readers. I would, therefore, like to hear
your response to this question as well.
My argument, and therefore objection , to using the phrase "community
policing " is that the term is quite redundant and also damaging when over played
in the media. I also feel, much the same
as Chris Braiden, that the concept of
"community policing" is more of a mindset
of the officer than a branch of a police
agency. That the true concept is not
simply " community policing " as much as
community " oriented " policing. Both the
concept and function of modern day
police incorporates the notion of community and has been so ever since Sir

"ANOTHER PIECE OF EQUIPMENT NO OFFICER SHOULD BE WITHOUT"
-Computer assisted
- Automatic I Manual
ajustments
"Movement detector
-Audible tone reading
"L.E. D. Readout
- Long detection
range
- Hands free operation
- Extremely sensitive
up to 200 yards
- Long battery life
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detector has
located criminals
in warehouses and in
wooded terrain, A child
lying on the ground at 30 yrds
away, and has even recovered
victim's body' parts following an accidentl
The Life Finder Will detect a concealed criminal
without exposing the officer to harm. Why
take uneccessary chances in the line of
duty when this system could save your life I

NOCTECH PRODUCTS
Col and Cheit, State Police
107 SAMSON Blvd, LAVAL, QUEBEC H7X·3E4 TEL (514) 689-1284 FAX (514) 975-8850

Robert Peel turned the verb "police " into
the noun "police." As such " community
policing " is nothing new and has been
practiced for over 153 years. Let me
explain more in detail.
Before 1840, when Sir Robert Peel
started his modern day style of protecting
the public, the word "police " was mainly
used as a verb. As such my Gauge Canadian Dictionary describes the function of
"policing " as to "guard o r keep order in;
to police the streets, to police an army

camp."
Before the creation of the "Bobby"
there was no agency or profession which
called themselves "police ". My main argument here, therefore, is that the word
"Police " in the modern context includes
the concept of " Community Policing "
without spelling it out.
Before Peel's time the function of
protecting the public order fell mainly
upon mayors and reeves of towns. If
things got out of control they could call in
the army to restore order.
By the time Peel came along crime in
London was rampant. It became abundantly clear that an occupying army was
not going to effectively change things
because the members were too detached
from the community to really know, or
even care, what was going on there.
Their two main functions were simply
seen as one of strict apprehension of any
disorderlies that may alarm the public
and to scare the bejeepers out of everyone in general just to keep the lid on.
Peel's radical idea was to make a
civilian "army" which knew and understood the community and its people. This
agency would work with and draw help
from the community and seek their cooperation to prevent crimes. Ultimately to
capture and hold accountable those who
actually commit the crimes was seen as
secondary to intimidating them into not
committing crimes in the first place.
Peel knew that the preventative aspects of policing required the community
to respect the officer in particular and fear
his authority in general. To this end he
created the noun "Police Force. " He did
not stop with just a name however. He
gave the officers a pretty blue suit to hide
in the dark and gain respect (also known
by many as "credibility blue " ). He hired
them tall and heavy and gave them tall
hats to increase their size even more
(intimidation) and then gave them a trun-
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cheon for self defence and assist in apprehensions. He then gave them the cloaking responsibility, authority and protection of the law.
Peel was a very astute person. He
made it clear from the outset that his
police force was a standing group of
persons who would be duty bound to do,
on a full time basis, that which is really
required of every citizen. To obey the
laws of the land and to deter others from
doing otherwise.
In a modern society there is no cause
more noble. It is more important than the
jobs of doctors, lawyers, judges, teachers
or social workers. It is the job that is the
difference between social order and anarchy. It is the basis on which all other
occupations and professions can safely
go about their business and to thrive.
I agree that the sound of the phrase
"law enforcement " is intimidating. I too
have struggled with the question of the
enforcement aspects of my job over the
years and came to realize that it is an
integral part of what I do and what the
public expects I should do.
I feel that the public's awareness of
my job should be that of a person who
has the ability to bring down sanctions on
those who choose to disregard the rules
set out by the community. After all if the
public do not envision the officer doing
this function then who do they see as
doing it? Is it better for them to feel the
officer is the nice guy who will always look
the other way to ensure his popularity?
Or is it better the public view him as an
iron fist with a velvet glove?
I have said many times before that 90
per cent of your job is simply keeping
people from their own misadventure.
You took on the job of life's referee and
you can't shirk that responsibility in favour of being popular.
Tony is absolutely right about one
concept. And that is to search for ways to
affect community problems that do no
utilize the Criminal Justice System. This is
precisely what happens when officers are
put back on the street in close quarters
with the public. By their presence they
deter crime and they gather intelligence
about criminals and their activity.
All officers can tell stories of people
who changed bad habits or lifestyle without being put into the judicial system. It is
far too costly and the adversarial approach of the court system seeks fault,

responsibility and accountability with the
end consequence of punishment for
wrong doing. It should only be used as a
last resort.
In Canada we are fortunate enough
to afford the hiring of police officers with
a higher degree of intelligence. We now
must ensure the utilization of those creative minds to the benefit of society. But
"law enforcement" is the necessary stick
that looms in the background of all this
activity. Therefore it is not a choice, nor

should we be forced to make a choice,
between "Community-Based" policing
and "law enforcement-based" policing.
We should not require a regimented onesided policy or the appearance of a radical shift of philosphy. Whatwe do need is
a departmental structure which encourages the creative juices to flow .
I have often admired the York Regional Police Force's moto on the side of
every cruiser. "Deeds Speak". Short, concise, to the point and most of alL .. true.

In drinking driving
cases, there is a
critical need for
evidence that can
stand up against the
toughest defence
... now you have it with
the Intoxilyzer 5000C.
This infrared, hightech instrument offers
speed, ease of
operation and
accurate results.
Simple, one-button
operation initiates the
entire breath test
sequence.

The eMI
Intoxilyzer 5000
instrument is the
established
leader in the
alcohol breath
test industry!
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Full Maintenance
and
Leasing Terms
Available

Automation With Limited Resources
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How does a mall police service/ace the challenge?
By Brent Henry
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Innisfil Police Service
may be small in size
compared to other police agencies, but they
realize the necessity of
computerization to increase the productivity
of their 32 officers.
Innisfil has implemented a Local Area
N twork (LAN) at their headquarters in
troud, Ontario. The 286 and 386 personal computers attached to the LAN,
run DOS based records management,
computer aided dispatch, and word
proc ssing applications.
Wh n Chief Mike Pearson and Deputy
Chi f Bruce Davis attended the 1992
Ontario Association of Chiefs of Police
(OACP) Conference, they saw an opportunity to further enhance officer productivity by adding to their arsenal of PC
b d software.
While touring the trade show, they
s w th newly released "Enterpol" Crown
Fold r Documentation System (CFDS)
bing demonstrated in the Strohn Syst ms Inc. booth.
"Enterpol" CFDS is a program that
quickly and efficiently captures information r quired to complete the various
forms necessary to prepare a case for
~
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Windows compatability makes the Enterpo/
system a true state-of the-art too/.

court. A series of data entry screens
prompt the user for information about
the accused, witnesses and offences. This
data is then merged with electronic forms
which include standard Criminal Code
forms, such as the Information and Promise To Appear, as well as notices, show
cause reports, and case summary reports. The forms print on a laser printer
26

and come out looking exactly like their
pre-printed versions.
Standard Criminal Code wordings
are kept in a database. CFDS users select
offences from a list of charges that were
valid on the offence date.
"Enterpol" CFDS was developed over
a two year period by Brian and Brent
Henry. Brian was an officer with the York
Regional Police Force who, like most
officers, was frustrated with the time spent
typing the same information on the
multitude of forms that are required for
court cases. "An officer's reward for
making an arrest was to be sentenced to
hours of paperwork, with no time off for
good behavior" says Brian. "rknew there
was a better way". Brent's background
was in software application development
and together they began designing a solution. Their effort culminated in the
public launch of the product at the 1992
OACP Conference.
Innisfil Police Service was an ideal
pilot site because they had most of the
necessary hardware in place and
"Enterpol" CFDS was ideally suited to
their automation plans.
"Our initial goal in testing this program, was to realize a more cost effective
way of preparing a standardized, professional, Crown brief document, with a
limited amount of 'officer down time '.
This way we can have the officer on the
street where he or she is required most"
says Deputy Davis. "We feel that this has
been accomplished".
Training was initially targeted at civilian records clerks and dispatchers. A
large part of the training was educating
users on the Microsoft Windows graphical user interface and the operation of a
mouse.
Part way through the pilot, several
officers indicated a desire to use the
system and a second training session was
arranged. "The biggest misconception
that may result from the purchase of such
JUlle, /993
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There's a
p.owerful element
that makes
Second Chance
body armor
work harder.

Credibility.

A "PromisetoAppear"releaseform anda
typed Information ready for court.
a program, is that you pay the bill and the
program does the rest, " says Davis.
"Training the personnel is what will make
your use of the system most productive.
As with any aspect of police work, without the proper commitment to training,
problems will occur."
The success of the pilot made the
purchase decision an easy one for Innisfil.
"The time saved preparing a typical
Crown brief is forty-five minutes. More
complex cases, such as multiple accused
being held for bail hearings, realize an
even greater savings, " says the Chief.
"The officers find the system easy to use,
even the non-typists, and the quality of
the documentation has been highly
praised by the Crown 's office. "
Future plans for the "Enterpol" CFDS
system at Innisfil, include a tighter integration to the records management system, so that basic information such as
name and address, do not have to be
keyed separately into the two systems.
So, how does a small police service
face the challenge of automation?
If the success at Innisfil is any indication, then the return on investment can
be maximized by having a long term
strategy, choosing your applications carefully, and understanding the importance
of training.

Strohn Systems Inc.
(416) 602-7333

"Save" after "save," when looking over
the Dupont Survivor's Club roster, there's
one consistent leader.
Second Chance body armor.
Almost one out of every two armors listed
as the product worn by over 1300 'saves,'
Second Chance was cited as 'their' armor.
More than just a soft, concealable armor.
More than just a soft, comfortable armor.
More than just a soft, dependable armor.
Credibility.
Second Chance body armor
The ultimate life .. protecting value.
A value earned by consistent wear, day after
day, night after night, year after year.
Second Chance body armor.
Believe in it.
Tens of thousands of your co ..workers
already do.
~

SECOND CHANCE

'V.

It works.
P.O. BOX 578 · CENTRAL LAKE, MI 49622·800.253.7090
Second Chance holds the original U.S. Patents for concealable soft body armor:
Nos. 3783449, 3829899, 3855632 & 3894472
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This is a free service to law enforcement agencies and related personnel support
groups. Other persons or organizations may place their notices in this section at
a price of $40.00 per insertion up to 25 words. (paid subscribers pay $30.00) Prepayment by Visa, MasterCard or Cheque only please. Send to:12A-4981 Hwy. 7 East, Markham, ON. L3R 1N1-Fax (416) 640-7547

June 24 - 26, 1993
nndian Police fficer
IOlor Ie hllmpion hip
harm nville - ntario
Thi annual event will be held at the
hann nville Race Track with Ihe assi Inn e of Ihe FAST Racing chool.
Thi yearwi llbea anadiansonl yrace
and member of anadian Forces arc
enc uraged 10 compete as the winners
will go on 10 the internalional series.
nln tDave tewan(416)831-2013.

Jun e 2 - 30,1993
.A. .P. rllde how
Ilun ville - ntario
The ntario A sociation of Chiefs of
P lice pre entthei rannualTrade how.
This annual how is associated with
their annual conference. The Trade
h w is open to all law enforce ment
pers nncl and consi ts of over 80 companic h wing a wide array of products and ervices of specific intere tto
la\ enf< rcement per onnel. For furth r details call (4 16) 965-6429.

Jul 12 - 16, 1993
1993 .1. . onfcrcnce
ancou er - British olumbia
1 he anadian Identification ociety
\\ ill be hiding i annual convention
at the anc uver Ramada Renai ance
II tel Its theme this year is "Tenacity
and Technology. " A number of distingui hcd e peru will be speaki ng. For
funher detail contact llugh Watenon
(604) 665- 089 or FAX (604) 6652171.

Jul 28 - 31 , 1993
ommi ion n ccreditlltion for
LII\ nforce menl ge ncie
onferc nce
Fdm nt n - Albena
1 he Edmon ton Police ervice is proud
t h st the fir t .A.L.E.A. on feren e t be held outside the Uni ted
• tatc , \ ith everal anadian and
meri an Police agencies eeking acreditati n talUS, and the E.P. . triving to be re-accrcdited at the meeting.
The c nference will include seminars,
IV rJ.. h p and di plays. For further
detail
nta tIn p. Roger imms(403)
421-2297 r FA (403) 425-9963.

ugust 29 - 31 , 1993
. . .P. Trade how
Hal ifax - ova Scotia
The anadian Association of Chiefs of
Police will present their Trade how
which will feature over 90 companies
di playing products and services of
intere t to the law enforcement community. The Trade Fair is open to all
law enforcement officers on the last
dayofthe event only. Fo r further information contact gt. R. 0' eil l at (902)
421-6854.
eptember 21 - 26,1993
Profile 2000- ex Cri mes
onfere nce
Toronto - Ontario
The Metro Toronto Police exual Assault quad is hosting its 3rd annual
sex crimes conference atthe Sky Dome
in Toronto, home of the 1992 World
cries Toronto Blue Jays. Mark this
datc in your calendar (The Jays will be
in town). For more information contacIDet. WendyLeverorDet.Cst. Terry
Green (416) 324-6060 or FAX (4 16)
324-0697.
epte m ber 20 - 24, 1993
a nadia n Tactical Training
eminar
.F.B. Borden - Ontario
Blue Line Magazi ne presents its first
annual Tactical Training Seminar. The
semi nar is limited to 130 applicants.
This eminar will present the latest in
weapons training techniques and is
suited to those interested in or involved
with tactical weapons and response.
uest speakers will present demonstration and lectures on a variety of
issues. For further details or to register
Phone (416) 567-4094, Fax (4 16) 6407547 or write Blue Line Magazine.
eptem ber 22 - 23
1993 anadian Tactical Trade
how
.F.B. Borden - Ontario
Blue Line Magazine will be holding
anada's first ever Trade Show dedicated to law enforcement tactical eq uipment, services and supplies. This two
day event is open to all law enforcement and military personnel and wi ll
feature the latest technology in weapons and equi pment of interest to tactical weapons response units. Attendees
may re erve range times for Friday
ept. 24 to test fire weapons displayed.
For further details call (416) 294-5502
or use our 24-hour FAX line at (4 16)
294-8952 .

eptember 24 - 26, 1993
International Police Diver
ymposi um
Hamilton - Ontario
Once again the Hamilton Wentworth
Regional Police will host the 5th Annual Pol ice Diver Symposium. This
has become the largest symposium of
its kind in the world and guest speakers
are scheduled from ew Zealand, Ireland, Great Britain and the U. . For
further details contact Rick Rozoski PhonelFax (416) 575-1434 .
eptember 28 - 30, 1993
Manitoba Women Peace Officer
Co nference
Hecla Island - Manitoba
Manitoba Women in Law Enforcementlnc. (M. W.L.E.) will be hosting
their second annual Training Conference to be held at the Gull Harbour
Resort & Conference Centre. For further details call Li nda Turner (204)
986-2974 or Carole Ohan (204) 9835470.
October 6 - 9, 1993
Versadex Use rs Conference
Fredericton - New Brunswick
The first international conference for
users of the Versadex III ystem to
meet and exchange information. Registration is limited to fifty persons. The
conference will address issuesofconern
to small and large pol ice forces regarding police reporting and administration . For further details contact Roger
Clowater (506) 453-2471 .

tigation
Toro nto, Ontario
Ryerson Polytechnical Institute in Toronto will be presenting a one week
traini ng session on commercial veh icle accident investigation through their
Road Safety Research Centre. for fu rther details contact Patrick Robins at
(416) 979-51920rFax (416)979-5174.

I
1992 Regina
ervice ommemorative Belt Buckles, two tone
24k gold plate and chrome, comes with
certificate of authenticity, Cost$50.00
includes shipping. end to Regi na
Police ervice Pipes & Drums, Attn. /
gt. Hank Lamer, 1717 Osler St.,
Regina, K, 4P 3W3 Phone (306)
777-9767 or Fax (306) 757-5461.

Our Area Code
will change in
October
from

'PEACEMAKER'
/t's your occupation ... now
let it be your publication!

October 31 - ove mber 5, 1993
International Association of Women
Police Conferen ce
Vancouver - British Columbia
The Canadian Branch of the I.A.W.P.
will be hosting the 31 stannual training
conference to be held in the Hotel
Vancouver. The theme of the session
will be "Global Policing: A spirit of
unity." For further details call (604)
681-5226 or FAX (604) 681-2503.
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416 to 905

d.lrinmn I

Ea rn extra mon ey selling products
designed to secure life and property.
Put your crime prevention skills to
work for you.
Contact;
Bob Hinchcliffe,
1622 Lee PI. ,
Regin, SK S4V OS7
PhonelFax (306) 789-7499

Deadline for
September
Classified will be
August 3
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The PEACEMAKER is
published quarterly by the
Canadian Fellowship of
Christian Peace Officers
(CFCPO), a federal nonprofit corporation which
encourages peace officers
locally , nationally and
internationally to join in
fellowship . If you would like
to be placed on the mailing
list, or would like more
information about CFCPO
membership , send your
request, with your name,
occupation, address and
phone number to :
PO Box 520
Station "A"
Scarborough
Ontario
M1K 5C3

Sharillg the Truth
alld the Way
alld the Life

Our Lord Jesus Christ

______
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(NOW UNDER NEW MANAGEMENT)

m

IN HOUSE LEATHER
MANUFACTURED GOODS

LATEX GLOVES & POUCHES

FLARES & NITELITES

•

MAG-LITE

BECION
DICKINSON

MINI-MAG LITE

BLOOD ALCOHOL KITS

OUTERWEAR

-IN STOCK FOR IMMEDIATE DELIVERY -

SEE US FOR ALL YOUR LAW
ENFORCEMENT & SECURITY NEEDS
WE HAVE IT! - OR WEILL GET IT FOR YOU!
Call or write or drop into our new showroom.
Store Hours: Monday through Friday, 8:00 am to 4:30 pm

5035 Timberlea BlVd., Units 4,
Mississauga, Ontario L4W 2W9
(416) 625-5786 Fax (416) 625-5497
·1 (800)387-7617

Over Managed And Underled
by " tit OilY J. Sclt embri
"Leadership " is
a word on everyone's
lips. The young attack it and the old
grow wistful for it.
Parents have lost it
and police seek it.
Experts claim it.
ommissions investigate it and proscutors indict it. The
subj ct of leadership
seems to gather a
mist that discussion
serve s only to
thick n. If there was
ver a moment in
history when a comprehensive strategic
view of leadership was needed, it is now.
It is the pivotal force behind successful
organizations.
Decades of academic analysis have
giv n us a plethora of definitions of

leadership. Leadership skills were once
thought a matter of birth. Leaders were
born, not made. They were summoned
to their calling by some unfathomable
process. Like love, leadership continues

to be something everyone knows exists
but nobody can define. It is something
that can be learned by anyone, taught to
everyone, denied to
no one.
In my opinion,
passion makes leaders. You can't find
anything that has
happened anywhere
- from an experimental course to a new
clinic to a great police department - that
has not had a passionate person behind it. Former Secretary of Education
James Garner once
said, "The older I get
the more I respect
enthusiasm. " Today,
if anything, we teach
the suppression of it - if you smile on the
job today it is almost unAmerican.
All leaders I know have an agenda,
an unparalleled concern with outcome.
Leaders are the most result-oriented

You think he's funny ...
Wait till you seeyQUrseJf
in a Bluestein cartoon!

International Police Association
Canadian Section
317-665 East 6th Avenue
Vancouver, B. C.
V5T4J3

Out Of The Blue...
... Just For You!
Perfect for that lasting memento of that very special event. Drawn by Blue
Line's own political cartoonist, Dave Bluestein, in hilarious black and
white. Ideal for that transfer, retirement, awards, anniversary or just for the
fun of it. Send along a photograph and a description of the person's job
description or scenario of the event to be depicted and we will send back
the photo with an 8X10 original drawing suitable for framing or mounting.

Welcome to
the world of
people in
policing

Send along cheque, money order or VISA/MasterCard number with expiry
date to:

Bille Lille Marketillg

12A - 4981 Hwy. 7 Est, Markham, Ontario L3R 1N1

Join and support your localIPA
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individuals in the world, and results get
attention. They change the basic metabolism of their organizations. A good
leader's visions or intentions are compelling and pull people toward them.
Intensity coupled with commitment
is magnetic. Intense personalities do not
have to coerce people to pay attention;
they are so intent in what they are doing,
they draw others in. They induce enthusiasm and commitment in others. Leaders are people who create new ideas,
new policies, new methodologies.
This conflicts with the strongest
force in government inertia. There is an
inappropriate animosity within government and policing to new ideas. At times
it seems that government fears an
unwelcome revelation, and we may soon
see a sign that says, "A wastepaper
basket for ideas is provided for in the
lobby." We are doing the wrong things
with greater conviction. This does not
have to continue.
One out of every four job holders say
they are currently working at full
potential; 75 percent say they could be
significantly more effective than they presentlyare. People talk about the decline of
the work ethic. Where are their leaders?
Any organization can be made
better. In fact there is an unlimited
ability to improve the quality of anything.
It takes a turned-on team. We have
accepted the fact that service stinks, and
we can't do anything about it. We need to
encourage passion in people and get
them excited about their jobs. A turnedon team can improve an organization as
much as 800 percent. But there is a step
before that.

important thing facing society and commerce today are ethics and leadership.
Those who call for leadership must
also call for ethics. The task, however,
may prove as arduous as cleaning the
Augean stables. A center on leadership is
needed, a suggestion I made to Governor Cuomo of New York several years
ago. Today Lee Brown is working toward such a center.
It could be the mission of the center
to improve the practice of leadership

and ethics in commerce, govemment,
education and public service. The
mission of government at times is conflicting, with its roles as regulator and
service provider. This Centre would
examine creative problem solving and
the essential techniques for fostering
creative solutions.
Ideally, the institute should be housed
at an educational institution. The institute would have the support of both
(Continued Page 32)

A BOOT FOR ALL SEASONS
SPECIFICALLY DESIGNED FOR UNIFORM PERSONNEL
SPECIFICATIONS
8" black smooth sylflex leather- polisha ble
- non-marking sole/self cleaning sole
- fully insulated - cambrelle lined contour
arch support/inner sole - lightweight
- waterproof
ALSO AVAILABLE IN SAFETY
Style 5170B = black steel toe boot "CSA"
Style 7025 =Tan or Black "Steel Toe &
Steel Plate" "CSA"
Performance, protection, comfort and
reliability resulting in the most technically
advanced boots ever supplied by
Gordon Contract Sales.

Lite-Weight
Police Boots
Style #7079
$75.85

Lite-Weight Oxford
Style #1610
$61.95

Teaching Ethics and Leadership
Power is the basic energy to initiate
and sustain action - translating intention
into reality and sustaining it - the quality
without which leaders cannot lead. Leadership is the wise use of this power, but
we see too often an abuse of power.
Some recent examples:
:> A County Commissioner charged with
fixing a drug case and losing his gun; A
police chief charged with stealing $58, 000
from a narcotic fund;
:> A police chief stealing and using drugs
from his evidence room.
Thus, before we can develop leadership, we must look at ethics. The most

June,

CALL OR VISIT OUR SHOWROOM & HAVE A FIT

GORDON
CONTRACT
SALES
552 Queen Street West, Toronto, Ontario M5V 285
Tel: (416) 368-5503 · Fax: (416) 368-6818
"Specialists in Uniform Footwear"
A wide variety of shoes and boots to meet your every need
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governments and large corporations.
They would join forces in an effort to
fund this effort to study creativity and to
us the knowledge gained to create
tools, procedures, techniques and train ing programs that would improve the
quality of creative leadership.
Th
research would look at the
creative leadership process by examining great leaders. For example, a study
of Nobel prize winners indicates they
have p asant toughness, a streak of
brutality and are good finishers . Patton
a nd Montgomery taught their soldiers
tha t they were winners. Thomas Edison
gave the impression that he would succ d no matter what the obstacle.
The best leaders are apt to be found
among thos executives who have a
strong commitment to unorthodoxy in
their character. Instead of resisting an
innovation , they symbolize it.
Yet we in policing suffer from
"group think. " When we get together,
th majority are often more interested in
gaining the approval of others rather
than d vising creative solutions.

Cross Fertilization

heroes of experimenters and champions'? Does it free the team from needless
restrictions on performance?
We must begin by losing the inhibitions created by the fear of making
mistakes. Perhaps it is linguistic; we don 't
have a good word for a reasonable try
that didn 't come off. A good idea can be
traced back to a bad one. Edison made
200 mistakes in developing the light
bulb. Everyone of those mistakes taught
him something.

Often the best ideas come from
cutting across disciplinary boundaries
and looking to other fields for new
ideas. Many significant advances in art,
business, education, entertainment, politics and science have come about through
cross fertilization of ideas.
Many good ideas have been discovered because someone poked around in
an outside industry and applied what he
found to his own field . Football coach
Knute Rockne got the idea
cr't££ doftwa't£ D{[~'t _ _ _ _ _ _ _- ,
for his four horsemen
J '
'"
M icroLaw Software
backfield shift by watching
a burlesque chorus team.
is 1I0W available ill Callada!
In the face of this I see my To introduce you to the family of MicroLaw products, we
own colleagues who don 't would like to send you FREE, Micro-tag, our evidence
want to be contaminated tracking and tagging program (lhippUlg and bandling clarg.. apply)
by civilians.
'Micro lD ·MicroCrypt ·CodeBreaker and more!
Finally, what can orCall today to reserve yoursl
ganizations do to make
clie business services
the workplace a breeding
ground for new ideas? Is
(416) 578-3405
the workplace a climate
2 Ventura Drive, Stoney Creek, ON LSI IW6
Shipping and handll ng S9.50 . Customized name add S5.00
that nurtures and makes

...~IUGMASTER
CALLING ALL CARS!!
CALLING ALL CARS!!
Be on the "Lookout " for O.P.P. Personnel
investigating ., Ontario 's Best Kept Secret" .
Located 15 minutes outside of Orillia's New O.P.P.
Headquarters, LAGOON CITY on "Lake Simcoe " is
waterfront living at its finest. This unique community
offers city services set in a country setting.
Waterfront homes, condos, building lots, restaurants,
and luxurious recreational and marina facilities for all
seasons of the year.
If you are in the process of relocating to the new
headquarters in Orillia now is the time to investigate
our most wanted list.
Experience "the waves of LAGOON CITY " !!
For More Information Call:

LAGOON CITY REALTY INC.
(705) 484-5 323

1-800-363-6969

IB

REAlTOR

If you thought a portable moving target
system has to be expensive ... Think again!
The Slug Master system can withstand all forms of fire power and
is geared towards reactionary shooting situations at all levels of
firearms training. The unit is totally portable and can be moved in
any standard van. No power source needed.
Training Obj ecti ves
moving target training
double action firearm use
drawing and speedloading
first shot accuracy
fixed time induced stress (firing & reloading)

o
o
o
o
o

..i

Give us a call. We can tell you much more.

In Canada

Alloy Welding Centre Ltd.
38 Ehzabeth Street
Guelph , Ontario
N1 E 2X2

TEL. (519) 822-0577
•

FAX: (519) 822-9791

~~~~~~~===============~3~20=================Ju"e, 1993

YOU SHOULD
KNOW
Canadian Helicopters is:
• 250 helicopters strong
• Over 40 years experience in the Public
Service sector
• Equipped to provide all your Airborne Law
Enforcement needs
• Complete turn key capability custom designed to your specifications
• The leader in flight training
• Here to serve you
• Just a phone call away

Join the wave of the future with
Airborne Law Enforcement
Contact Doug Otant, President, Canadian Helicopters Eastern
or Simon Morton, Director of Marketing at (416) 477-7203

Canadian Helicopters

Alternative Response Policing
By Elizabeth Holton
In its first year of imp lementation, Nepean Police ervice' s a lternative response po lici ng
system has proven itself
to be extremely successful.
The aims of the new system inc lude
re ponding more effectively to the public ' s calls for service, ensuring the publ ic
know what response is being taken, and
increasing the interaction between the police and the community.
Alternative response policing is a way
of getting officers out to where they are
needed the most. It means not sending
officers to where they are not needed, and
it means redirecting some of the calls received at the police station to other agencie orto epean ' stwocommunitypolice
centre .
Polic services no longer have the reource to end patrol cars to every type of
call. here are several alternatives . In some
ca e , uch a stolen cars and harassing

~

phone calls, comp laints can be taken over
the phone. The calls can be taken by a
variety of people includi ng volunteers at
the community po lice centres, auxi liary
po lice officers, volunteers at the main station ' s front desk, or officers at the station.
In other cases, police officers can limit
the time spent at a crime scene. For example after a shoplifting incident, store security personnel, who have been specially
trained by the police, complete General
Occurrence Reports and court fo lders. This
reduces the time an officer has to spend at
the store.
In other instances, patrol officers are
only sent to the scene when other action has
fai led . This is the case with noisy parties.
Now when such complaints are received,
they are evaluated by Communications
staff. When possible, they call the residence and advise the owner to stop the
noise. If the noise continues, then officers
are sent to the scene.
Many ofthe calls received at the police
station can be hand led by other agencies

CONIUM

COMPUTER
SERVICES

I\lu.:..8t1lIJ.Q1\lD ·_Mllton • Richmond HIli · Toronto · Whitby

Len Conium
5 Ga insbrook Court
Whitby, Onta rio
Lt R lW9

Telephone (416) 543-1127
Fax
(416) 875-0693
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Math Co-Processor
120 Meg Tape Backup
Add itional RAM I Meg .
VGA Colour Mon itor
Super VGA Monitor
105 meg . Hard Drive
120 meg . Hard Drive
200 meg. Hard Drive
Mouse & Platform
9 Pin Dot Matrix Printer
24 Pin Dot Matrix Printer

The starter computer with
the dazzling price!

$799

*Quantities Li mited

We Ship Anywhere
In Canadal
Pick Your Own Upgrade
or A ccessories

386SX

33 Mhz. mother board
80 Meg. Hard Drive·
1 Meg. Ram
Mo nochrome monitor
Choice of 1.2 meg 5.25" Floppy
or 1.44 meg 3.5" Floppy
Choice of Desktop Case
or Mini Tower
Plus· Power bar with Surge Suppressor

such as the Bylaw officers or the Children ' s Aid Society.
One of the Service's fears during the
early discussion of the system was that the
public would be unsatisfied and would see
it as a reduction in police service. Public
reaction, however, has been positive. Much
of the success in the eyes of the public
depends on the dispatcher who answers
their calls. In terms of public satisfaction,
the dispatcher is extremely important. The
dispatcher explains to the caller how their
call will be responded to and why.
The system has freed up a great deal of
time for police officers. During the trial
period, 25 percent of the calls for service
were redirected from patrol units.
This system leaves Nepean ' s officers
more time to do proactive policing.
The Nepean Police service has developed an easy to follow manual which
explains how every type of a call is to be
responded to. Not only does this simplify
things for those taking calls, but it also
ensures some degree of consistency in the
manner in which occurrences are handled .
Alternative response policing means
that police officers are sent to the calls
where they can be of the most help .

Hardware
Software
Accn.orin EI Trainina

I

VISA

I

- $Call
- $299
- $ 60
- $210
- $260
- $230
- $280
- $390
- $ 29
- $200
- $350

Software
Windows 3.1
- $ 99
MS DOS 5.0 (w ith manuals) - $ 69
Other popular software p rices
available upon request

We will load & configure your computer
and software before we ship!
Two Year Part. And Labour

Guar_tee
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The tools of the trade
Law enforcement is no fool's game!
Modern law enforcement professionals need all the tools at their disposal.
The biggest and most basic tool is Knowledge.

Required Reading For
The Law Enforcement
Professional
..c:

Described as a "Paper Police College",
this unique and comprehensive Canadian
text book is designed to instruct you in the
workings of the Criminal Code of Canada in
a logical, easy to read fashion . It concludes
each issue with a true investigation which
underscores the issues discussed in each
chapter.

$34.95

GIno Arcaro

One of the most unique books ever ~
written about the important topic of officer
survival. Ed Nowicki brings together the
combined knowledge of 47 experts in a wide
variety of fields related to your physical,
emotional and professional survival.

$34.95

e=============================== (Jrder Form ================================~
o Street Survival
$ 34.95
o Criminal Investigation & Formulation of R.G.
o Five Minute Policeman
$ 34.95
o Total Survival
o Boss Talk
$ 37.95
o The Rodney King Case (Video)
o Case Manager (Single User Version)
$ 75.95
o Ultimate Survivors (Video)
o Yukon Memories· A Mountie's Story
$ 65.95
o Surviving Edged Weapons (Video)
o Police Crowd Control
$ 58.95
o Tactical Edge
o One Year Subscription (11 Issues) to Blue Line Magazine - $25.00 (G.S.T. Included)
o Binder to hold one year subscription - $12.95 (G.S.T. included)
Name:

------------------

Address:

Subscribers $10.95

$ 46.95
$ 13.70
$ 15.70
$150.00
$ 12.95
$ 19.95

Sub Total
G.S.T.

-------------------------------Ont. Sales Tax

Province _________

Municipality
Phone: (

~~---------------

o
o
o

Postal Code: _________

Total

7% Goods & Services Tax Extra
No Ontario Sales Tax on Books
Prices include Shipping & Handling

Send Invoice with product (Available to Paid Subscribers, Law Enforcement Agencies, and Educational Facilities Onl y)
Please charge my VISA or MasterCard account #

Exp.

/

------------------------------------~---------

Cheque Enclosed

Signature:
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Use our convenient 24-hour Fax line

(416) 640-7547

Question
A motorist is stopped and subsequently
given an Approved Screening Device
(ASD) demand. The motorist then indicates that due to an illness he is unable to
provide a sample into the ASD. The
officer is convinced that this person is just
trying to avoid the sample. However a
doctor is willing to back up the suspects
claim. Once the ASD demand is made
and the officer encounters this porblem
what course of action should he pursue.
-PoY (Newfoundland)

Answer
The question can best be answered as
follows: Reasonable excuse to fail to comply with an ASD breath demand includes
circumstances that are "likely to involve
substantial risk to the health of the person
on who the demand is made" [R vs
Nadeau (1974) , 19 ccc (2d) 199
(N.B.C.A)) .
No specific, "all-inclusive" definition
of reasonable excuse exists. The proper
test that a judge would follow is somewhere between a justified refusal on physical grounds and what would be considered reasonable under the circumstances.
(R vs Phinney (1979), 49 ccc (2d) 81
(N.S.CA) (Reference: Tremeer'sCriminal Code 1993)
R ecommendation:
According to your scenario, the officer is "convinced" that the person is
trying to avoid providing an ASD breath
sample. This implies that no unreasonable circumstances exist or no likely substantial risk to the driver's health exists. If
your evidence indicates no risk and the
driver refuses, charge him for refusing to
give the ASD test.

Question
What constitutes an unreasonable delay
in administering the screening device tests.
It seems to me a court ruled on this and
the ruling was printed in Blue Line but I
can't find it. Some officers believe that
unless you have the screening device
with you, you cannot make the demand.
Others believe if you can get the device to
your location within a reasonable time,
(ie. have someone go to the station, pick
it up and deliver it to your location) there
would be no problem in court.
J.D. (On tario)
Answer
Section 254(2) requires that a person
provide a sample of breath forthwith after
a demand to provide a sample into an
approved screening device (ASD). Two
cases clarify this topic.
~ . R vs Grant (1991) , 67 ccc (3d) 268
(S.C.C.).A police officer, who did not
have an instrument, made a demand to
a motorist. An ASD arrived 30 minutes
later. The accused refused to give breath
samples. The Supreme Court of Canada
ruled that 30 minutes was not forthwith ,

Barrday Inc., Canada's premiere police body
armour manufacturer, has produced over 30,000
vests for Canadian Police Officers.
Our new lightweight vest, shown here, provides
level II protection against 9mm and .357 Mag. It
offers greater flexibility and comfort with less
bulk than other vests.
We are constantly testing new materials to find
the most comfortable, flexible and protective
vest for police officers.
Barrday produces a full line of concealable and
tactical armour as well as shields, blankets and
other specialty armour products using TWARON ,
KEVLAR , SPECTRA, and ceramics to meet any
ballistic requirement.
BARROAY-GUARO
meeting your requirements
for body and tactical armour

Barrday

For further information contact:
EAST: Barrday Inc., 75 Moorefield St. P.o. Box 790, Cambridge, ON. N 7R 5W6 Tel: (579) 627 -3620
WEST: Barrday Inc., 5457 Minoru Blvd., Richmond, BC V6X 2B 7 Tel: (604) 273-7744
TWARON is a registered trade mark of AKZO

KEVLAR is a registered trade mark of au Pont

SPECTRA and BARROAY-GUARD are regIstered trade marks of Allied Signai

making the demand invalid in this case.
However, no ruling was made in this case
regarding the exact number of minutes
that would constitute "forthwith". The
court accepted the dictionary meaning of
"forthwith" as being immediately.
~. R vs. Cote (unreported, January 7,
1992)A police officer, who did not have
an ASD with him, made an ASD demand
to a motorist and had to transport the
motorist to the police station. The delay
between time of demand and time the
device was available was 14 minutes.
The Ontario Court of Appeal ruled that
the demand was invalid for two reasons.
(A) forthwith or immediately means
that the sample must be provided "very
shortly" after the demand.
(8) the breath sample must be provided "at the side of the road or in the
immediate vicinity." (Reference: 1993
Martin's Criminal Code)
A Nova Scotia Court of Appeal ruling
in R vs. MacKinnon (1989) 48 ccc(3d),
442, emphasized that no requirement
exists for an ASD test to be administered
exclusively at a roadside.

Criminal Code of Canada

Where a peace officer reasonably suspects that a person who is operating a motor vehicle or vessel or operating or assisting in the operation
of an aircraft or of railway equipment or who has the care or control of
a motor vehicle, vessel, aircraft or railway equipment, whether it is in
motion or not, has alcohol in the person's body, the peace officer may,
by demand made to that person, require the person to provide forthwith
such a sample of breath as in the opinion of the peace officer is necessary to enable a proper analysis of the breath to be made by means of
an approved screening device and, where necessary, to accompany the
peace officer for the purpose of enabling such a sample of breath to be
taken

Everyone commits an offence who, without reasonable excuse, fails or
refuses to comply with a demand made to him by a peace officer under
this section.

Why do more State Law
Enlor(ement Agen(ies Preler
VICS™Patrol Car Video?
Video Inddent Capture System (VICS) Patrol Car Video

FREE Video!

is used by more state law enforcement agencies than any other
patrol car video. Here are just a few of the reasons why VICS
should be in your agency's patrol car:

Call today to receive your FREE video. (Quantities limited!)
See for yourself why VICS is the preferred patrol cor mobile video
for state agencies.

J. Legal Integrity. The VICS microprocessor-controlled
VCR does not allow erasure, editing or over-recording. Using a
time and date stamp, along with a constant, inaudible tone,
VICS provides legal integrity to each tape, verifying that no
editing has occurred.
2. Never Outdated. Your investment can be updated
with new features economically because the VICS system is
computer-controlled. Adding new features in the future can be
as easy as replacing a computer chip!
3. Reliability. VICS combines an industrial grade video
camera with a ruggedized VCR housed in a bullet-, fire- and
crash-resistant vault. The VICS system operates reliably under
the most extreme conditions, so you can be confident your evidence gets on tape and is kept safe.

The "eye" of the vies syste m is this miniature color
video camera, shown here with a built-in 6x zoom
lens. Because this
camera! lens assembly is so small , it fits
easily behind the
vehicle's rear-view
mirror, for safe, unobtrusive operation.

CrimThc"
s
Y S T EMS , INC.

VICS is 0 trod,"""" of Crimi" CorpoIObon.

Mr. Dove Sear
Notional Sales Manager
6161 Voyageur Drive
Gloucester, Ontario K1 C2XS
Tel/Fox: 613·824-4492
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Product News and Views
From Jet Fighter To Police Car

GM Hughes Electronics , which pioneered head-up display technology for
some of the world 's
most advanced military jets, has developed the "DataVision
HUD" currently being tested by the Ottawa Police Force.
"We've joined forces with some of the
leading companies in the public safety
communications field to move defence
technology from jet fighters to crime fight-

~

ers, " said Joseph Smalanskas, marketing
manager for the "Data Vision HUD."
An aircraft head-up display presents
information crucial to a pilot's survival,
such as radar data, on a transparent view
screen (called a combiner) so pilots don 't
have to look down to read their instruments.
"Looking down for information can
cause a momentary loss of visual contact
with the outside world, which can be
changing very rapidly," he said. "The
pilot's survival depends on maintaining
that contact with his environment.
"In the same way, public safety officers need to be aware of the constantly
changing situation outside their vehicles
while, at the same time, making use of the
new tools technology has made available," he added.
Public safety agencies are increasingly using new t;ommunications, surveillance, and computer technologies in
their vehicles, Smalanskas pOinted out.

VISUAL PLANNING CORPORATION

I

MONTR EAL (51 4) 739-3116
MISSISSAUGA (416) 629-7397
6805 Boul. Decarie, H3W 3E4
1310 Fewster Drive , L4W 1A4
FAX: (5 14) 739-0085
FAX: (416) 629-3938
OTTAWA (613) 563 -8727 880 Well ington St. , #800 , K1R 6K 7
FAX: (613) 563-8 730
VANCOUVER FAX: (604) 222-2 118 Toll Free : (800) 263-0632
In U.S.A.: CHAMPLAIN & ALBANY, N.Y. • BURLINGTON , N.C.

"The HUD can provide drivers with
information from the vehicle 's computer,
mobile data terminal, radar, surveillance
camera, or other sensors, displayed on a
combiner mounted on the windshield
where they can read it without taking
their eyes off the road or a suspect, "
Smalanskas said. "The HUD readily interfaces with most data terminals used by
public safety agencies all over the world. "
Among the companies working with
GMHE are Coded Communications of
Carlsbad, Calif. and ElectroCom Communications Systems of Arlington, Texas,
both leading manufacturers of mobile
data computers who will be marketing
the DataVision
HUD separately as
well as in conjunction with their equipment. Also involved are PRC of McLean,
Va., a leading system integrator in the law
enforcement field and CrimTec Systems
Inc. of Livonia, Mich., a manufacturer of
surveillance video equipment.
The Canadian reseller marketing the
HUD is Anderson Auto Radio of London, Ontario.

ALCOLMETER S-L2
BREATH ALCOHOL SCREENING
Now introducing the latest in small handheld
screening devices for police security and public safety.
ALCOHOL
COUNTERMEASURE
SYSTEMS

Alcohol Countermeosure Systems Corp
14-975 Midway Boulevard
Mississouga. Onlario L5T 2C6
Telephone (416) 670-2288
Fox (416) 670-8211
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Eleventh Heaven
nly eleven ounces.
Think about it. That's half
the wight of the shoe you're
wearing now.
And that's only half the story.
Bates' Lites are also 75%
cool r, thanks to the insulating
valu of the lightweight polyurthane sole and the breathable
Cambrelle' lining that keeps
your foot comfortable on any
surface in any kind of weather.

Your foot gets the extra
support it needs from the removeable, cushion innersole
similar r"'-..;;;:;~~
to those
used in
athletic
footwear. Arch·supporting innersole.
All this adds up to greater
comfort with less fatigue, whether you're on duty or at home.

,"THE BATES SHOE COM ""NY, WOLVERINE WORLD WI DE , INC ROCKFORD, MI 49351

Harry Young Shoes
Toronto, Ontario
(416) 924-4431

Gordon Contract Sales
Toronto, Ontario
(416) 368-5502

Bates' Lites are available
in both leather and high gloss
oxfords as well as a zippered
paratrooper boot. Ask for
them at uniform shops
near you.

Bates-Lites
50% LIGHTER 75% COOLER
Made with pride in U.S.A.
Bomill Sales Limited
Calgary, Alberta
(403) 269-3800

