


ESSENTIAL WORKS FOR LAW 
ENFORCEMENT PROFESSIONALS ••• 

ONTARIO PROVINCIAL OFFENCES 1993, Volume 2 

Here's an invaluable reference - in convenient pocket
ize (4" x 7") format - for officers who need constant, on

the- pot access to the precise wording of all Ontario's 
statutes and selected regulations creating offences. 

tatute covered include: Provincial Offences Act, Compulsory 
Automobile Inmrance Act, Dangerous Goods Transportation 
Act, Dog Owner's Liability Act, Evidence Act, Highway Traffic 
Act, Liquor Licence Act, Off-Road Vehicles Act, Provincial 
Parks Act, Public Parks Act, Public Vehicles Act, Ticket 

peC'lllation Act, Trespass to Property Act and Tnlck 
Transportation Act. The 1993 edition includes the Revised 
Regulations of Ontario 1990, proclaimed in force ovember 
1992. 

And there' a detailed index, plus a concordance to help 
you I cate the relevant R. .0. statute ections you want. 

0-459-55182-5 May 1993 1400 pp. softcover $36 

ONTARIO PROVINCIAL OFFENCES 
- RELATED PROVINCIAL STATUTES 1993, Volume 2 

This i the companion volume to Ontario Provincial 
Offences 1993 with additional statutes creating provincial 
offences or related matters within the jurisdiction of the 

ntario courts. 

It cover the Beds of Navigable Waters Act, Child and Family 
ervices Act, Children's Law Reform Act, Employers and 

Employees Act, Environmental Protection Act, Family Law Act, 
Forest Fires Protection Act, Ju.stices of the Peace Act, Landlord 
and Tenant Act, Marriage Act, Mental Health Act, 
Occupational Health and afety Act, Ontario Water Resou.rces 
Act, Public Lands Act, Residential Rent Regulations Act and 

ummary Convictions Act. 

0-459-55161 -2 1992 1030 pp. softcover $36 

Combo price for both volumes $64.80 
Oncludes 10% discount) 

ORD E R T ODAY! 

ALL PUBLICATIONS ARE AVAILABLE FOR 
A 30-DAY RISK-FREE EXAMINATION. 

04/93 

f r o m C arswe ll 

DEFENDING DRINKING AND DRIVING CASES 

Alan D. Gold 

Here's a chapter-and-verse guide to how the defence works 
to frustrate police evidence in drinking and driving 
cases ... a manual designed to show defence lawyers how to 
go about doing just that. 

When you examine the book, you'll appreciate at once 
how it can help you to win the conviction - not see it slip 
away through a defence strategy you didn't foresee. 

Written by one of Canada's foremost defence lawyers, this 
book gives you the inside track on how the defence case is 
built, with special attention to the A.L.E.R.T. 
breathalyzer and blood tests, including pre-conditions for 
such tests and the evidence needed to prove "driving" or 
"care of control" of the motor vehicle. 

0-459-55167-1 January 1993 80 pp. softcover $24.95 

ANNOTATED POUCE SERVICES ACT 1993 

Mr. Justice John F. Hamilton and Bruce R. Shilton 

This portable, annotated guide to interpreting the new 
Police Services Act provides the legal framework 
governing police officers and police services in Ontario. 

The legislation sets out the duties of police officers and 
governs what happens if officers do not discharge their 
duties and are charged with misconduct. The work also 
sets out the procedures for dealing with public com
plaints about the conduct of police officers. A part of 
the tatutes of Ontario Annotated series. 

0-459-55661-4 September 1992 hardcover 172 pp. $36 

Shipping and handling are extra. 
Prices subject to change without notice and subject to applicable taxes. 

TO ORDER • CALL TOLL FREE 

<S 1·800·387·5164 
IN TO RONTO 41 6-609-3800 Ask (or Operator # 456 

FAX 416-298-5094 (24 hours) 

OR WRITE TO: CARSWelL, On. Corpor." PI.n. 

2075 Kennedy ROl d. SClrborough. Onllrio M1T 3V4 
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The RCMP recently took delivery 
of this Be1l206L-IV Long Ranger heli
copter. As seen here, flying over the 
Supreme Court of Canada, the new 
chopper sports the new fleet colours. 
Established as a new community polic
ing initiative last year, the new fleet 
colours will be used on all RCMP vehi
cles as well as signs and banners des
ignating all RCMP facilities . With the 
cooperation of Inspector Randy 
Hildebrandt of the Air Services Direc
torate you will read more about this 
subject in this month's issue along with 
some details about the RCMP Air Serv
ices Branch. 

Bringing order to chaos is some
thing cops do on a daily basis. After the 
New York City bombing, however, 
police were faced with a monumental 
task. One corporate citizen who came 
to their assistance was Motorola who 
supplied the emergency measures and 
police personnel with their communi
cations and technical assistance. Read 
more in the issue. 

We are proud to bring you further 
stories from Ottawa, Innisfil, Prince 
Albert, Toronto, Hamilton, Atlanta, 
Great Britain, Belleville, Nepean, York 
and Vancouver Police Forces. And if 
that isn't enough we still have our regu
lars. Lots of good reading material. 
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This is the new 

It looks· 
tothe92F 

in every detail ... 

. . . except one. 
(.40 cal.) 

Ev rytillng that mak the Beretta 92F the standard handgun for the U.S. Armed Forces and over 
on thousand police d partm nts you'll find in our new Model 96. The same legendary reliability. The 

rn rgonorni d ign. Th sam safety features. The same ease of maintenance. In fact at first glance, 
th retta 6 is th Beretta 92F. .. except for a single detail. The 96 is chambered for the new .40 caliber 

·dg with el ven-round firepower. 
WillI oth r manufacturers have been rushing their .40 caliber pistols into production, we've been 

d . gning and t ting our Mod I 96 the traditional Ber tta way. Slowly. Thoroughly. With the necessary 
engin ring to en ure that th n w 96 is just as reliable as the legendary 92F Result. .. a .40 caliber hand
gun that liv up to th only tandard acceptable to Beretta. The best. 

Th n w Beretta 96, in standard and double action-only models, is now ready for your test
ing and valuation. Contact your authorized Beretta law enforcement distributor to arrange for a 
d mon tration. retta U.S.A. Corp. Law Enforcement Division. ~t~ 
17 01 retta Drive, ccok k, Maryland 20607. (301) 283-2191. ~ Beretta U.SA 

&.tt.ul!t 
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commentary: Gary Miller 

The Implications Of Employment Equity 
A few months ago, an employment ad 

by the Ontario Fire Marshall for fue serv
ices advisor trainees ran in a Toronto news
paper. It said: 

"The following people are eligible to 
apply: A boriginals, Racial Minorities (and) 

" women. 
An Ontario Government publication 

called "JOB MART", after primly advising 
its readers that it is "dedicated to employ
ment equity", festoons its public service 
job calls with such riders as: 

"In accordance with our employment 
equity goals for this occupation, applica
tions are particularly encouraged from abo
riginal peoples,francophones, persons with 
disabilities, racial minorities and women" 

Just in case this blandishment is too 
strong for some stomachs, the friendly folks 
down at the Ontario legislature, after an· 
other sermonette about "designated 
groups ", offer the following disclaimer: 

"Applications continue to be welcome 
from all interested applicants and selection 
will be on qualifications required. " 

Discrimination by any other name is 
still discrimination. The above job adver· 
tisements spoke most loudly and eloquently 
by what they did not say: "Fit white males 
need not apply" or at best "Fit white males 
will be considered, if at all, last of all". 

In March, a tiny news item appeared in 
a local newspaper, deep inside the Sunday 
edition where few would notice it. The 
innocuous report was headed: "Rae Wants 
Appointees to Reveal Race, Ethnicity". 

The shocking truth was that this was 
provincial policy and about to become law. 
The Premier's office had ordered the fol
lowing information: "The chairmen ofpo
lice commissions, liquor boards and other 
provincial agencies are "required" to re
turn the (workforce survey) information by 
the end of the month. " 

All provincial agencies including Po· 
lice administrations throughout the prov
ince of Ontario were directed by the Pre
mier's Office to solicit and submit this 
information. Prospective appointees were 
assured that the information would be kept 
confidential, and further... " ... used solely 
for the purposes of developing and imple
menting appropriate planning initiatives. " 

How can it be that governments con
tinue to pass racist and discriminatory laws, 
masquerading under the innocent ideology 
of "employment equity" (which are far 
more sweeping than affirmative action poli
cies were in the United States)? Do not tell 
me that the "disadvantaged groups" never 
had opportunities in the past. And don't tell 
me about "systemic" discrimination. This 
is a trendy buzzword that is constantly 
trotted out to explain low numbers of mi
norities in certain areas of work . There may 
be low numbers, but not for reasons of 
discrimination. 

In refuting these truly awful govern
ment initiatives, (from both the provincial 
and federal jurisdictions), I will not be 
drawn into the trap of relying on statistics. 
Statistics can say whatever you want them 
to say, as our legislators well know. Statis
tics have produced the nightmare of em
ployment equity. What I do know best is 
my own working experience, which is ir
refutable and not particularly unique from 
that of other workers. 

My last 35 years in the workforce have 
not been spent on the moon. All my work
ing life I have toiled beside women, ethnic 
and visible minorities, First Nations per
sons, Francophones and handicapped per
sons. How on earth did they get work on the 
police force if they were suffering dis
crimination? These people enjoyed exactly 
the same pay schedule I did. I recall that 
each and every one of them had the same 
primary concerns that I have: doing their 
jobs, looking out for their families and 
being good citizens. 

Nothing in my close and prolonged 
association with these men and women 
indicated that anyone in authority had tried 
to prevent or discourage them fromjoining 
the Police Force. They were all regular 
people with whom I enjoyed and still enjoy 
working. Butthen (as now) we stressed our 
similarities, not our differences. What we 
had in common was far more important 
than how we differed and that was what 
drew us together. One of those important 
things was being proud Canadians. People 
who had been here for a time or were born 
here were called Canadians. Period. And 
that's the way it still should be. 

----------------~s -----------~4u 
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New Helicopter Ushers In New Fleet 
Colours And Technology 
By Morley Lymburner 

The Royal Canadian 
Mounted Police Air 

ervice Directorate re
cently took delivery of a 
new Bell Helicopter 
which has been coloured 
to the new RCMP fleet 
specifications. 

cal 206B Jet Rangers and the present Bell 
206L Long Rangers. 

Inspector Randy Hildebrandt, com
mander of the fleet's rotary section, stated 
the new Bell helicopter will be stationed in 
Vancouver and a helicopter presently lo
cated there will be moved to Kamloops. 

The new helicopter is equipped with 

emergency pop-out floats for marine land
ings, an ambulance kit consisting of two 
stretchers and a public address system. The 
police communications system works on 
both UHF and VHF frequencies and is an 
all Canadian product made by Northern 
Airborne Technology ofKelowna, B.C. As 
an interesting side-note, Hildebrandt states 
this same radio system is used considerably 
throughout the Los Angeles area police 
agencies. 

The RCMP Air Services Directorate 
currently operates a fleet of28 fixed wing 
aircraft and 9 helicopters. The Force has 64 
licensed pilots and 41 aircraft maintenance 
engineers located at 25 air sections across 
the country. 

A qualified pilot, preferably a serving 
police officer, is taken into Aviation Serv
ices and, ifhe passes the probation period, 
is promoted to corporal and begins his life 
in the service. Hildebrandt points out that it 
is a single career path. "He's a pilot for the 
rest of his service," Hildebrandt states. But 
a life in the Air Service is well rewarded 
with monetary compensation and an aver
age of 500 hours flying time annually. 

The new colours, which all new police 
vehicles will also be converting to, consists 
of a carlet and yellow band on a white 
background. The new helicopter is the first 
aircraft in the Mounty fleet to sport the new 
colour which is trade marked with the new 
R MP" ommunity Based Policing initia
tive ." 

Constraints On Service And Protection 

The Bell 206 L-JV Long Ranger heli
copter i the latest model being offered by 

ell to the commercial helicopter industry. 
The new chopper was designed to meet the 
requirements of the law enforcement nmc
tion a outlined by the U.S. based F.C.C. 
tandards. The RCMP currently have a 

fl eet of nine helicopters and all were manu
factured by Bell. 

"The Bell Helicopters have always 
rved the R MP well," said Superintend

ent Peter Kember, officer in charge of the 
Air ervices Directorate. "The track record 
for Bell aircraft have always met our per
formance standards and we have had them 
for 0 long we find maintenance to be easier 
than if we witched." 

Special Equipment Installed 
The R MP obtained their first rotary 

aircraft in 1971. This was a Be1l212 twin
ng in helicopter which served until 1980 

when itwas replaced by the more economi-

Presently no other police agency in 
Canada, outside the two Provincial Police 
Forces, possess an air services branch. 
All other pol ice agencies must cover their 
jurisdictions in surface vehicles and with
out the advantage of a "birds-eye" view. 
The frustration of many police forces is 
compounded by the constraints on pursu
ing fleeing criminals due to the dangers 
such incidents impose upon the public. 
As has been pointed out by many police 
chopper pilots there is no substitute for an 
eye in the sky. The felon can run but he 
can't hide. 

Inspector Hildebrandt came to under
stand the importance of helicopters to 
mun icipal pol ice work while assisting the 
Metro Toronto Police. While searching 
for a missing person Hildebrandt was 
listening in on one of the 14 radio bands 
used by the Metro Force. "I was amazed 
at the number of calls in which I knew my 
helicopter could be of assistance," 
Hildebrandt said. There were car chases, 
house break-ins in progress, prowler calls, 
robberies, suspicious persons and vehicle 
calls. Just one helicopter alone could check 
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out many of these calls to simply verify 
the substance of them and determine if 
a police car would be necessary and give 
directions more precisely. Hildebrandt 
confessed he did not know there was 
such a high need for helicopters until that 
experience. "There is a heck of a lot of 
work to do down there," he added, " I 
listened in on only one of the channels." 

Hildebrandt's shock at the lack of air 
support for police work is underscored 
by the apparent lack offunds or political 
will to improve such services to the 
community. 

Of real concern to many are the re
gions around Lake Ontario. Consisting 
of a patchwork ·quilt of jurisdictions this 
area encompasses seven large municipal 
police forces responsible for the safety of 
over 5 million people. Many believe con
cern should revolve around why these 
agencies can not, at the very least, start 
a joint forces air services branch. The 
combined strength of these forces is over 
11,000 officers and it is hard to believe 
there would be no use for a helicopter 
service among them. 

May, 1993 



•••• ALERTE SYSTEMS INTERNTIONAL LTD . 
•••• $ 

ALERTE 200 VISOR LIGHT 
Alternating strobe. Available in red, blue, clear, amber or 
green - combinations of your choice. Visor down - switch 
"on" and "go". Switch off - visor up and it's out of sight. 
Approximately 90 flashes per minute. Install and remove 
without tools. 
Also available: 
ALERTE 250 ONE FLASHING STROBE, 
ONE STEADY INCANDESCENT 
Now also available with Alerte's patented "Halo" lens. Same 
colours and combinations but with approximately 27% 
higher visibility. 

FLOOR MASTER AIR BAG FRIENDLY 
COMMUNICATIONS MOUNTS 

Gamber-Johnson has developed a new system of 
communications mounts that will accommodate 

new vehicles with dual air bags. 
Model SM-403 three unit FloorMaster shown with OS-66 No Holes 
Bored base and OS-peR computer docking station. 
You can choose the model which meets your requirements. If you need 
ad~itional equipment, you can add brackets to FloorMaster's base, 
which provides space for up to five radios, control heads, siren/light 
controllers, etc. 

ELS-100 MODEL 
SERIES GUN RACKS 

Better driver visibility due to overhead placement. reduces dashboard clutter, 
maintains headroom space. Fabric safety strap with strong adhering hook and 
loop fastener to prevent weapon from unexpected or accidental release. 10· 
second delay timer for safe, one·handed weapon access and removal. 
ELS-100/ABB - Suitable for vehicles with a divider shield and roll bar 
ELS-100/UCB - For unmarked cars (with no roll bars) oHers a telescoping, 
sturdy, rallie-free steel bar frame that allows the mount to be installed. Optional 
roll bar padding available. 
ELS-100/FPB-1 - For vehicles with divider shield equipped with steel plate roll
over protection devices. No separate mounting plate is needed. 
ELS-1 OO/FPB-2 - For vehicles with divider mesh screens that are not equipped 
with roll-over protection devices. Separate mounting plates are provided for this 

Orange 
nylon mesh 
with reflexite 
stripes front 
and back. 

STAY VISIBLE 
DURING 

TRAFFIC 
DUTY WITH A 

MESH 
SECURITY 

VEST 

THESE AND A WIDE VARIETY OF OTHER PRODUCTS ARE AVAILABLE FROM 

m R. NICHOLLS 
\;I DISTRIBUTORS INC. 

LONGUEUIL, aUE. 
MISSISSAUGA, ONT. 
EDMONTON, AB. 
FREDERICTON, N.B. 
GOULDS, NFLD. 
TRURO, NOVA SCOTIA 

TEL: (514) 442-9215 
TEL: (416) 629-9171 
TEL: (403) 973-3999 
TEL: (506) 385-2484 
TEL: (709) 368-0999 
TEL: (902) 893-3288 

FAX: (514) 442-9581 
FAX: (416) 629-9184 
FAX: (403) 973-3291 
FAX : (506) 385-2499 
FAX: (709) 368-0991 
FAX: 893-3227 



BELL 206L-4 

Bell Helicopter's legendary LongRanger 206L-4 
is the helicopter of choice for police departments all 
over the world. 

It helps with everything from search and rescue to 
emergency medical service. From perimeter security 
to vehicle pursuit From crime scene photography to 
personnel transport. All with ease, thanks to options 
like Night Sun searchlights and FUR 

Its 650-horsepower Allison 250-C30P turbine en
gine performs reliably even on hot days at high altitudes. 
Safety features like a collective-mounted throttle, 
rupture-resistant fuel cells and shoulder harnesses 
are standard equipment And the LongRanger's pre
dictable overhaul cycles and inherently serviceable 
airframe give it significantly lower life-cycle costs than 
any ship in its class. 

The 206L-4. With the best service and support in 
the indllSt:!] it's everything you've come to expect 
from the world's most experienced helicopter manu
facturer Call and we'll show you. 

For more information contact Bell Helicopter 
Textron, a division ofTextron Canada Ltd., 12,800 rue 
de l'Avenir, MirabeL Quebec 17J lR4 (514) 437-2763. 
FAX: (514) 437-6010. 

Bell Helicopter' i 1:' i ,\.): I 



Bringing Order To Chaos 
When terrorists detonated the bomb at the World Trade Centre, New York 's 
Police Department Office of Emergency Management (OEM) had the chance 
to demonstrate the value of their Motorola trunked radio communications 
system, which enabled them to cope with one oJthe mostfrightening disasters 
in U. S. history. 

® 
It also provided OEM 

M and other City, State and 

Fe. d~ral agencies an ~ppor
tunlty to experience 
Motorola 's capabilities . 

MOTOROLA Motorola created the capa-

bilities decades ago expressly to deal with 
disasters like the World Trade Centre and 
Hurricane Andrew in Florida. 

OEM's-Command Centre Vehicle was 
on the scene at the World Trade Centre at 
12: 18 pm. , minutes after the blast. Employ
ees immediately began distributing 
Motorola STX trunked portables to staff 
from a variety of city agencies helping 
victims, evacuating people from the build
ings and securing the entire area. 

"Normally design, order and delivery 
of these control consoles takes about six 
weeks," says Joe McMullen, sales team 
leader for Motorola Communications and 
Electronics, [nco "We did it in two. We 
could have had the control consoles in
sta lled in one week, but the Port Authority 

had a horrible challenge 
just preparing the site for 
the installation. We 
wanted to be sure the sys
tems were ready as soon 
as the Port Authority had 
read ied the area." 

The speed with which 
Motorola responded was 
instrumental in helping the 
Port Authority coordinate 
all its operations, accord
ing to John Rea, mainte
nance group supervisor. 

Unlike other communications systems 
serving the World Trade Centre complex, 
the OEM system was unaffected by the 
blast. It operates a dedicated talk group on 
the city's Department of General Services 
city-wide Motoro la trunked system. That 
system's transm itter is located at the Em
pire State Building in midtown . 

Motorola Technician, Gordon Gluff, one of many techni
cians caUedupon to assist, examines equipment to aid in the 
World Trade Centre cleanup after a powerful bomb rocked 
the twin towers last February. 

"This is obviously the 
most disastrous situation 
in New York 's history," 
says McMullen. " But, it 
certainly proved how im
portant quick response ca
pabilities and sophisticated 
communications systems 
can be in saving lives and 
bringing order to chaos." 

Other emergency departments that had 
OEM trunked radios or could interface 
with the system quickly created an instan
taneous communications network at the 
scene. Those departments included the 
Police Department's Emergency Services 
Unit and Special Operations Division, the 
New York City Transit Police Department, 
the Fire Department, the Department of 
Environmental Protection 's Hazardous 
Materials and Asbestos units, the Depart
ment of Transportation's Traffic Intelli
gence Division and the City's Department 
of Health . 

OEM also issued Motorola trunked ra
dios to the Port Authority of New York and 
New Jersey, and Consolidated Edison per
sonnel. 

To enhance its own UHF communica
tion system, the Port Authority turned to 
Motoro la. 

Given the enormity of the disaster, the 
Port Authority had begun searching for 
suppliers of additional UHF portables to 
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operate on their existing system on Friday, 
February 26, the day of the blast. By Sun
day, they had not found a source for the 
additional portable units . 

At lOam., on Sunday, February 28, 
Port Authority maintenance group supervi
sors contacted Motorola for help . By I pm., 
the same day, Motorola provided the Port 
AuthoritY thirty-three HT600 and MT I 000 
UHF portables ready for pick up, pro
grammed for three-channel capability and 
with batteries fully charged. Through 
Motorola's Public Safety Emergency Pro
gram, twenty-two HTI 000 portables were 
then supplied to the Port Authority within 
48 hours of their request. 

To create their Emergency Command 
Centre at the World Trade Centre, the Port 
Authority asked Motorola on Tuesday, 
March 2, to provide consoles and base 
stations. By Monday, March 8, Motorola 
had designed, ordered and delivered three 
CENTRACOM II control centres, two of 
which were installed at the Port Authori
ty's Emergency Command Centre on the 
mezzanine of the World Trade Centre. 

9 

An Imposing Target 
Chaos could have been a mild descrip

tive had the bomb been placed elsewhere in 
the Trade Centre. The twin towers which 
make up this imposing landmark is the 
most densely populated places on earth. 
The two towers reach one-third of a mi le 
into the air and is the daytime work place 
for 55,000 people on 110 floors. 

[n spite of the high volume of pedes
trian traffic during the noon hour blast only 
five persons were killed and 1,042 injured. 
The blast left a crater 60-feet in diameter in 
the underground garage of the Trade Cen
tre itself. Most of the deaths and injuries 
occurred, not in the Trade Centre, but rather 
in the subway tunnel running under the 
garage. 

Several days later police began a series 
of arrests of members of a fundamentalist 
[slamic organization suspected of setting 
the bomb. Police claim they uncovered a 
plot aimed at toppling the twin towers by 
using a powerful bomb loaded into a rented 
truck. 



te.254, Markham, Ont. L3R INI - FAX (416) 640-7547 

J une 7 - 11 , 1993 

dvanced Homicide eminar 
Toronto - ntario 
The Metropolitan Toronto Police Homi
cide quad will be hosting this seminar at 
the Toronto kydome Hotel. This will be 
the II th year for thi s seminar. For further 
information call (416) 324-6 150 or Fax 
(4 16) 324-6 151. 

June14- 19, 1993 
orthwe t PolicelFirefighter Game 
algary - Alberta 

July 12 - 16, 1993 

1993 C.I.S. Conference 
Vancouver - British Columbia 
The Canadian Identification Society will 
be holding its annual convention at the 
Vancouver Ramada Renaissance Hotel. Its 
theme this year is "Tenacity and Techno/
ogy. " A number of distinguished experts 
will be speaking. For further details contact 
Hugh Waterton (604) 665-5089 or FAX 
(604) 665-2171. 

J uly 28 - 31 , 1993 

Blue Jays . Mark this date in your calendar 
(The Jays will be in town). For more infor
mation contact Det. Wendy Lever or 
Det.Cst. Terry Green (416) 324-6060 or 
FAX (416) 324-0697. 

September 20 - 24, 1993 
Canadian Tactical Tra ining Seminar 
C.F.B. Borden - Ontario 
Blue Line Magazine presents its first an
nual Tactical Training Seminar. The semi
nar is limited to 130 applicants. This Semi
nar will present the latest in weapons train
ing techniques and is suited to those inter
ested in or involved with tactical weapons 
and response. Guest speakers will present 
demonstrations and lectures on a variety of 
issues. For further detai ls or to register 
Phone (416) 567-4094, Fax (416) 640-
7547 or write Blue Line Magazine. 

The 16th annual games wi 11 be hosted by 
the algary Police ervice. The games are 
open to all sworn police officers and auxil
iary/re erve officers with two years serv
ice. For further details contact Jim McCaw 
(403) 280-7342 

Commission On Accreditation 
Law Enforcement Agencies 
Conference 

September 22 - 23 
for 1993 Canadian Tactical Trade Show 

June 24 - 26, 1993 
anadian Police Officer 

Motorcycle ham pion hips 
hannonville - Ontario 

This annual event will be held at the 
hannonville Race Track with the ass ist

ance of the FA TRacing chool. This year 
will b a anadians only race and members 

f anad ian Forces are encouraged to com
p te a the winners will go on to the inter
national eries. ontact Dave tewart (416) 
831-2013 

J une 2 - 30, 1993 

o ... P. T rade how 
Hunt ville - ntario 

he ntario Association of Chiefs of Po
lice pre ent their annual Trade how. This 
annual show is associated with their annual 
conference. The Trade how is open to all 
law enforcement per onnel and consists of 
over 80 companies showing a wide array of 
products and services of specific interest to 
law enforcement personnel. For further 
details call (416) 965-6429. 

Edmonton - Alberta 
The Edmonton Police Service is proud to 
host the first C.A.L.E.A. Conference to be 
he ld outside the United States, with several 
Canadian and American Police agencies 
seeking accreditation status, and the E.P.S. 
striving to be re-accredited at the meeting. 
The conference will inc lude seminars, 
workshops and displays . For further details 
contact Insp. Roger Simms (403) 421-2297 
or FAX (403) 425-9963 

August 29 - 31 , 1993 

C.A.C.P. Trade Show 
Halifax - Nova Scotia 
The Canadian Association of Chiefs of 
Police will present their Trade Show which 
will feature over 90 companies displaying 
products and services of interest to the law 
enforcement community. The Trade Fair is 
open to all law enforcement officers on the 
last day of the event only. For further 
information contact Sgt. R. O'Neill at(902) 
421-6854 

eptember 21 - 26, 1993 
Profile 2000-Sex Crimes Conference 
Toronto - Ontario 
The Metro Toronto Police Sexual Assau lt 
Squad is hosting its 3rd annual sex crimes 
conference at the Sky Dome in Toronto, 
home of the 1992 World Series Toronto 
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C.F.B. Borden - Ontario 
Blue Line Magazine will be holding Cana
da's first ever Trade Show dedicated to law 
enforcement tactical equipment, services 
and supplies. This two day event is open to 
all law enforcement and military personnel 
and will feature the latest technology in 
weapons and equipment of interest to tac
tical weapons response units. Attendees 
may reserve range times for Friday Sept. 24 
to test fire weapons displayed. For further 
details call (416) 294-5502 or use our 24-
hour FAX line at (416) 294-8952. 

September 24 - 26, 1993 
Internationa l Police Diver ympo ium 
Hamilton - Ontario 
Once again the Hamilton Wentworth Re
gional Police will host the 5th Annual Po
lice Diver Symposium. This has become 
the largest symposium of its kind in the 
world and guest speakers are scheduled 
from New Zealand, Ireland, Great Britain 
and the U.S. For further details contact 
lUck Rozoski - Phone/Fax (416) 575-1434. 

Septem ber 28 - 30, 1993 
Manitoba Women Peace Officers 
Conference 
Hecla Island - Manitoba 
Manitoba Women in Law Enforcement 
Inc. (M .W.L.E.) will be hosting their sec
ond annual Training Conference to be held 
at the Gull Harbour Resort & Conference 
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Centre. For further details call Linda Turner I I 
(204) 986-2974 or Carole Ohan (204) 983- L!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!J. 
5470. 

October 31 - November 5, 1993 
International Association of Women 
Police Conference 
Vancouver - British Columbia 
The Canadian Branch of the l.A .W.P. will 
be hosting the 31 st annual training confer
ence to be held in the Hotel Vancouver. The 
theme of the session will be "Global Polic
ing: A spirit of unity." For further details 
call (604) 681-5226 or FAX (604) 681-
2503 . 

Earn extra money selling security prod
ucts that enable people to resist, in a non
violent fashion, becoming victimsofcrime. 
Contact; 
Bob Hinchcliffe, 
1622 Lee Pl. , 
Regin, SK S4V OS7 
Phone (306) 789-7499 

Congratulations to Class 930 I MTP Aux
iliary on their graduation. Many thanks are 
in order to the capable train ing staff under 
command of A.S/lnsp. Hugh Taylor. Good 
Luck in the future . 

- Aux PIC D. Bluestein 

Blue"Llne Cl~ssified is a Free 
service to law enforcement agencies 
and related personnel support~ 
groups, , 

Other persons and organizations 
may pll,lce their notices in this, sec
tion at 'a price of $40.~O per inser-

'? -, -
tton UP. to 2§.. ords~ <raid subscr!b .. 
er~ pay'; ~ULOO .. 

-
Mail to : JJlu~Llne Classified 

~' 12A--I981 HwY.ll East:Ste.iS,l 
Markham"Ontario L3R lNl 

or F~Jt~6) ~~O-754~ 

'PEA CEMAKER' 
It's your occupation .... 

Now let it be your publication! 

The PEACEMAKER is published 
quarterly by the Canadian 

Fellowship of Christian Peace 
Officers (CFCPO), a federal non

profit corporation which 
encourages peace officers 

locally, nationally and 
internationally to join in 

fellowship. If you would like to be 
placed on the mailing list, or 
would like to receive more 
information about CFCPO 

membership, send your request 
with your name, occupation, 

address and phone number to: 

Sharing the Truth and the Way and the Life 
Our Lord Jesus Christ 

{~I= Nr11~ rrllLl(;I'I~ll® {~t= IIDlsptnM 
500,000 CP! The most powerful, totally portable, 
cordle potlight available anywhere. Ten times 
brighter than a car headlight with it own built-in 
rechargeable power supply, shatter-proof Lexan® 
lens and momentary trigger switch . AC/OC
charger included . Made in U.S .A. 

For more information write, call or fax: 
LSI c/o Intennark, 632 Green Bay Road, Kenilworth, IL 60043 

1-800-453-2101 • 708-256-6500 • 708-256-8542 FAX 

Today's smallest , lightest and brightest spotlight 
with 800,000 C Po 50% smaller than most spot
lights with a quartz halogen bulb that's 8 time 
brighter than a car headlight. Weighs less than 
1 lb.! The rugged coil cord can be plugged into 

any 12V power source including the optional 
LSI battery pack. Made in U.S.A. 

For more information write, call or fax: 
LSI c/o Intennark, 632 Green Bay Road, Kenilworth, IL 60043 

1-800-453-2101' 708-256-6500' 708-256-8542 FAX 

----------------------~Il----------------if~~ 
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The Future Of Policing 
By arro! A. Whynot. gt. Peter Lennox 

Metropolitalt Toroltto is Canada 's largest municipality allli one of its most dynamic 
elt viroltment . s such it preseltts some sigllificallt challellges to its police. As the 
populatiolt cOlttinue to grow ill size and complexity, and resources become more scarce 
fo r all mUlticipal services, decisiolts about priorities must truly reflect the Ileeds of the 
public. / t becomes illcreasiltgly Itecessary f or the police service to examine their 
maltdate ami methods to ellsure they remaill cOllsistellt with the Ileeds of the commu
nity. The role of the police in ociety is challgillg. It is extremely important that the 
police organizatioll and method of interactillg with the public reflect these challges. 

B EYOND 

2000 

The modern police 
ervice must re pond and 

adaptto changing public 
needs. It must be de
signed to help the public 
by ensuring that an ac
ceptable level of afety 
and security is main
tained within the neigh
bourhoods, and that eve
rything possible is done 
to ensure high quality of 
life. 

Ilowever, the com pie ity of the de
mand placed upon the police of today is far 
gr ater than even a few decades ago. Not 

nly are the police required to intervene in 
ri e or offence , gather information on 
f n and other matters, inve tigate of-

fence , and provide information and refer
ral on a huge range of topics, they must also 
under tand the e pectations and fears of a 
racially and culturally diver e population 
and work in harmony with the community 
to prevent crime and disorder. 

Traditional re ponses to demands for 
police ervice have entailed dispatching a 
ar, often with two police officer , to the 
eneofmo ttypesofoccurrences, whether 

or not there wa an emergency situation. 
ot only did thi help create expectations 

among the public for this type of reactive 
rvice, but it was e pensive and also added 

to ~ elings of dissatisfaction when long 
delay began to occur between the time of 
a all and the arrival of a police car. In 
,ddition, tudies done in other jurisdictions 
indicated that this approach to service did 
n tpr ventcrimeorsignificantlyaffectthe 
apprehen ion of offenders. 

Th need to u e resources more effec
ti ly and efficiently and to meet the needs 

f the people we erve has resulted in an 
int mational move toward ommunity 

Based Policing, making solely reactive 
policing untenable. The competent, respon
sible provision of police service is a com
plex issue, requiring a balance between 
effective response and fisca l responsibil
ity. 

The Metropolitan Toronto Police Force 
has developed a long-term strategic plan, 
known as Beyond 2000, in order to achieve 
amore intense community focus and greater 
fiscal responsibi lity in the delivery of po
lice service. A pilot project began in the 
City ofEtobicoke on March 29 of this year 
which will test a number of specific ele
ments developed as part of the Beyond 
2000 planning process. The pilot project is 
intended to achieve a number of objectives, 
organ izationally, operationally and in terms 
of interaction with the community. 

These objectives are addressed in a 
number of initiatives, including the follow
ing: 
e Patrol areas have been re-defined to re
flect areas with shared concerns or inter
ests. 
e Much of the police command authority 
will be de-centralized to the local level, 
allowing individual unit commanders to 
tailor police service delivery to the needs 
and priorities of thei r areas. 
e Front-line officers will become Neigh
bourhood Officers, responsible for per
forming a wide range of policing duties 
within their assigned neighbourhoods. 
These duties will include three functions: 

•• Primary Respollse, to respond to 
emergency calls and those requiring imme
diate police intervention, such as violent 
crimes and missing children; 

•• Altemate Respollse, intended to be 
a more cost-effective and efficient way to 
provide non-emergency services, such as 
lost property and minor damage. This will 
include making appointments to.see com-
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p!ainants at a mutually convenient time, 
taking reports over the phone, having com
plainants come to the police station, or 
referral to other service agencies; 

• · Commullity Respollse, intended to 
provide pro-active, neighbourhood-ori
ented policing in specific areas, including 
victim service, problem-solving activities 
related to long-term or recurring prob
lems, and working with the community. 

The pilot project will also move many 
investigative functions to the divisional 
level from the district headquarters, pro
viding a more intense community focus 
even for plainclothes officers. All existing 
investigative services will continue, but 
will be under the control oflocal unit com
manders. 

More efficient use of technology, en
hanced community consultation and inter
nal information-sharing, job enrichment 
and task flexibility, and more accountabil
ity to the community overall will also be 
important elements of the pilot project. 

In order to prepare front-line officers 
for their expanded role, a training program 
has been prepared that will enhance offic
ers' investigative, problem-solving and in
terpersonal skills. Training will ultimately 
prepare eighbourhood Officers to make 
most effective use of the local resources 
available to them and to those who live and 
work in the neighbourhoods. 

The details of the pilot project specifi
cally, and of the Beyond 2000 planning 
process generally, are part of a report enti
tled Beyond 2000.- The Implementation 
Process, submitted to the Metropolitan 
Toronto Police Services Board in January. 

one ofthis can - or should - be rushed. 
Effective planning, training and public edu
cation programs must accompany all 
changes made to the organization and the 
way service is delivered. The coming two 
years will be central to the Beyond 2000 
process, but will almost certainly not see all 
proposed initiatives take place. 

As the decade draws to a close, how
ever, the Force will have the benefit of this 
and other pilot projects to test all the initia
tives that have been discussed over the past 
months. Using the results of the tests, we 
will be able to implement specific changes 
that will make it possible to enter the 21 st 
century with not only the ability to provide 
effective service with limited resources, 
but the full confidence that this service 
reflects the priorities of the community. 
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Testing the "Beyond 2000" 
Strategy And Formula 

Beyond 2000 is a long-tenn strategic 
planning process, intended to take the Force 
into the next century. It has a number of 
goals, but among the most important are to 
achieve a more intense community focus 
and to demonstrate fiscal responsibi lity in 
the delivery of police service. 

To help to ensure that we are on the 
right track, an Implementation Pilot Project 
began in Etobicokeon March 29. A careful , 
thorough evaluation of the pilot will show 
which initiatives can be implemented across 
Metro, and which need more work. 

The purpose of the pilot is to test a 
number of Beyond 2000 initiatives, includ
ing the following : 
+ Patrol areas have been replaced with 
neighbourhoods, which are areas with 
shared concerns or interests. 
+ Much police command authority will be 
de-centralized to the local leve l, allowing 
individual unit commanders to tailorpolice 
service delivery to the needs and priorities 

of their areas. 
+Front-line officers will become Neigh
bourhood Officers, responsible for per
fonning a wide range of policing duties 
within their assigned neighbourhoods. 
These duties will be divided into three 
functions: 

•• Primary Response, to respond to 
emergency calls and those requiring imme
diate police intervention, such as violent 
crimes and missing children; 

•• Alternate Response, intended to be 
a more cost-effective and efficient way to 
provide non-emergency services, such as 
lost property and minor damage. This will 
include making appointments to see com
plainants at a mutually convenient time, 
taking reports over the phone, having com
plainants come to the police station, or 
referral to other service agencies; 

• • Community Respollse, intended to 
provide pro-active, neighbourhood-ori
ented policing in specific areas, including 

You think he's funny ... 
Wait till you seeyolJrself 
in a Bluestein cartoon! 

victim service, problem-solving activities 
related to long-term or recurring prob
lems, and interacting with people in the 
community. 

The pilot project will also move inves
tigative functions to the divisional level 
from the district headquarters, providing a 
more intense community focus even for 
plainclothes officers. All existing investi
gative services (drugs, street crime, fraud 
investigation , etc.) wi ll continue, but will 
be under the control of local unit com
manders . Traffic Safety services will also 
continue, but the Traffic Safety Officers 
will be transferred to the divisions involved . 

All of this, of course, means an ex
panded role for front- line officers. As the 
unifonn officers ' job becomes more var
ied, it should also become more fulfilling. 

Anyone wish ing further details on the "Beyond 
2000" initiatives of the Metropolitan Toronto 
Police are invited to contact S.lnsp. Peter 
Swain or Sgt. Peter Lennox at (416) 324-6102 . 
If you are interested in leaving comments or 
asking questions you may call (416) 324-2000 
and leave a message on tape. This line will 
also give you the latest information on the 
project's progress. 

International Police Association 
Canadian Section 

Out Of The Blue ... 
... Just For You! 

Perfect for that lasting memento of that very special event. Drawn by Blue 
Line's own political cartoonist, Dave Bluestein, in hilarious black and 
white. Ideal for that transfer, retirement, awards, anniversary or just for the 
fun of it. Send along a photograph ana a description ofthe person's job 
description or scenario of the event to be depicted and we will send back 
the photo with an 8X10 original drawing suitable for framing or mounting. 

Send along cheque, money order or VISA/MasterCard number with expiry 

date to: BIlle Lille Marketillg 
12A - 4981 Hwy. 7 Est, Markham, Ontario L3R 1N1 

317-665 East 6th Avenue 
Vancouver, B. C. 

V5T4J3 

Welcome to 
the world of 

people in 
policing 

Join and support your localIPA 
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Officers Concerned About trained emergency response team in spite 
of record armed robbery statistics and a 

r-----------___. marked increase in crimes 

Municipal Apathy ~ BREAK.ING 
~ SILENCE .. . 

of violence. 
Association President 

Eldon Laird states, "We ac
knowledge that policing is 
expensive, but many politi
cians, insensitive to the role 
of policing in today's soci-

Prince Albert , 
askatchewan, with a 

population of34,000 peo
ple, is a major trading 
centre and the last point 
of major urban civiliza
tion as you go north in 

askatchewan. It is lo
cated about 130 km north eastofSaskatoon. 
Prince Albert's proud heritage boasts it has 
produced three Prime Ministers of Canada. 
Wilfred Laurier, MacKenzie Kingand John 
Diefenbaker have all represented the city in 
the House of ommons. 

The city also boasts one radio station, 
televi ion station and daily newspaper. It 
wa the a istance of these media which the 
member of the Prince Albert Police De
partment recently sought. 

After years of in-attention to the plight 
of the level of police service in the city 
member of the police department took up 
the ta k of up-grading their own skills. 
With the a si tance of the Police Associa
tion and the use of police facilities several 
members created a "police training com
mittee." his committee consisted of vol
unteers who donated their own time to the 
ta k of re earching, organizing and setting 
up eminars. One method employed to off 
et the high cost was to open up seminars to 

other law enforcement agencies to attend. 
ver the past 30 months the members 

organized, financed and promoted 4 semi
nars which saw internationally recognized 
e pert come in to lecture on a variety of 
ubjects. The seminars included such top

ic a the cult mentality and sexual abuse. 
ne particular seminar touched on the sub

je t ofP ychological Profiling. This semi
nar wa well attended and encouraged the 

anadian Police College in Ottawa to add 
thi ubject as a regular course. 

With this type of enthusiasm and initia
tive it came as a surprise to find the city's 
leaders do not support or encourage the 
officer nor do they take the advice of the 
pol ice department when formulating budg
et . Members complain that equipment is 
outdated, manpower shortage is acute and 
training skills are only broughtto minimum 
provincial standards. 

This municipal apathy has created a 

To: The Citlunr of Prince Albert 

'==.=::::::::::.:::---.. _._._ .. _---_.-
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ety, do not seem to under
stand the relationship be
tween an adequate police 
budget and the public's 
safety." 

"We can no longer sit 
and watch public safety is-

situation where officers 
have pointed out deficien
cies with no response. The 
officers decided it was time 
to go public and began a 
media campaign which 
brought the problem to the 
attention of the public. The 
ad campaign pointed out 
manpower shortages were 
so acute the department had 
to cut area foot patrols and 
school visitations. sues deteriorate further," 

"Our people are too --.-.-:-.:::.:.=~::::::..- _. Laird concluded. 
-~----- Since the release of the busy handling radio calls '--_______ -,-_-c--" 

and responding to urgent immediate needs," campaign the City agreed to hire two Spe
one officer pointed out, "there is no time for cial Constables for prisoner transport and a 
crime prevention activities when you can computer technician. They have further 
barely keep ahead of what is actually hap- agreed to permit one officer to work with 
pening out there." local RCMP in drug investigations but at 

Prince Albert Police do not have a the same time they disbanded their Traffic 
Branch. 

Command Post A Community Effort 

Two members of the innisjil Township Police Force Tactical Response Unit proudly 
display their latest acquisition. The 30 foot A irstream aluminium trailer is equipped to 
handle emergency communicat ions for hazardous incident calls or for area searches. The 
unit is outfitted with a complete radio and computer communication system and has link 
up capabilities with surrounding police forces, county emergency response units as well 
as cellular telephone connections. The cost of the unit was covered by a series of 
community and service groups. The innisjil Township Police Force consists of35 police 
officers and is located just south of the city of Barrie, Ontario. 
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at 

Deerhurst Inn 
Huntsville, Ontario 

June 28th to 30th 
View the latest in Law Enforcement technology, equipment, supplies and 

services from over 80 exhibitors . 

.. Computer Hardware and Software 

.. Investigative Aids 

.. Weapons 
'.. Transportation 
.;. Telecommunications 
' ...... and much more 

Admission is free to aI/law enforcement personnel 
daily 8:00 A.M. to 5:00 P.M. 
(Wednesday to 3:00 P.M.) 

For further details call 
Bob Fitches 

(416) 965-6429 



... news beat ... news beat ... news beat .. 
Innovative Program Recovers 
$24,000 In Stolen Property 

The recent success 
of the Hamilton 
Wentworth Regional 
Police Amnesty pro
gram has proven that th is 
approach has been a 

~~","~;;;;,;;=t valuable tool in Com-
munity Policing. 

The initiative developed by Constable 
Dave Mill ip, a uniform officer patrolling 
the area of McMa ter University, has net
ted police with the recovery of over 
$24,000.00 worth of stolen property. 

The lreet ign Amnesty that ran from 
January 15 till February 15 , was tasked 
with educating the public on the problems 
of theft of street signs in our region . The 
Amne ty al 0 allowed residents an oppor
tunity to turn in signs that may have been in 
th ir pos ession in order to make their 
home and lives more law abiding. 

on table Millsip stated: 'The focus of 
th Amne ty program was to educate stu
dent a well as the public that taking or 
p e ing a treet sign is a criminal of
fence and it will not be tolerated in our 
community." 

The plus side of the program was that 
$24,625 .00 worth of traffic signs and con
struction equipment was turned into police. 
"This should be a substantial saving to the 
tax payers of Hamilton-Wentworth," said 
Officer Millsip. Over the month, 139 items 
were turned into police including a brand 
new fire hydrant that was stolen from a 
construction site near the University. 

"Each year we learn of exemplary ini
tiatives taken by our patrol officers," said 
Inspector Terry Sullivan, "The Street Sign 
Amnesty program coordinated by Consta
ble Millsip is an example of the type of 
innovative planning and community prob
lem solving we wish to encourage." 

Since the launch of the Amnesty pro
gram, the Hamilton-Wentworth Regional 
Police have had inquiries from the media 
and public from all over Ontario. Last 
spring Blue Line Magazine ran an article 
from the Durham Regional Police,just east 
of Metro Toronto, which sought informa
tion on how to stop the theft of traffic 
control signs. At that time the biggest con
cern was the danger to the public and not 
necessarily the cost of such thefts . 
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Atlanta 1996 Olympics 
Announce Chiefs of 
Security 

Gene Brown 
*~ 

~ ~ 

w.J Tay/or 

'Q5{9' 

I ~ ~ 
Atlanta 1996 

William Rathburn, Se
curity Chief for the Atlanta 
Committee for the Olympic 
Games (A COG), announced 
two key appointments to his 
staffin March. W. 1. Taylor, 
who served with the Atlanta 

Police Department for more than 27 years, 
and retired as Deputy Chief, and DeKalb 
County Chief Deputy Sheriff Gene Brown, 
with 21 years in law enforcement, were 
named deputies to Rathburn. 

Taylor rose through the ranks since 
joining the Atlanta Police Department in 
1964. From foot patrolman to Deputy Chief, 
he has served in such jobs as a Sergeant in 
the Special Weapons and Tactics (SWAT) 
unit, a zone watch commander, and a traffic 
supervisor. When he retired as Deputy Ch ief 
Taylor was head of the Field Operations 
Division. Part of his responsibilities in
volved organizing special events. 

Brownjoined the DeKalb County Sher
iff's Department in 1977 from the Georgia 
State Patrol, where he had served as a 
security aide to former Governor Jimmy 
Carter and then Lieutenant Governor Zell 
Miller. Among his other accomplishments, 
Brown was responsible for coordination of 
all activities offield commanders, recruit
ing, and personnel training. 

Taylor and Brown will assist Chief 
Rathburn in the planning and management 
of ACOG's corporate security program 
and in coordinating with the many law 
enforcement agencies working with ACOG 
to provide security for the 1996 Olympic 
Games. 
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... news beat ... news beat ... news beat ... 
Britain Cutting Top Cops For 
More Street Cops 

London Police Commissioner, 
Paul Condon 

A sharp reduction 
in senior ranks at New 
Scotland Yard and area 

~~~. headquarters has been 
_~)}:'\~W'J.I}' announced by the 

METROPOLITAN 
POLICE 

newly appointed Met
ropolitan London Com-
missioner. 

At least 700 officers from headquarters 
posts are to be sent to work in divisions and 
others will be forced into early retirement. 

Comm issioner Paul Condon, who took 
over in February, has also said he proposes 
to reduce the number of police divisions 
from eight to five and appoint a chief con
stable to head each of them. 

Announcing the reorgan isation ata press 
conference at Scotland Yard in March, Mr. 
Condon said he had taken 'some tough 
decisions' . He acknowledged that he was 
aiming to reduce older middle manage
ment. "Our view is the money we spend on 
management is money which isn't spent on 
police officers at police stations." 

At present 452 officers are in the seven 
ranks from superintendentto commissioner 
and Condon reports he is taking particular 
aim at the ranks of chief superintendents 

and superintendents. But he emphasized 
that all areas in headquarters would be 
looked at. 

"It isn't that these people are not doing 
valuable work, but it is a question of priori
ties," he said. "Clearly we have more peo
ple in more ranks than we would need 
ultimately." He said that "people will have 
to rethink their service plans." 

A restructuring team began work last 
month and Mr. Condon wants the 700 extra 
divisional officers in place by April next 
year. 

Mr. Condon said that 700 was a mini
mum figure, and eventually he hoped to 
increase the establishment. "I would be 
disappointed if the final figure wasn't nearer 
1,000," he added. 

He was negotiating with the Home Of
fice and Treasury to convert the extra money 
from losing higher ranking posts into more 
constables. 

The senior hierarchy at Scotland Yard 
would also be reshaped. A new manage
ment board would include the five chief 
constables, who would control divisions 
reduced from 69 to 50. 

There would also be a deputy commis
sioner and two assistant commissioners at 
the centre and possibly two representatives 
of the civilian management represented. 

FLASHES 
By Tony MacKinnon 

"A/ter Ite knocks tlte door 
down ... Itow do we stop tltis 
thing?" 

Record Purchase 
Of In-Car Video 
System 

The Royal Canadian Mounted Police 
recently signed a deal which will see the 
initial purchase of 135 in-car video camera 
systems to be used across the country. 

The purchase, which has been hailed as 
the largest deal of its kind in North America, 
was made with the Michigan based firm of 
Crim Tec Systems Incorporated. 

The Telecom Division of the RCMP 
embarked on a rigorous testing campaign 
last year which included all the major manu
facturers of in-car video systems. 

Sources indicate the units will be dis
tributed as follows; Alberta - 34, Yukon - 4, 
Manitoba - 18, Saskatchewan - 18, New 
Brunswick - II , British Columbia - 58, 
Newfoundland - 12, Nova Scotia - 16 and 
Northwest Territories - 5. At present it is 
unknown if they will be activated automati
cally with emergency lights or manually. 
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New Law 
Streamline 
Child Support 
Orders 

The Honourable Pierre Blais, Minister 
of Ju tice and Attorney General of Canada, 
nnounced that Bill C-79 (changes to the 

Divorce Act) received Royal Assent on 
March 25th. The amendments come into 
force immediately, except for section 15 of 
the bill , which e tends the duration of the 
validity of garnishee summonses. This sec
tion will come into force on a date set by 

rder-in-council. 
The amendments will simplify the pro

edures for obtaining a child custody or 
upport order, or a variation of an existing 

order, when the former spouses reside in 
different provinces. The legislation also 
amends the Family Orders and Agreements 

nforcement A sistance Act to improve 
a cess to data which may assist in the 
location of individuals who are alleged to 
have abducted a child. 

"These amendments take into account 
the more difficult realities that today' s di
vorced and eparated couples must face," 
aid mini ter Blais. "Children and spouses 

who d p nd on some form of support will 
benefit from a reduction in red tape and 
better tracing and garnishment systems for 
upport payments." 

ormer spouses living in different prov
inces will now be able to obtain support 
orders through a procedure involving courts 
of both jurisdictions. Where parties are 
obtaining a support order for the first time 
after the divorce is granted, it is no longer 
nece ary that the application be made in 
the province where the divorce was granted. 

hange to the Family Orders and 
Agreements nforcement Assistance Act 
will facilitate the investigation of child 
abduction cases by removing the require
ment that police obtain court authorization 
to apply to access federal databanks. As 

n co t- aving measure, the validity of 
garni heesummonses for support payments 
ha been extended from one to five years . 

The legislation is an important compo
nent of a comprehensive review of family 
law announced in June 1991. 

Police Department 
Vindicated On Appeal 

The Belleville Police Department has 
been found to have acted properly in a 1989 
case where they released the information of 
a young offender who was seeking employ
ment with the city. 

The young offender applied for a posi
tion with the City Parks Department teach
ing children in a summer youth program. 
As part of the requirements of the city all 
employees must undergo a record search 
with the city police department before be
ing approved. Each applicant is given a 
waiver form for the release of such infor
mation and the youth signed this form. 

A check with Belleville Police revealed 
he was previously convicted in a Young 
Offenders Court on a "Public Morals" of
fence of making obscene phone calls. When 
the City refused employment to the youth 
on the grounds of the criminal record the 
youth sued both the city and the Belleville 
Police Department. 

The initial court case saw the court 
assess the city and police department a total 

of$2,500 for breach of the confidentiality 
of the youth's record. 

The judgement was appealed to the 
Ontario Court of Appeal and was reversed 
atthis stage. The Appeal Court decided that 
the trial judge took too narrow an interpre
tation of the words "Security Clearance" in 
Paragraph 44.1 (1 )(i) of the Young Offend
ers Act. Th is section creates the exceptions 
to the non-disclosure section of the Act and 
authorizes the release of such information 
to - /lA ny person, for the purpose of deter
mining whether to grant security clear
ances required by the Government of 
Canada or the Government of a province or 
a municipality for purposes of employment 
or the performance of services. /I 

In his conclusion Mr. Justice Douglas J. 
Rutherford stated, /lIn my view, Parliament 
simply intended that all three levels of 
government should be able to have access 
to records of young offenders for the pur
poses of evaluating the suitability of em
ployees or candidates for employment. /I 

Anti-Terrorism Laws Receive 
Royal Assent 

The Attorney General of Canada an
nounced that amendments to the Criminal 
Code dealing with acts of terrorism re
ceived Royal Assent on March 16, and will 
come into force on a date to be set by order
in-council. 

Bill C-69, An Act to Amend the Crimi
nal Code (air and maritime safety), enables 
Canada to implement three international 
anti-terrorism agreements which extend the 
"prosecute or extradite" principle of inter
national law to a number of violent acts 
committed against air or maritime safety. 

In implementing these agreements, 
Canadajoins with other states to ensure that 
terrorists cannot escape punishment by flee
ing the country in which the act was com
mitted. 

Bill C-69 introduces new offences to 
deal with unlawful acts of violence at inter
national airports or directed against mari-
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time shipping or offshore platforms at
tached to the seabed, such as drilling rigs. It 
also extends the jurisdiction of Canadian 
courts over such offences committed out
side of Canada. 

The three agreements in question are: 
;:) The Convention for the Suppression of 
Unlawful Acts Against the Safety of Mari
time Navigation; 
;:) The Protocol for the Suppression of 
Unlawful Acts Against the Safety of Fixed 
Platforms Located on the Continental Shelf; 
and 
;:) The Protocol for the Suppression of 
Unlawful Acts of Violence at A irports Serv
ing International Civil Aviation. 

Canada played a lead role in the devel
opment of these international agreements 
under the auspices of the International Civil 
A viation Organization and the International 
Maritime Organization. 

May, 1993 



Good Response To Story 

Over the past month we have had a 
number of inquiries from police services 
and crime prevention associations from 
Newfoundland to B.C., from individuals 
who read the Blue Line article on "Mobile 
Watch." (Volume 5 No.2 March /993). 
These contacts are very valuable to further
ing the program at the local level in support 
of pol icing efforts. Your article has been an 
effective way to reach more of the right 
people with the information on "Mobile 
Watch. " 

Thank you for placing this article, and 
for your attention to this matter. 

Ethel Archard 
Director Marketing & Membership 
Mobile Watch 

The magazine that means so 
much to you and your 

profession means so much 
more if you have it coming to 

your home. 

Let Everyone Know 
I wish you would/could (?) run the 

article ("Should We Worry ... or can pigs 
fly ?" March /993) and the reforms pro
posed to the Criminal Code in every news
paper across the country. Most Canadians 
have no idea of these proposed changes. 
We may have heard them discussed on 
T.V. but seeing them laid out in print has 
much more impact... at least it did for me .. 
and I'm sure for others it would be the same. 
Canadians need to know more about this 
new "Criminal Rights Code". It would be 
wonderful if somehow you could help this 
process along. 

Marilyn Warren 
Brooks. Alberta 

Editor's Note 
No country nor government should be 

run by the press. Mussolini was a great 
example of a newspaper man gone politi
cal. That said. however. it should be noted 
that the press is the real government watch
dog.it is people like yourself, Marilyn. who 
are entrusted with our destiny. It is the 

Subscribe toda~. 
Name: ________________ __ 

Address: ______________ _ 

City: _______________ _ 

every day person who ultimately wields the 
power, You like the story then by all means 
pass it along as far as you like and to whom 
you like. Gary Miller's story is enough to 
cause anyone to have a sober second 
thought, A nd if enough people get informed 
and mad about it you can bet it will change, 

Excellent Work 
I have just read the last four issues of 

Blue Line .. , this time from cover to cover ... 
and must say that I find it very informative, 
Though I'm retired (disabled pension) from 
the RCMP, I'm sure that it will give current 
serving police officers an overview of what 
is happening across Canada, keeping them 
up-to-date on court rulings, happenings 
and available (current) equipment and re
sources at their disposal. 

Maurice Winton 
Winfield. British Columbia 

Editor's Note 
There is a story close to my heart .. , 

disabled police officers. J would like to 
read some stories about the sacrifices and 
the sacrificed. 

Prov :, _____ _ Postal Code: _____ _ 

Mail, Phone or Fax 
12A-4981 Highway 7 East, Unit 254 

Markham, Ontario L3R 1 N1 
(1416) 6140-30148 - FAX (1416) 6140-75147 

Pay by Cheque, MasterCard or VISA 

ALCOLMETER S-L2 
BREATH ALCOHOL SCREENING 

Now introducing the latest in small handheld 
screening devices for police security and public safety, 

ALCOHOL 
COUNTERMEASURE 
SYSTEMS 

Alcohol Countermeasure Systems Corp 
14·975 Midway Boulevard 
Mississouga, Ontario L5T 2C6 

Telephone (416) 670·2288 
Fox (416) 670·8211 
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f Case law 
By Gino Arcaro 

\ 
Narcotics Seizure Common Law Search After Arrest 
Regina V. Garcia (1993) 72 C.C.C. (3d), 240 (QUE. C.A.) 

A police officer found a person sleep
ing in a building, in response to a com
plaint. The officer arrested the person for 
Breach of Probation, resu lting from a ePIC 
check and conducted a "frisk" search at that 
time. 

The accused was transported to the 
police station where he was asked to empty 
h is pockets as part of a common law search 
ubsequent to the arrest. The accused pro

duced a cigarette package to an officer. It 
was searched and a small quantity of hash
i h was found inside. The accused was 
convicted at his trail for Possession of 
Narcotics, despite his argument that the 

j Case law 
By Gino Arcaro 

search violated section 8 Charter. His ap
peal was dismissed and the following rea
sons were given: 

1. A search of a person without warrant, 
following an arrest is lawful and is auto
matic. It is not dependent upon the exist
ence of reasonable grounds. 

2. The items that can be searched for 
are : weapons, articles that can facilitate 
escape or evidence against the accused. 
However, this search"must not be a fishing 
expedition : to search for evidence unre
lated to the offence for which the accused 
was arrested. 

3. In this case, the officer exceeded 

\ 

common law authority constituting an un
reasonable search and a section 8 charter 
violation. 

4. The evidence was NOT excluded 
pursuant to sec. 24(2) Charter because the 
admission of the evidence would not bring 
the administration of justice into disrepute. 

S. MAILHOT, lA. of the QUE.C.A., 
ruled that the search was reasonable be
cause the accused's possession's may be 
relevant to sentencing. 

Summary 
The court's decision confirms the ad

missibility of evidence seized from a per
son resulting from a common law search 
after an arrest. 

Narcotics Warrantless Search Vehicle On Private Property 
Regina V. Za tow ky (1993) 76 c.c.c. (3d) 492 (B.C.C.A.) 

This case involves a search without 
warran t of a veh icle on private property, for 
narcotics. 

A police officer kept surveillance of a 
veh icle after receiving information that the 
accused comm itted narcotics trafficking 
offences. The specific nature of the infor
mation indicated the accused's method of 
operation but the officer did not disclose 
the specific information during testimony 
to prevent the informant's identity from 
being divulged. During the surveillance, 
the officer made observations including 
seeing the accused deposit a brown paper 

bag in the trunk of a car, parked in the front 
yard of the accused's house . The accused 
left the house in another car. The officer 
searched the parked vehicle, still situated 
on private property. A quantity of mari
juana and cocaine was seized from the 
trunk. The accused later was arrested for 
Possession of Narcotics for the Purpose of 
Trafficking and was convicted. 

His appeal was dismissed for the fol
lowing reasons by the B.C.C.A.: 

1. The circumstances constituted Rea
sonable Grounds, 

2. Section 10 Narcotics Control Act 

authorizes the police to search without 
warrant any place other than a dwelling 
house if reasonable grounds exists that a 
narcotic is in that place. 

3. The "perimeter of the property" 
around a dwelling house is a~ within 
the meaning of section 10 of the Narcotic 
Control Act. 
Summary 

Narcotics seized from a vehicle parked 
on private property as the result of a search 
without warrant, based on the existence of 
reasonable grounds, is admissible. 

For registration information contact Dave Stewart 
733 Leaside St., Pickering, Ontario, L 1W 2X2 Phone: (416) 831·2013 
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By Gino Arcaro 

Question 
You havesomedrivingevidence. You 

stop the vehicle. Slight odour of alcoholic 
beverage on drivers breath. You decide 
to use the" ALERT" and a fail is regis
tered. The driver is arrested given his 
rights and Breathalyzer demand is read. 
The dispatcher is contacted and no 
Breath Tech's available; 

1. Can you charge for driving while 
ability is impaired? 

2. Will it get tossed out of court be
cause of the" ALERT" being used. 

- R.C. (Ontario) 
-D. T. (Alberta) 

Answer 
The charge of "Impaired Driving" can 

be laid without a blood alcohol test, or in 
other words, without the charge of "Over 
80mgs." being laid. The blood alcohol test 
results are not a fact in issue for a charge of 
"driving while ability impaired." 

However, in this situation, reasonable 
grounds does not existto arrest for "driving 
while ability impaired". The evidence ap
pears to be insufficient to prove that the 
ability to drive was impaired. 

On a second point the "Approved 

Screening Device" demand was correctly 
given because a "reasonable suspicion" 
existed that the driver had the presence of 
alcohol in his body. The "Fail" reading is 
reasonable grounds to arrest ONLY for the 
offence of drive while over 80mgs and not 
for driving while ability is impaired. 

In summary, you could not charge the 
driver with "Impaired" based on the infor-

mation in this scenario because there is no 
evidence that the driver's ability to operate 
the car was impaired. If evidence of impair
ment would have existed, you could not 
have made the screening device demand. 
Instead, you could have charged him only 
with "drive ability impaired", based on 
observations of physical symptoms of im
pairment. 

Criminal Code of Canada 

Every one commits an offence who operates a motor vehicle or vessel or 
operates or assists in the operation of an aircraft or of railway equip
ment or has the care or control of a motor vehicle, vessel, aircraft or 
railway equipment, whether it is in motion or not, 

(a) while the person's ability to operate the vehicle, vessel, aircraft or 
railway equipment is impaired by alcohol or a drug; or 

(b) having consumed alcohol in such quantity that the concentration in 
the person's blood exceeds eighty milligrams of alcohol in one hundred 
mil/ilitres of blood 

Where a peace officer reasonably suspects that a person who is operat
ing a motor vehicle or vessel or operating or assisting in the operation of 
an aircraft or of railway equipment or who has the care or control of a 
motor vehicle, vessel, aircraft or railway equipment, whether it is in 
motion or not, has alcohol in ihe person's body, the peace officer may, by 
demand made to that person, require the person to provide forthwith 
such a sample of breath as in the opinion of the peace officer is neces
sary to enable a proper analysis of the breath to be made by means of an 
approved screening device and, where necessary, to accompany the 
peace officer for the purpose of enabling such a sample of breath to be 
taken 

IntelliMap/911 
Map-based, Artificially Intelligent 
computer systems for Canadian 

Law Enforcement. 
"The Only Intelligent Solution" 

Bull • 
(416) 895·3911 
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JL892 - JL 992 
By Richard DupLaill - Part 7 

Women have made some strides in self 
determination since the tum of the century 
but real progress won't be made until there 
i a change in ocial attitude. 

A istant Director of Public Prosecu
tion , Mary Beth Beaton said history shows 
u that women have been the victims of 
male dominated societies. The belief by 
men and women that women are less valu
able then men and not entitled to equal 
tatus and re p ct continues today. 

Recent revisions in the Criminal Code 
how how slowly ociety's attitude have 

b en changing, he said. 
anadian criminal law and the rimi

nal ode have come to deal with a number 
of ius sp citically important to women. 
I ue dealing with abortion, prostitution, 
pornography, certain rules of evidence, 
phy ical abu e and sexual assault are be
ginning to r flect an attitude that women 
ar no longer considered less than human . 

M . Beaton, a prosecutor for 13 years, 
p ialize in the area of child and women 

abu e, y uth crimes and sexual offences, 
aid the attitude that women should be 

c n idered a property if not slaves or 
rvant i at least 500 years old. 

Historically, women in the 1300's and 
lat r wer con idered property. Men had 
complete authority over them because he 
wa con idered the master of the estate, 
I rd over lave , property and his wife. 

Thi attitude or way of life was so 
entrenched that it was considered a treason 
again t the tate for a woman to kill her 
hu band. hould a man kill his wife, it was 

rdinary murder. 
A man was able to discipline his wife 

according to the ruleofthumb. Mrs. Beaton 
plain d the man's thumb was used as a 

mea ure a to the thickness of a rod or 
witch with which that man could strike his 

errant wife. he said the wife could be 
di ciplined in such manager as long as her 
hu band did not cause serious injury. 

We have not made much progress since 
the 1300's, offered Ms. Beaton. Women 
were given the right to vote about 60 years 
ago, about the same time they were finally 
recognized as persons. 

Many will say that women have come a 
long way. "Perhaps we have but there is 
still a major problem with male/female 
violence," she said. There appears to be a 
strong male dominance factor, where a 
man needs to have power by force over a 
woman, she said. 

There are sri II sign i ficant problems with 
physical and sexual violence and appar
ently this is an extension of an old attitude. 
It is a social problem. Women are victim
ized by patterns of dependence on men. 
These patterns have emotional or financial 
roots, she said. Mrs. Beaton said women 
need to take some responsibility for being 
victimized however, the major attitude 
change must come from the offenders. A 
society cannot evolve without the offender 
taking responsibility for his actions. 

She said changes in attitude will evolve 
more quickly as society becomes educated 
as to human and gender relations . People 
must ask each other: "why do we treat each 
other the way we do," she said . 

"Decent men need to openly oppose 
sexist attitudes," said Ms. Beaton. "Both 
men and women need to teach their chil
dren proper roles and non-violent ways of 
dealing with anger. We need to educate 
ourselves and each other." 

The Criminal Code is trying to address 
these modem problems, problems that see 
women as victims. There is evidence to 
suggest that fewer women then men break 
the law. The facts speak forthemselves, she 
said. Most offenders are men. 

"That's not to say there are no women in 
prison - there are. But women generally are 
not violent offenders. Historically women 
have been the victims," she said. 

Criminal law is beginning to reflect 
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society's change in attitudes starting prima
rily after the 1920's and 1930's. But crimi
nal law is slower to change then attitudes 
mainly because it is restricted by the pre
sumption of innocence and the burden of 
proof. Both are rights and protections that 
flow to the accused. "We can't and shouldn't 
ever change that. But when we talk of a 
male accused and a female victim, society 
may not always be happy with the result," 
she said. 

Because of the presumption of inno
cence and burden of proof, a person can be 
guilty in fact and not guilty in law. 

Ms. Beaton said the Supreme Court of 
Canada demonstrated a radical departure 
from old thinking when it decided that in 
certain circumstances, the battered wife 
syndrome can be a defence to a murder 
charge. 

She said the court ruled last year that a 
woman who shot her spouse in the back of 
the head as he was leaving the room was not 
guilty of murder because she sincerely be
lieved he was going to return and kill her. 

In the past, a woman could only take 
such drastic action ifshe sincerely believed 
her life was threatened at the very moment 
she killed her husband. 

"This shows the law catching up with 
the understanding and feelings of society," 
said Ms. Beaton. "It is not a license to kill ," 
she noted. 

In 1983 Canada's rape laws were re
pealed and were substituted with various 
degrees of sexual assault. Ms. Beaton ex
plained that women's groups wanted to get 
rid of the rape laws because it was harder to 
get a conviction since the maximum prison 
sentence was life. 

Let Blue Line 
Magazine be 

your mail order 
book store. 

imply write or Fax u the title and 
any other information you might have 

and we will hip the book to you. 
Law, reference, fiction, children books 

you name it and we will try to get it. 

upply your I or Mater ard number 
and expiry date and send to: 

12A·4981 Hwy.7 East, Ste.254 
Markham, Ontario L3R 1N1 
FAX (416) 640-7547 
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Neller before seen In Ct/nt/dt/ 

C.T.T.S. '93 
Canadian Tactical Training Seminar 

"What is the latest methods in firearm tactics and response?" 

" What is the best method to prepare today's law enforcement officers in responding to 
armed encounters?" 

" What is the latest in teachinlj skills necessary to adequately train law enforcement 
professionals In the care and use of their firearms?" 

"What is the most current firearms and related equipment available to law enforcement?" 

These are just a few of the questions you have been asking for many years. 
The demand has been so great for this type of knowledge that Blue Line Magazine will 

present its first annual Canadian Tactical Training Seminar and Trade Show. 

September 20 to 24, 1993 
Canadian Forces Base 

Borden, Ontario 
In co-operation with 

Canadian Forces School of Intelligence & Security 
Team Smith & Wesson 

Heckler Koch International Training Division 
Sigarms Academy 

Midwest Tactical Training Institute 
Lt. Stewart Gregory - Colt Firearms 

Registration for the seminar is limited to the first 130 applicants. 
The registration fee of $450.00 will inciude all meals and accommodation. 
(This may be tax deductible for some registrants. Check with your accountant.) 
Attendees will receive books, literature and a certificate upon completion. 
There will be competitions, prizes and awards presented on the last day. 

(A valid FAC will be required to qualify for some prizes) 

Applications will be held in strict confidence. CFB Borden is located in Central Ontario, close to major transportation links, 
one hour drive to Toronto Pearson International Airport. Complete directions will be supplied upon application approval. 

The Trade Show will present and demonstrate the latest in firearms and 
related equipment for the law enforcement officer and trainer. It will be 

open September 22 and 23 from 10:00 A.M. to 6:00 P.M. to all la~ 
~rsonnel upon production of formal identification at the 

Military Police Gate. 

For further information and registration use our 24-hour FAX Line at 

(416) 640-7547 
or write to Blue Line Magazine at 

12A-4981 Hwy.7 East, Markham, Ontario L3R 1N1 



.-------The Perfect Cop 

To a police chief, the perfect cop is someone who looks sharp, works hard and doesn't expect overtime pay, 
makes good arrests without offending anyone, writes detailed reports and keeps a neat, readable activity log. He 
is also always available when extra help is needed, accepts work assignments willingly and comes up with fast, 
favourable results. In short, a perfect cop is someone who makes the chief look good. 

To a prosecuting attorney, a perfect cop is a meticulous investigator who gathers and documents evidence, 
obtains confessions to all crimes, and outlines each case in order to make the prosecutor's job easy. He doesn't 
object when a case is plea bargained so the attorneys can go golfing on Friday afternoon, and doesn't mind if an 
offender gets probation or a suspended sentence because it is more convenient to make a deal than go to trial. 

To a defence attorney, a perfect cop is a bungling idiot who makes mistakes and someone the defence attor
ney can manipulate and make angry in court, making the attorney look good in front of his client. A perfect cop is 
someone who will agree to any and all plea bargaining proposed, and whom the defence attorney can call when 
he needs protection from his own client. 

To the city council , a perfect cop is someone who does his job well without making waves, who is so grateful 
for a job that he willingly works nights, weekends, and holidays. He never asks for more than the city is willing to 
pay, does an exemplary job without adequate equipment and tools. Best of all , he never writes tickets on any 
council member-or their kids. 

To the people of the community , a perfect cop is polite, a friendly person who walks a beat and checks out 
strange noises and watches for strange people. He teaches kids right from wrong, talks to them about the evils of 
drug use-but doesn't mention Mom and Dad using alcohol. He will arrest drug dealers, but overlooks kids with a 
"little" pot. 

To his wife , a perfect cop never lets his job effect his emotions. He can spend his hours dealing with drunks, 
domestics, drug users, injured or dead people, and then come home and be a loving , well-adjusted husband and 
father. 

I have been a cop for over 20 years , and have never met a perfect cop. Only a few have even come close, 
being totally honest and truly caring about people and doing the best job they can. 
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But all the cops I have known are human. They love, laugh, cry , hurt, and sometimes die too young . They try to 
make it to retirement, although many do not. Divorce is common, some become alcoholics and some suffer from 
"police stress," seen in a variety of emotional disorders or heart attacks. Our job is often described as 98% bore
dom and 2% sheer terror. 

Why do we do it? We don't really know. I hope it's because we simply care about right and wrong . 

- Keith H Winger, Chief 
Warroad, Minnesota 



Canadian Helicopters is: 
• Canada's largest helicopter operator 

• Over 1,000 employees coast-to-coast 

• 52 bases in Canada and 9 countries 
around the world 

• Equipped to provide all your airborne law 
enforcement needs 

• There to serve you 

• Just a phone call away 

Join the wave of the future with 
Airborne law Enforcement 

Contact Doug Chant, President, Canadian Helicopters Eastern 
or Simon Morton, Director of Marketing at (416) 477-7203 

Canadian Helicopters 



Product News and Views 
Size and Service Are Strong 
Points of "Alcometer SL2" 

After months of 
planning , York Re
gional Police have suc
cessfully made the tran
sition from the old style 
ALERT R D's to the 

c mpact, more sophisticated L2's . Both 
th AL RT and the L2 are manufactured 
by Missis auga, Ontario - Based Alcohol 

ountermea ure ystems (AC ). 
York Regional Constable Ian Fyfe, who 

i re pon ible for training and daily main
t nance of the R D's says the change over 
wa long overdue. "We're always trying to 
ke p on top 0 f changes 
in technology and this 
i a d finite step for
ward for us," he ays. 
" he AL RT units 
(which date back to 
the 60's and 70's) 
erved their purpose. 

Now we're hoping the 
L2' will g t us into 

the ne t century with 
a minimum of prob
lem ." 

Y rk Regional Po
lice ha purcha ed 24 
unit of the L2 to 
date, which are being 
hared by one traffic unit and five divi
in . on table Fyfe says the new unit has 

a number of inherent benefits over its pred
e r, including the fact it's much smaller 

< nd ea ier to tran port. 
"With the AL RT's," Fife adds, "you 

had to carry them by hand, which could 
affect their operation in cold weather. Or 
you had to leave them back in the cruiser. 

he L2 is small enough to fit in your 
p ck t 0 you can keep the unit warm and 
ready to operate. Another consideration is 
the L2 lake up less space in the cruiser ... 
b cau e of it size and because you don't 
n d to carry around a battery charger with 
y u." 

h L2's are powered by fairly inex-
p n ive 9 volt batteries compared to the 

ALERT, which uses larger, more expen
sive rechargables . 

Constable Fyfe says officers on duty 
will appreciate the fact that although the 

L2 is smaller than the ALERT, it has a 
larger mouthpiece and is designed to make 
it easier for officers to obtain a sample. 
"Because of the larger mouthpiece and a 
more sensitive pressure switch, it's a lot 
easier to blow into the unit." 

Subjects only have to blow for about 2 
or 3 seconds compared to 5 seconds or 
longer with the ALERT. As a result, offic
ers have a much better chance of getting a 

proper sample the 
first time round ... in
stead of the 5 or 6 
times it sometimes 
took in the past." Fyfe 
says this should make 
the officer's job 
easier on the street -
and easier in court. 
"People trying to 
make the case that 
the unit was difficult 
to use will have a lot 
tougher time." 

Constable Fyfe 
says the SL2 is also 
easier to service and 

maintain. "There are fewer serviceable parts 
- so there are fewer things that can go 
wrong." As with the ALERT, he says he is 
receiving training from Alcohol Counter
measure Systems so that he can service the 
units on-site and get them back in use 
faster. Although the SL2's hold their cali
bration longer, Constable Fyfe says he is 
still re-calibrating them once a week in 
accordance with the demands of the Ontario 
court system. 

Because the force has only had the SL2 
since mid-December, Constable Fyfe says 
it's too soon to "pass fmal judgement." 
However to date, he says the units have 
performed to expectation and once accus
tomed to using the new device "officers 
think they're great." 
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New 25·Hour 
Synthesized 
Portable Radio 

Bendix!King Mobile Communications 
has introduced a new 1.5 watt VHF port
able series hand held radio which covers 
the 148 to 174 MHz range. The new units 
are said to have a battery life of 25 hours 
with the large NiCd battery (LAAO 125) 
and a standard life of 12 hours with Bendix! 
King's LAAO 12 1. 

The unit is a 14 channellexan case radio 
with models featuring both numeric and 
alphanumeric display. The latter allows 
channels to be named for easier user recog
nition. Both units are available in metal 
case models as well. All models may be 
programmed for either 5 or 12.5 KHzchan
nel increments. 

The new series meet or exceed stand
ards set by the EIA and U.S. Forestry 
Service for vibration, shock, dust, humid
ity, solar radiation and high/low tempera
ture extremes. The unit can be programmed 
by a computer chip reader. It also has a scan 
rate of 100 channels per second. 

Further info contact Clifton Casler at 
(913) 842-0402 
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Smith & Wesson 
Introduces New Hinged 
Handcuff 

Smith & Wesson announced the release 
of their new Model 300 hinged handcuff. 
The welded hinge design is said to restrict 
hand and wrist movement. The new cuffs 
feature heat treated internal lockworks, 
smooth ratchets and a unique double lock 
slot configuration. The unit folds flat to fit 
most standard pouches and uses a police 
standard key. For further details and price 
contact Chris Dolnack - 413-781-8300 Ext. 
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@ CONIUM 
COMPUTER 
SERVICES 

Point Blank Introduces "Genesis" 
For High Capacity Protection 

Point Blank Body Armour has released 
a new armour package which is said to 
answer concerns about the threat of high 
capacity firearms capable of firing 17, 30 
or even 100 rounds in just seconds. 

The new "Genesis" series of armour is 
said to have several innovations that create 
lighter and more comfortable armour which 
is easily able to defeat today's multi-hit 
ballistic dangers. 

The new armour is comprised of a 

Len Conium 
5 Gainsbrook Court 

Whitby, Ontario 
LlRIW9 

"Multi-Impact Suspension System" which 
keeps panels in place over the full vest area 
during a multi-hit event. In previous vests, 
the panels had a tendency to pull away from 
the edges of the outer shell after the first 
impacts, leaving some of the torso vulner
able to additional bullets. The new "Gen
esis" system defeats more rounds than pre
viously thought possible without smooth
ing down the vest between impacts. It is 
specifically designed to defeat angle shots 
and reduce blunt trauma. 

Another advantage is "SpecfraFlex". 
This new ballistic material offers the same 
protection levels but with an exclusive proc
ess that adds flexibility and softness for 
significantly improved comfort. In addi
tion Point Blank developed a new design 
that shapes the vest to the wearer's body, 
and a reverse Cummerbund designed to 
add gentle back support. 

For further details contact Point Blank 
Body Armour at (516) 842-3900 or FAX 
(516) 842-5905. 

We Ship Anywhere 
In Canadal 

Alax - Brampton - Milton - Richmond Hili - Toronto - Whitby 

Telephone (416) 543-1127 
Fax (416) 875-0693 

386SX 

1)11I(~I~ II(Jsrl'I~ll 

The starter computer with 
the dazzling price! 

$799 
33 Mhz. mother board 
80 Meg. Hard Drive* 

1 Meg. Ram 
Monochrome monitor 

Choice of 1.2 meg 5.25" Floppy 
or 1.44 meg 3.5" Floppy 

Choice of Desktop Case 
or Mini Tower 

Plus - Power bar with Surge Suppressor 

* Quantities Limited 

Hardware 
Software 

Acce •• orie. U Training 

Add GST to III orden. 
Ontario resident. Idd PST 

Two Year Para And Labour 
Guarantee 

Pick Your Own Upgrade 
or Accessories 

Math Co-Processor 
120 Meg Tape Backup 
Additional RAM I Meg. 
VGA Colour Monitor 
Super VGA Monitor 
80 meg. Hard Drive 
105 meg. Hard Drive 
120 meg. Hard Drive 
200 meg. Hard Drive 
Mouse & Platform 
9 Pin Dot Matrix Printer 
24 Pin Dot Matrix Printer 

Software 

- $Call 
- $299 
- $ 60 
- $210 
- $260 
- $200 
- $230 
- $280 
- $390 
- $ 29 
- $200 
- $350 

Windows 3.1 - $ 99 
MS DOS 5.0 (with manuals) - $ 69 

Other popular software prices 
available upon request 

We will load & configure your computer 
and software before we ship! 

BP~ A1ay,1993 ----------------------------------~27~----------------------------~~~~~~~~ 



Playing By The Rules 
How do police officers convince the public, the government and 
police managers that the difference between life and death might 
hinge on the officer having the best possible handgun? 

By Gerry Pyke 

Criminals don't have 
to play by society's rules 
but police officers must. 
Crooks can equip them
selves with any type of 
weapon available 

whether that be a long ritle or a handgun, 
fully automatic (machine gun) or any vari
ance thereof. 

On the police side the criminal is only 
too aware that the police must carry a gun 
that is capable of being carried safely and 
flfes only six rounds while on duty. 

It is a trag ic irony that more money is 
often spent on computerization programs 
than would be to issue a new handgun to the 
officer on the street. The computers 
being replaced are one to two 
years old and are consid
ereddino aurswhilethe 
revolver we use are 
120 years old . 
Yet in spite of 
the fact that 

equacies of the 
revolver, many 
of our police 
managers and politicians 
continue to deny the need to 
deploy a better, more modem 
handgun . 

It is very difficult task to 
overcome someone's en
trenched beliefs. ntrenchrnent 
invariably creates barriers to 
either progress or change . 

hange is stressful and we tend 
to resist that which we do not 
understand or which we do not 
want to understand. 

While the scope for the Po
lice Handgun Project posed a 
daunting task the Committee brought to
gether representatives from the B.C. Chiefs 
Association, B. . Federation of Peace Of-

ficers, the Vancouver Police Union and 
Vancouver Police Department Executive. 
The formation of such a committee in Brit
ish Columbia was historic and long over
due. 

Vancouver's Chief Constable, William 
T. Marshall , paved the way for opening up 
the issue of the ergonomic and tactical 
inferiorities of police revolvers and to fi
nally cause it to be studied. 

Chief Marshall's support was essen
tial to the Committee as it needed 
a strong mandate to study 
the full spectrum of 

issues 
surrounding 

present police side
arms. 

The committee was 
cognizant of the con
cerns of citizens with 
respect to a possible 
change of police 
handguns. Argu
ments and positions 
were prepared for 
the Provincial At
torney General , 

the various police boards 
and civil liberties groups. It was 

decided there would be a full disclo
sure to the public through release of the 
study and use ofa community forum where 
all the issues and concerns could be raised. 
The report prepared by the Committee ex-
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plains the methodology used in the study. 
Their flfst goal as a committee was to 

identify the current issues relating to the 
operational effectiveness of the .38 calibre 
revolver and the ammunition used in it. 
More specifically, what has given rise to 
the perception among police officers that 
there exists a marked reduction in confi
dence with the revolver. The Committee 
decided to send out a survey form to one 
half of the police officers with the Vancou
ver City Police. In this form officers were 
asked several key questions regarding their 
perception as to the reliability of their present 
weapon with regards to ability to reload 
under stress, ammunition capacity, main

tenance, train
ing, and serv
iceability in 
real-life situa
tions. The last 
question asked 
was whether the 
members 
would rather 

carry a revolver or 
a semi-automatic pistol. 

The committee study re-
vealed 95 percent of the respondents 

indicated they would rather carry a semi
automatic pistol. The survey also showed 
93 percent of the officers who commented 
raised serious questions relating to a lack of 
confidence in their issue revolver. 

Given the results of this survey the 
Committee had a strong mandate to con
tinue the study. 

The Committee round-tabled the vari
ous ergonomic characteristics of handguns. 
What design functions are good, bad or are 
better in one weapon system than the other. 
Evaluation forms were designed from vari
ous industry sources to eliminate any bias 
towards a particu lar weapon manu facturer. 
Then test groups from within the police 
ranks were chosen to test the different 
weapons and accessories. 

Officers of various levels of weapon 
know ledge and shooting proficiency levels 
were used to test the guns. With the multi
ethnic make-up of today's police forces 
throughout the country, it was necessary to 
use test participants from various ethnic 
backgrounds and physical sizes including 
the smallest to largest hand sizes to be 
found . The goal was to find one gun that 
could fit all of an officer's needs . 

The Committee invited various manu-
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facturers of handguns to submit unaltered 
weapons for testing. Thirteen guns were 
received in three different calibres for test
ing and evaluating. Test officers were di
vided into two groups, the second being 
more expert in the technicalities of hand
gun design. 

Once all the guns were tested and the 
evaluation forms completed, the values 
were entered into a computer program and 
the results compiled. This data represented 
officers' opinions on the ergonomics of the 
test guns. 

Next the Committee evaluated the FBI 
ammunition data tables and assigned val
ues to each of the three calibres involved in 
the testing. The test values and success 
rates of each calibre were compared and 
assigned a value out of 10. 

Then the ergonomic and calibre values 
were taken through a decision making proc
ess where each gun was equally repre
sented and the numerical scores were com
pared. Again a computer was used to gen
erate the tables and graphs of values. Fi
nally, the Committee decided that the top 
four weapon scores from each test group 

would be accepted on the basis that both the 
'expert' and 'non-expert' test groups chose 
the same four weapons in exactly the same 
order. This made for a very strong argu
ment with respect to both individual and 
group evaluations of the top ranked test 
guns. 

Once chosen, the top four weapons 
were taken through the next stage of the 
decision making model which was a risk 
assessment of each gun. Clearly favoured 
by all were the Beretta pistols. The Beretta 
guns consistently ranked at the top through
out the testing process. 

The Comm ittee has since made presen
tations to the Attorney General of B.C., the 
various police boards and the Civil Liber
ties Association. Further work is being 
done on amendments to the Police Act and 
addressing the issues of costs, training and 
the need for uniformity among municipal 
officers. 

Mr. David Edgar, Chair of the B.C. 
Police Commission has struck a committee 
to address these issues and various submis
sions have now been presented to him. A 
public forum will shortly be held under the 

Why do more State Law 
Enforcement Agencies Prefer 
VlCS™ Patrol Car Video? 

auspices of an inquiry into municipal polic
ing in B.C. by Mr. Justice Wally Oppal. 

The work of the Committee and its 
members has gone on for more than two 
years during which countless hours of mem
ber's time has been spent in research and 
report writing. Their tireless efforts are to 
be acknowledged and their dedication to 
the project should be honoured. 

Police officers in this country need the 
support of their managers who must under
stand that street po licing has changed over 
the last 30 to 130 years and so has our 
knowledge of handguns. These police man
agers should help convince politicians and 
citizens to the needs of today's police of
ficer. 

To their credit the British Columbia 
Chiefs of Pol ice Association is doing just 
that. We are indeed very fortunate in our 
province to have a group of Chiefs with this 
kind of insight and willingness to support 
their members . 

Corporal Gerry Pyke is the 

Department Firearms instructor 

for the Vancouver Po lice Dept. 

Video Incident Capture System (VICS) Patrol Car Video 
i u ed by more state law enforcement agencies than any other 
patrol car video. Here are just a few of the reasons why VICS 
should be in your agency's patrol car: 

FREE Video! 

1. Legal Integrity. The VICS microprocessor-controlled 
VCR doe not allow erasure, edi ti ng or over-recording. Using a 
ti me and date stamp, along with a constant, inaudi ble tone, 
VICS provides legal integrity to each tape, verify ing that no 
editing ha occurred. 

2. Never Outdated. Your inve tment can be updated 
with new feature economically becau e the VICS sy tem is 
computer-controlled. Adding new features in the future can be 
as easy as replacing a computer chip! 

3. Reliability. VICS combines an industri al grade video 
camera with a ruggedi zed VCR hou ed in a bullet-, fire- and 
cra h-resi tant vaul t. The VICS system operates reliably under 
the mo t extreme conditions, so you can be confident your evi
dence gets on tape and is kept safe. 

Call today to receive your FREE video. (Quantities limited!) 
See for yourself why VICS is the preferred patrol cor mobile video 
for state agencies. 

The "eye" of the VIeS system is this miniature color 
video camera, shown here with a built-in 6x zoom 

CrimThce 

S Y S T EMS , INC. 

lens. Becau e this 
cameral lens assem
bly is so mall, it fits 
easily behind the 
vehicle 's rear-view 
mirror, for afe, unob
trusive operation. 

Mr. Dove Sear 

VICS "0 ~od.mork of CrimI" CO<pOIotion. 

Notional Sales Manager 
6161 Voyageur Drive 
Gloucester, Ontario Kl C2XS 
Tel/Fox: 613·824·4492 
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Partners In Education 
By lizabeth Holton 

A group of high 
school students stands 
around a mock car acci
dent, examining skid 
marks, and discussing 
how to measure the 
speed of the car before 

it lammed into a telephone pole. A police 
officer i on hand to help the students. 

Across the city, in a high school class
ro m, police officers sit among students, 
learning how to use computers for word 
proce ing. 

hese are po sible scenarios as part of 
a new partner hip between 
the Nepean Police 

rvice and the tu
dent and taffof 

ir Robert 
Borden High 

cho I. 
The program, called Partners in 

ducation , was officially launched on 
February 16, 1993 when the epean Police 

ervice igned a contract with the Carleton 
oard of ducation and ir Robert High 
chool. 

The contract will forge a new partner-
hip between the school and the police. It is 

the fir t uch program in the country, and is 
ba ed upon highly successful partnerships 
b tw en bu ine se and schools in the 

nited tates. 
he partner hip envisions such things 

a the police director of finance explaining 
to a bu ine class the way that the police 
budg t i broken down, or a photography 

la learning how to use the equipment in 
th p lice department ' s identification unit. 

ut the program is beneficial not only to 
chool and their students; the police also 

have much to gain. 
The police service could have teachers 

pre ent talks on such subjects as de-stream
ing in the high schools, or preparing a child 
or grade nine. tudents could also help the 

p lice prepare materials such as recruit
m nt videos . tudents gain practical skills, 
and th police get valuable insight into the 
mind ofmembers of the future workforce. 
The partnership may also help foster an 
inter t in police work in some students. 

he program is positive for everyone 

involved. It fits well into the scope of 
Nepean ' s strategic plan, as it definitely 
helps improve the image of the police force. 

The program is also an example of 
community based policing. It means the 
sharing of resources between the police and 
the school board and it means getting mem
bers of the community, in this case high 
school students, involved in policing. 

The program will also allow interested 
students to participate in fund-raising ac
tivities for the charities supported by the 
Nepean police. 

The program is being developed by 
representatives from 

the police and the 
school. Teachers 

from Sir Robert 
Borden and po
lice officers at

tended a conference 
in Washington in De-

cember, 1992. The result 
of this conference was the 

development of an action plan. 
In the United States businesses are now 

going to schools to encourage them to 
establish such partnerships. For example, 
Pizza Hut sponsors a huge literacy program 
in schools. Partnerships have also been 
established between schools and compa
nies in the field of laser technology. In an 
effort to get more people into that field, 
companies are going into early high school 
classes to educate them about lasers. The 
hope is that some of those students will 
develop an interest and eventually work in 
that field. 

The Nepean Police Service feels that 
virtually every aspect of policing will be
come a part of the program. 

Elizabeth Holten attends Carlton Uni
versity as a Journalism Student. As part 
of her training program she worked with 
the Nepean Police Service in the Media 
Relations Department. This is one of a 
series of three articles supplied to Blue 
Line Magazine about innovative serv
ices and programs instituted by that Po
lice Service. Parts 2 and 3 will be pub
lished in June and September. 
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Now Here's An 
Offer You Can't 
Refuse 

Blue Line Magazine is offering five 
free is ues of the magazine to people new 
to the profession and students. 

This offer is on-going and a policy of 
the magazine. If you have less than one year 
with any law enforcement agency or are a 
student enrolled in any college or univer
sity where you are taking a courses related 
to law enforcement you qualify. 

In addition if you are an instructor at 
any of these institutions, colleges or law 
enforcement agency, you can get your sub
scription free. We want to ensure instruc
tors and teachers are kept up-to-date as 
well. 

Simply send along your address infor
mation, agency or college, and when you 
were appointed. We will book you for the 
next five issues free of charge. If you wish 
to continue subscribing pay the invoice you 
getat the end of the fifth issue. If you do not 
wish to continue don't pay it and we will 
stop sending. imple! No tricks and no 
gimmicks. 

Instructors can send their information 
on college or departmental letterhead to 
qualify for an ongoing free subscription. 
(Business addresses only please.) 

WHEN DRINKING 
CALL A FRIEND. ' 
OR GETARIDE 

WITH A 
STRANGER. 

Drinking and riding can lead to a 
10 of licen e, a conviction, or 
even wor e. When you drink, get 
a ride with a friend . It' W 
the be t call you can make. ,'Ii 
MOTORCYCLE SAFm FOUNOATION (I) 
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The tools of the trade 
Law enforcement is no fool's game! 

Modern law enforcement professionals need all the tools at their disposal. 

GilloArcaro 

The biggest and most basic tool is Knowledge. 

Required Reading For 
The Law Enforcement 

Professional 
-0( Described as a "Paper Police College", 
this unique and comprehensive Canadian 
text book is designed to instruct you in the 
workings of the Criminal Code of Canada in 
a logical, easy to read fashion. It concludes 
each issue with a true investigation which 
underscores the issues discussed in each 
chapter. 
$34.95 

One of the most unique books ever ~ 
written about the important topic of officer 

survival. Ed Nowicki brings together the 
combined knowledge of 47 experts in a wide 

variety of fields related to your physical, 
emotional and professional survival. 

t========== flrd,r Form=$=34=.95=========== 
o Criminal Investigation & Formulation of R.G. o Street Survival 

o Total Survival o Five Minute Policeman 

o The Rodney King Case (Video) o Boss Talk 

o Ultimate Survivors (Video) o Case Manager (Single User Version) 

o Surviving Edged Weapons (Video) 

$ 34.95 
$ 34.95 
$ 37.95 
$ 75.95 
$ 65.95 
$ 58.95 

o Yukon Memories· A Mountie's Story 

o Tactical Edge o Police Crowd Control 

o One Year Subscription (11 Issues) to Blue Line Magazine - $25.00 (G.S.T. Included) 

o Binder to hold one year subscription - $12.95 (G.S.T. included) Subscribers $10.95 

Name: Address: 
------------------ --------------------------------

Municipality 

Phone: ( 
~~--------------

Province ________ __ Postal Code: ________ _ 

7% Goods & Services Tax Extra 
No Ontario Sales Tax on Books 
Prices include Shipping & Handling 

Sub Total 

G.S.T. 

Ont. Sales Tax 

Total 

o Send Invoice with product (Available to Paid Subscribers, Law Enforcement Agencies, and Educational Facilities Only) 

/ 

$ 46.95 
$ 13.70 
$ 15.70 
$150.00 
$ 12.95 
$ 19.95 

Please charge my VISA or MasterCard account # Exp. 
------------------------------~~------

o Cheque Enclosed Signature: 

lr~~~~' ~~~~~~~ 
nfl6)fPJ7&./1i:Jf1.TlQf7f)((fj' 12A-4981 Hwy.7 East, Ste.254, Markham, Ontario, L3R 1 N1- (416)640-3048 

'!'VL1({L1JJIDlYl1, JJJJ(W Use our convenient 24-hour Fax line 
(416) 640-7547 



Eleventh Heaven 
nly eleven ounces. 

Think about it That's half 
th wight of the shoe you're 
wearing now. 

And that's only half the story. 
Bates Lites are also 75% 

co I r, thanks to the insulating 
valu of the lightweight polyur-
thane sole and the breathable 

Cambrelle' lining that keeps 
your foot comfortable on any 
surface in any kind of weather. 

Your foot gets the extra 
support it needs from the re
moveable, cushion innersole 
similar 
to those 
used in 
athletic 
footwear. Arch·supporting innersole. 

All this adds up to greater 
comfort with less fatigue, wheth
er you're on duty or at home. 

CTHE BATES SHOE COMPANY, WOLVERINE WORLD WIDE, INC ROCKFORD, MI4935' 

Bates Lites are available 
in both leather and high gloss 
oxfords as well as a zippered 
paratrooper boot Ask for 
them at uniform shops 
near you. 

Bates-Lites 
50% LlG HTER 75% COOLER 

Made with pride in U.S.A. 




